sShanti Education Societly's

NAAC ACCREDITED
1SO 9001:2015 CERTIFIED

A. G. Patil Institute of Technology, Solapur

Affiliated to DBATU, Lonere, Approved by AICTE & Recognized by Govt. of Maharashtra

DTE Inst. Code: EN6308

18 (2/2A)/2, Pratap Nagar, Opp. S.R.P. Camp,
Ph.No

.1 0217-2342499 Emall:

Vijapur Road, Solapur - 413 008 (Maharashtra)
X Web: www.agpit.edu.in

Department of Computer Engineering
Placement Summary_

(A. Y. 2023-24)
Training & Placement Cell

Roll. No. Name Of Student Name of Company Package
1 ATTAR TANJILA MUBARAK
2 BANGI FATIMAJABEEN QAYYUM
3 BATGERI LAVANYA CHOUDAPPA
4 BHANAGE HURCHA RAHUL
5 BHOSLE VIJAY RAMRAO Techno Elevate 3.5LPA
Corizo, Banglore 4-6.5 LPA
6 CHAPPARBAND AKIL KADARALI Rinex, Banglore 5.2 LPA
TCS: NQT
7 CHAVAN GOVINDRAIJ G. Triwits Technologies,Vijayapur 1.8-2.8 LPA
Edu-versity, Banglore 6 LPA
8 DESHMUKH RITESH DIGAMBAR
9 HOTKAR ADITI NANDKUMAR
10 JADHAV PRATIKSHA VINAYAK
11 JADHAVAR OM BABASAHEB
12 KARADE SUYASH DATTATRAYA Corizo, Banglore 4-6.5 LPA
13 KARAKAL SOUJANYA KALLAPPA
14 KENGAR AKASH NARAYAN
15 KHYALE KIRAN PARMESHWAR
16 KONE ABHISHEK DILIP
17 KORE PRAJWAL LAXMAN
18 KORE VRUSHALI BHIMASHANKAR Techno Elevate 3.5LPA
19 NADAF SALMAN DADAN
20 PATEL AIMANSUBUHI RAFIQ
21 PATHAN ABDULKABIR AMJADKHA
22 RANDAVE ROHAN NAGNATH
Rinex, Banglore 5.2LPA
23 RATHOD ANJALI TARASING Edu-versity, Banglore S1DA
24 RATHOD SHUBHAM SHANKAR
25 REVATGAONKAR CHINMAY S.
26 ROHAN VIKRANT HARWALKAR
27 SAYYAD MOHAMMAD ALIM. Rinex, Banglore 5.2 LPA
28 SHAIKH ABU REHAN RIZWAN
29 SHAIKH AKIB ASHPAK
30 TAMBE POORNIMA SHIVANAND
31 VALLAKATI RISHIKESH GOVIND
32 WAGHAMODE SHOURYASH T.
33 YALAMELI PRAVIN NILKANTH
34 GHORPADE PRATHAMESH DINESH
35 SHAIKH M. FAIZAN AKIL
36 BISOYI SONALI KRISHNACHANDRA Rinex, Banglore 5.2 LPA
37 ANJALI ASHOK SATTE Rinex, Banglore 5.2 LPA
38 PATEL ANKIT ATUL
39 BABSHETTI AKASH HANMANT
40 ADAKI SOURABH B
41 AHERAVADI SRUSHTI BASAVARAJ
42 |AJUR SAMARTH SHIVCHALAPPA ACT2]

Triwits Technologies, Vijaya

1.8-2.8 LPA




Roll. No. Name Of Student Name of Company Package
ACT21
. Corizo, Benglore 4-6.5 LPA
43 BADGU JAYANT CHANDRAKANT Rincx, Benglore 52 LPA
Triwits Technologies, Vijayapur 1.8-2.8 LPA
44 BHADKUMBHE SWAPNIL DATTA
45 BHOSALE PRAVIN ATMARAM Softenger 4.5 LPA
46 CHAUDHARY PUSHKRAJ RAM
47 CHAVADEKAR RISHABH
48 CHAVAN ADIRAJ DATTATRAYA
49 DASARI SHRAVANI KANKAYYA
50 DESAI VAIBHAVI KRISHNA
Sl DESAI VJAYALAXMI YOGENDRA ExcelR, Banglore 3.5LPA
Corizo, Banglore 4-6.5 LPA
Rinex, Banglore 5.2 LPA
52 GAJUL CHINMAY KRISHNAHARI Softenger 4.5 LPA
Triwits Technologies, Vijayapur 1.8-2.8 LPA
Edu-versity, Banglore 6 LPA
Softenger 4.5 LPA
53 GANIJI KIRAN VYANKATESH TCS CodeVita 7 LPA
Triwits Technologies, Vijayapur 1.8-2.8 LPA
54 GOSAKI PAVAN GOVIND
55 GUNDU SAMPADA SACHIN
56 HARKARE PRAJWAL G
Numetry Technologies, Pune 2-3LPA
Triwits Technologies, Vijayapur 1.8-2.8 LPA
4 INAMDAR MASROORJAHAN M Edu-versity, Banglore 6 LPA
ExcelR, Banglore 3.5LPA
58 INDI ROHIT RAJU Triwits Technologies, Vijayapur 1.8-2.8 LPA
59 JADHAV GAYATRI SUNIL
60 KAMBLE SHRADDHA VISHWAS
61 KAMUNI PURSHOTTAM SAGAR Corizo, Banglore 4-6.5 LPA
62 KATKAR NAGESH SANTOSH
63 KOTHARGASTI DHRULAXMI S Techno Elevate 3.5LPA
64 KUMBHARE SNEHAL SANJAY
65 KURAPATI KARTIK SHRINIWAS TCS: NQT 3.5LPA
Smarter Dharma Sustainable 7.2 LPA
66 LONDHE MAYUR KISHOR Coditas, Pune 4-6.5 LPA
Numetry Technologies, Pune 2-3 LPA
67 NAGANKERI PAWAN RAVINDRA
68 PAWAR PRATIKSHA DESU
69 PURANIK ATHARV VISHNUPRASAD TCS: NQT 3.5 LPA
70 SABLE DIKSHA SANTOSH
71 SABLE PRERANA SANJAY ExcelR, Banglore 3.5 LPA
72 SHAIKH ARMAN SHAHAJAHAN
73 SOLAGE SAURABH GOPAL
74 SWAMI ISHWAR CHANDRAKANT
75 UMADI YOGIRAJ RAJENDRAKUMAR Rinex, Banglore 5.2 LPA
76 PATIL SONIKA SANTOSH
Total No. of Students 73
Total No. of Job Offers a3
Total No. of Students Placed 24

T. & P. Coordinator

S
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5/28/24, 3:37 pm Solapur_Inlarviow Resull

A G Palil Institule of Toechnology Mail - TCS CodoVita Hirlng FY'24_AG. P

&) AcrIT _
\ ‘b > TRAINING & PLACEMENT CELL <tpo@agplt.ndu.|n>
Solapur

TCS CodeVita Hiring FY'24_A.G. Patil Institute of Technology, Solapur_Interview Result
3 messages

Saurabhsingh Thakur <saurabhsingh thakur 1@1cs com= Fri, Apr 12,2024 at 6:32PM
To: "tpo@agmil.edu in® <tpo@agpit.edu in>

Cc Pallaby Baruah <baruah pallabi@tes com=, Vishal Rampalle <rampalle vishal@tcs com=

TCS Conhaential

Dear Patil Sir,
We are glad to share the list of candidates who have cleared the interview process and have been offered for CodeVita Hiring

FY'24 from your college.

Sharing the snapshot for total number of candidates below and list attached herewith.

Request you to kindly inform the candidales and accept the offer letter by 13th April, 12:00 PM.

BACHELOR OF TECHNOLOGY | COMPUTER ENGINEERING | A.G, Patil Institute of Technology, Solapur | CodeVita- Digital Select -

DT20234382120 | Kiran Ganji

Best Regarus,

CaLran vty Thakur

Recrulle = T3i0nt ACqusition

Talen! Acquisition Group
JTATA CCNSULTANCY SERVICES
Rajiv Ganar infotech Park

Hiyewaai Phase Il
Pune - 411057

India

Mail to- saurabhsmgh thakur 1@ 'es cum )

@

Nolce The information contained in this e-mail
message andior attachments (o It may contain
contdental or privileged informaton If you ate
nol the ntended recipient any disseminalion, use
renew dsliDulion plintng or copying of the
information contained in s e-mall message
ana/or atlachiments 1o 1t are strictly prohitited. I
you have receved Uis commurnication in erior,
please nolfy us by 1eply e-mai of lelephone and
inuned ately and permanently delele the message
and any allachments. Ihank you

Prol. N. P. Palil (T.R.0. AGPIT, Solapur) «<pe@aqpi!
ail ( pur) <lpo@appit edu in> Fri Apr 12, 2024 at 6 34 PM

To Saurabhsingh Thakur <sautabhsingh thakur1@ics com>
Thank you s0 much fof yuur suppunt & cuoperaton hroughout this process

Thank you so much
1Guoied b hdde )
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Prof. N. P. Patil (T.P.0.,AGPIT, Solapur) <tpo@agpit.edu.in> s Fri, Apr 12, 2024 at 9:01 P!
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Offer: Computer Consultancy
Ref: TCSL/DT20234382120/Pune
Date: 11/04/2024

Mr. Kiran Vyankatesh Ganji

1702F Group,

Vidi Gharkul,
Solapur-413005,
Maharashtra. . .
Tel# 91-9637621484

Dear Kiran Vyankatesh Gani,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL)

You have successfully completed our initial selection process and we are pleased to make you
an offer.

Based on your performance in TCS Flagship Contest and the subsequent interviews, we are

pleased to make you a differential offer. You have been selected for the position of Systems

Engineer in Grade C1. You will be assigned a challenging role in any Business: Umt as per
the business requirements of TCSL.

Your gross salary includirig all benefits will'be %.7',00‘,02"2_1- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not °

accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn,

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the

time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.

TCS Conlfidential , A : R
TCSLIDT20234382120 © TATA CONSULTANCY SERVICE
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TATA

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥15,000/- per month.

BOUQUET OF BENEFITS (BoB)
Bouguet of Benefits offers you the

defined framework, twice in a fin
basis.

flexibility to design this part of your compensation within the
ancial year. All the components will be disbursed on a monthly

The components under Bouquet of Benefits are listed below. The amounts given here for each of
‘the components below are as per pre-defined structure. However you may want to re-distribute .
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, You may access the link to BoB in the "Employee Self Service" link on

“Ultimatix", the internal portal of TCSL.-Taxation will-be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)

Your HRA will be 27,500/- per month. While restructuri

various components, it is mandatory that at least 5%
towards HRA.

ng your BoB amount to
of monthly basic pay be allocated

2. Leave Travel Allowance
You will be eligible for annual Leave Trav
basic salary or a pro-rata amount in cas
disbursed on a monthly basis along with

you need to apply for a minimum of th
documents.

el Allowance which is equivalent to one month's
€ you join during the financial year. This will be
the monthly salary. To avail income tax benefits,
ree days of leave and submit supporting travel

3. Personal Allowance

You will be eligible for a monthly personal allowance of of 317,272/

: ; per month, This
component is subject to review and may change as per TCSL's com

pensation policy.
4. Food Card
You will be eligible for 3 Food Car
VISA enabled restaurants and fa
Pre-Defined structure you will

being credited to this carg per
amount between the comp

d. It can be used to purchase food items at all domestic
stfood restaurants including TCS cafeterias.As per the
be eligible for a Food Card with an amount of ¥500/-
month. However you may want to re-distribute the BoB
onents as per your tax plan, once you join TCSL.

5. Communication Allowance

TCS Confidential 2
TCSL/DT2023438212¢ YATA CONSULTANCY SERVICE
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You will be eligible for Communication Allowance in the form von. It s
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemp

i e.
used to pay only Voice and Internet Data related expenses in your nam

A

} L}
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unication / Telecom
o hould be

PERFORMANCE PAY

= L : T A i biect to review -
You will receive a monthly performance pay of ¥4,300/-. This payout is subJe‘?t to re”
basis your own ongoing individual performance. ‘

Monthly Performance Pay

Performance Bonus
Your Performance Bonus will be ¥3,100/- per month.

@This payout will be made after the end of each qUarter based on Individual, Unit, Company

performance, and your allocation during the quarter. The payment is subject to you being active
on the company rolls on the date of announcement of Performance Bonus.

This Performance Pay shall be treated .as pro_dﬁr;tivity bonus in lieu of statutory profit bonus.

‘CITY ALLOWANCE

You will be eligible for a City Allowance of 400/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change: It will stand to be discontirued while on international assignments. This
allowance is fully taxable and subject to review. ' .

OTHER BENEFITS

Health Insurance Scheme _
TCSL brings the benefit of health insurance cover to you and your dependant
Q company's Health Insurance Scheme(HIS). S under the

HIS offers the following benefits:
1. Basic Cover ,

i. Entitlement - Includes domiciliary expenses up 1o ¥6,000/- per insyreq S
annum and basic hospitalization expenses up to 32,00,000/- per insyr N per

ed person

annum. ) | son per

ii. Prerﬁium - Basic premium for self, spouse and three children is entirely bo}ne " T _

provided these members are explicitly enrolled by you under the scheme, Additign CSL-'

you wish to cover dependent parents/parents-in-law or remaining children, the app“ally, if

premium per insured person is to be borne by you. cable
TCS Confidential - o | .
TCSL/DT20234382120 TATA CONSULIANCY SERVICE
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2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entilement - You and your eniolled dependants will be entitied for 212, 00,000/- as a
family tloater coverage towards hospitalisation’expenscs, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be.borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or -
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans :
You will be eligible for loans, as per TCSL's loan.policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per .
TCSL's policy. :

TCS Confidential _
TCSL/DT20234382120 FAT N ( 1S U ( { RV
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RETIRALS

Provident Fund _ .

You will be a member of the Provident Fund as p
Fund and Miscellaneous Provisions Act, 1952"
salary every month towards Provident Fund as

You are required to provide your Universa
previous employer on the TCS' Declaration F
Pension account or generate new UAN if not

| Ac
orm

Gratuity

You will be entitled to gratuity as
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Course Comp|etion Requirements
Your.appointment is subj
specified by your Unive

Pre fequisites for Joining :
To enable your readiness to work o [

recommended to enroli for the TC
TCSL. TCSL will make Xplore pro

Probation Period

TCS Confidential
TCSL/DT20234382120

ect to completion of
rsity/Institute and as

& A_("‘
11‘1;&

er the provisions of "The Employees Provident -
- and TCSL will contribute 12% of your basic
per the provisions of the said Act.

count Number (UAN)
(

. if any, issued by your
From 9) so as to link your UAN with TCS PF /

allotted to you earlier.

your course within the stipulated time as
per TCSL selection guidelines.



4. Working Hours . ; :
d to work in shif
Your working hours are governed by applicable faw. You may be requgﬁcies as permittetz
and/or in extended working hours depending upon the business exig
by law.

5. Mobility - ‘ SR N e .
TCSL reserves the right to transfer / utilize your services at any of its off|ges, vyork SHes,
or associaled or affiliated companies in India, or outside India, currently in .ex|stence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer. V

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's i
compensation policy from time to time at its sole discretion. . 6};

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary -
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment . . e . i
Either during the period of your traineeship or.during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course-of.your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set dut in
Annexure 3.

10. Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative Operating model
framework that allows seamless deployment of virtual workspaces j
that enables flexible working options aligned to its businoss objec
required to work either from TCS offices/TCS Chent offices or connect

N a secure manner
tives. You may be
remotely as per the

TCS Confidential 6
TCSL/DT20234382120 TATA CONSULTANCY SERVICE
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requirements of the project or group you are assigned t_o work with and as communicated
to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For
more details, please refer the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such

flexible working and ensure adherence to-TCS Security Policies/Protocols and -
Confidentiality obligations at all times.

11.0verseas International Assignment Agreement :

If you are.on international assignment, you will be.covered by the TCS India
Policy-International Assignments (from India to other-Countries) from the date of

O _ placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In -
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign .
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputatjon on international assignments.

5 13. TATA Code of Conduct
wr

You are required to sign the TATA Code of Conduct and follow the same in your .
day-to-day conduct as an associate of TCSL.

14.Notice Period

This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i This contract of traineeship and subsequent employment post successful completion of

TCS Confidential .
TCSL/DT20234382120 ITATA ( LULTANC f E
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your trainceship may be terminated by TCSL by giving you 90 days notice or payment in
licu thereof. .

iil. Your failure tobumply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS atits sole discretion having regard to the responsibilities -
shouldered by you while being in the employment of TCS and business continuity.

15. Retirement
You will retire from the services of TCSL on the last day of the month in which you
complete 60 years of age, as per the proof of age submitted by you at the time of joining.

16.Pre-employment Medical Certificate
You are requircd to submit a Medical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum 6‘,71
qualification of MBBS to the Induction Coordinator. '

17. Employment of Non Indian Citizens : : .
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and /. or any othér permissions and / or documentation as prescribed by the Government

of India.

18. Background Check
You are required to initiate your background check (BGC) through documentation process

after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com

and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your O

joining TCS, as the case may be, for failure on your part or on the part of your academic .

J ; : ¥
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the

employment application Form, will lead to concluding.the BGC verification process as
'Negative'. Further any kind of suppression of information and facts pertaining to any of .
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as ‘Negative',

vVerification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employmeqt You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
TCS Confidential o
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employer. For more details on BGC documents submission, please refer to Offer Letter -
point number 19. Submission of documents.

Submission of Documents

_ Please note that you should initiate and complete the upload of mandatory documents on

the NextStep portal as soon as the offer letter is accepted (subject to availability of the
documents) '

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card"

- Standard X and X|l/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation '

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate) '
- Overseas Citizenship of India (apphcable if you are not an Indian Natlonallty) For
Srilankan Refugee a Refugee ldentity card alpng with Work Permit is required

- Birth Affidavit on'Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multlple
names, signature affidavits,

address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertakmg (Non- Cnmmal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you

“There is no disciplinary case pending against you in the university

- If you‘Were employed, a formal Relieving Ié't'te'r & Experience letter from your previous
employer '

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

TCS Confidential R 9
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21.

22.

23.

24.

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS ILP Program .
On joining TCSL, you will be given the benefit of formal training (TCS ILP Program) at our
offices, as identified, for such period as TCSL may decide.

The said training-forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of 6
the ownership and commitment has to come from you. ' "

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your j

joining formalities as per TCSL policy.

oining and after completing

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from .
time to time.The changes in the Policies will automatically be binding on you and no - O .
separate individual communication or notice will be served to this effect. However, the '
same shall be communicated on internal portal/Ultimatix.

Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill. one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family. education, personal identifiers issued by

TCS Confidential . .
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government, social profile, background references, previous employment and experierice,

medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management.]ob
rotation, career development including at leadership level, diversity and inclusion

initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (P1) attributes
processed for various legitimate purposes. All of it will be processed with compliance to

applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided wi

th appropriate notice and/or explicit consent might be
~ obtained from'time to time. ' S ET e i .

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health

insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pi may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TCS Confidential
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‘Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail td join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1
I Name Kiran Vyankatesh Ganji
| K ~ Designation - . Systems Engineer
Institute Name A.G. Patil Institute Of Technology, S‘olapur 7
Table 1: Compensation Details (All Components in INR)
...»._Component Category . ... |:-...Monthly Annual
1) Fixed Compensation ] 1 - _ 7 ‘
Basic Salary - 15,000 1,80,000
Bouguet Of Benefits # . 26,522 7 3.18,264
2) Performance Pay** 7
Monthlyr Performance Pay 1 4,300 51,600
Quarterly Variable Allowance® i 7 - 3100 37,200
‘3) City Allowance , 400 4,800
4) Annual Components/Retirals ‘
Health Insurance™** : , ) NA 7.900
Provident Fund ' , 1,800 ' 21,600
Graity , S ) 721 _ 8,658
Total of Annual Components & Retirals 2,522 | 38,158 °
Retention Incentive ) T NA 70,000
TOTAL GROSS 51,844 7,00,022

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

-+« For HIS - Note that Rs.7,900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

_Component Category Monthly Annual
House Rent Allowance 7,500 90,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Communication Allowance 0 0
Personal Allowance : 17,272 2,07,264 -
GROSS BOUQUET OF BENEFITS 26,522 3,18,264

TCS Confidential
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AHMEDABAD

TCS XP HR Lead

Tata Consultancy Senvices,
Garima Park, ITAITES, Plot 841
Gandhinagar-382007,
Gujarat. India

]

. TATA

"BHUBANESWAR
TCS XP HR Lead
Tata Caonsultancy Services, -
Kallnga Park | Talent Development Block | Barabati
Building. IT/ITES, Special Econormnic Zone,

Plot No 35, Chandaka Industrial Estate, Patia,
Bhubaneswar- 751024,

BANGALORE

TCS XP HR Lead

Tata Consultancy Services,

Gopalan Global Axis Block-H,

Rd Number 9, Whitefield, KIADB Export
Promotion Industrial Area, Opposite Sathya Sai

CHENNAI

XP HR Lead

Tata Consultancy Services,

“Siruseri SEZ Unit, Plot No.1/G1, SIPCOT I.T. Park,
Siruseri, Navalur Post, Kancheepu'ram District,
Chennai - 603 103, Tamil Nadu

Hospital, Bangalore Karnataka -560066 India
DELHI HYDERABAD
XP HR Lead XP HR Lead

Tata Consultancy Services,

TCS Lucerna Tower,

Plot A28, Sector 125,

Noida, Uttar Pradesh, Pin- 201303.India

Tatp Consultancy Services,

Synergy Park Non-SEZ(CMC),

Old Mumbai Highway,

Gachibowli, Hyderabad - 500019, Irndia

INDORE

TCS XP HR Lead

Tata Consultancy Services

IT/ITES SEZ, Scheme No. 151 & 169-B, Super
Corridor, Viliage Tigariya Badshah & Bada
Bangarda, Tehsii Hatod, Indore -452018,
Madiya Pradesh.

KOLKATA

TCSXP HR Lead

Tata Consultancy Services,

TCS Delta Park Wanderers, Plot C, Street Number
30, Salt Lake Electronics Complex, Sector V, Block EPR
& GP, Kolkata, West Bengal 700091.

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS Centre, Infopark Road, Infopark Campus,
Infopark kakkanad, Kerala- 682042, India

MUMBALI

TCSXP HR Lead

Tata Consultancy Services,
Clympus - A, Opp Rodas Enclaves,
Hiranandani Estale, Pallipada,

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS
Approach Rd, Thane, West Thane,
Maharashtra 400606, india.

‘Thane. (W), Mumbai 400607, Maharashtra, India

NAGPUR

TCS XP HR Lead

Tata Consultancy Services,
Mihan-SEZ, Nagpur, Telhara,
Ma_hara.shtra -441 108 India

PUNE

TCS %P HR Lead

Tata Consultancy Services,

Plot No. 2 &3, IMIDC-SEZ, Rajiv Gandhi Infotech
Park, Hinjewaai Phase Ili, Pune -411057,
Maharashtra

TRIVANDRUM

TCS XP HR Lead

Tata Consultancy Services,

Peepul Park, Technopark campus,
Kaiiyavottam P.O.

_‘l’xivandrum-6955814 India

TCS Confidential
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Annexure 3
confidentiality and IP Terms and Conditions

1. Confidential Infdrmation

Confidential Information” shall mean all Inventions and Know-how, information al_'Id
material of TCS (including for avoidance of doubt any Confidential Information of its -

Clients) that comes into the possession or know of the Associate and shall mclude the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the

O course of or in connection with or arising out of the Associate's association with TCS. -
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

- (b) All other information and material of TCS relating to design, method of. constructlon .
manufacture, operatlon specifications, use, and services of the TCS equment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations, .
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information
which could cause competitive harm to TCS if disclosed,

2 (d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS ‘or while in or in connectlon with or for the purposes of His/her - -
association with ' TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential
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Associate's Obligations

Associate agrees 1o treat the Confidential Information as strictly confidential and a trade
secrel of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either dircctly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall |
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS -and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Assaciate shall execute from time to time, during or after the termination.of his or her -
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or -
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights” or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential
TCSL/DT20234382120
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she 'ﬂ‘ad_”o
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in. a
capacity in which he or she will become acquainted with all or part of such Confident!a|
Information. In order to safeguard the legitimate interests of TCS in such confidential

Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential. :

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with .
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper

autharisation or license or approval of the respective owner of such intellectual property
rights. '

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,

guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Working in SBWS Framework:

Associate may be required to work in TCS offices or its client's premises or rem'otély as
per the directions of supervisor.and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher

confidentiality arid information security risks. Associate acknowledges that when working
remotely the Associate: ‘

(a) will work only in a private, secured work area in compliance with the guidelines issued
and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Securit
Policies/Protocols. ‘ y

TCS Confidential
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate

from working'in a manner consistent with’ TCS data privacy and security policies/
protocols. ‘

£

(d) will inform the HR of the Unit if the Associate shares his remote location with any
family member or an individual who is employed by a competitor of TCS or TCS client the
Associate is assigned to, or if any other circumstances at that might exist at the remote
location which implicates the TCS Code of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allatted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer networkif So,
mandated by the Customer). - '

(g) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, -
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License : '
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession -
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
Itis further acknowledged by Associate that the disclosure, distribution, dissemination and
| or release by Associate of the Confidential Information without the prior written consent

_of TCS or.any breach of this Agreement by Associate will cause TCS to suffer severe,

immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same .
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.

~ Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be .

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing -
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the '
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their

rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential ' 19
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(e) This Confidentiality clause may not be amended except in writing signed by a

representatives of both parties.

onfidentiality clause shall continue during

() The obligations of Associate in terms of this C 1 shail

the term of or in the course of the employment of the Associate with TCS a
continue thereafter in perpetuity.-

TCS Confidential ' . 20
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4 Sol TRAINING & PLACEMENT CELL <tpo@agpit.edu.in>
Solapwr A
Campus Hiring || SE Trainee || ACT21 Software Pvt Ltd

Dolsy Tongaria <do|sy.longaria@acl21.io> Tue, Mar 19, 2024 al 5:42 PM -
To: "Prof. N. P. Patil (T.P.O.,AGPIT. Solapur)" <lpo@agpit.edu.in>

Hi Naresh,

| want to inform you that we have shortlisted Jayant and Samarth for the SE Trainee role. Attaching
their offer letter. Please be in touch with them and make sure that they joins us.

Especially in case of Samarth, please look after his internship which he is doing.

R { Thanks & Regards,
? £ L ¥ a2 4 Dolsy ‘Tongaria
pAve Lo ae  HR Executive _
P:+91870058281 Sjwww.act21.io

From: Prof. N. P. Patil (T.P.0., AGPIT, Solapur) <tpo@agpit.edu.in>
Sent: Thursday, March 7, 2024 4:25 PM ' S

[Quated text hiaaen)]

[Quoted text midcen]

2 attachments

- Internship Employment Offer Letter Samarth.pdf
379K -

. Internship Employment Offer Letter_Jayant.pdf
379K

hitne limail annnle ~amimailin/N/?ik=44 RR‘:\dhﬁa‘l&uinw:antnnrrh:allxnnrmmqnid:m:n-f'1TQRQRHEQQ1777014RQR.:imnI=.;nen-fA17qqq~qﬁqqq177' 101 '
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Date: 19" March 2024

Badgu Jayant Chandrakant,

172, C1-Group Markandey Vasahat Vidi Gharkul
Vijay Maruti Chowk, Hyderabad Road, Solapur, Pin Code - 413005

‘. Sub: Internship Employment Offer Letter for Software Engineer - Trainee

Dear Jayant,

With reference to your interview, youlhad with us, we are pleased to offer you Internship
Employment as Software Engineer-Trainee w.e.f. 2_5"‘ March 2024 \A_lith the stipend of Rs. 20,000/-

(Rupees Twenty Thousand Only) during initial two mé"mthls. Aftertomp!étion of two months total annual ’

cost to company of Rs. 4,20,000 (Rupees Four Lakh‘Twentv Thousand Only) all- inclusive and will be
paid on monthly basis. This Internship will convert into permanent role of Software Engineer on

* successful completion of 6 month of probation period. There will be a bond of 18 months that you
need to sign with the company. '

Expected hours of work are 9 to 6, Monday to Friday. '

You will be required to work at the Noida office for initial 2 months then will be posted to Mumbai
location.

Any issues and matters arising hereunder shall be construed in accordance with an
“the laws ofindia, and shall be subject to jurisdietion of.the courts in Delhi only.
The above terms and conditions
agreeableto

d be governed by

can be changed at any time without prior intimation. In case you are
the terms and conditions as set out herein above, you are requested to acknowledge it.

Please note that thisoffer is valid subject to your joining us on or before the date mentioned herein
above. )

We welcome you and are delighted that you have chosen to be part of our team. We hope your
association w_ithus will be mutually beneficial, pleasant, and fulfilling.

For Act21 Software Pvt. Ltd.

Dolsy Tongaria
HR Executive

| accept employment with the Company on the terms and conditions set out in this letter.

Jayant
Candidate Name Signature Date

ACT21 SOFTWARE PVT.LTD.

Corr. Add. : H-32, Ground Floor, Sector-63, Noida, UP - 201301 (India)
Regd. Office : B-2, 3" Floor, Shankar Acharya Road, Adarsh Nagar, Delhi-110033 |Ph : 0120-4916230E-mail
info@act21.10 | Website : www.act21.io - .
CIN :U72900DL2009PTC196569

|
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ANNEXURE -1
(Annual Salary along with Morithiy Break-Up*)
Jayant
SE Trainee
ANNUAL CTC | compensaTion (INR)
Annual Salary Monthly Salary

Basic 2,10,000 17,500
HRA

1,05,000 8,750
Medtcal Allowance

. 15,000 1,250
Conveyance Allowance . l 19,200 1,600
| Statutory Bonus - ' 17,493 - 1,458
Employer contribution to EPF 25,200 2,100
Education Allowance 2,400 200
Special Allowance : 15,611 1,301
Fixed . <4, ..-4,09,904 34,159 |
Gratuity . 10,096 841
[GRGSS SALARY (CTC) 4,20,000 35,000
Dther Benefits: Health Insurance of Sum Assured 5L
\

* Retention Bonus (if any) vill be paid after completion of one year

- Rent Receipt will have to be furnished to avail the tax benefit of HRA.
- To avail the Tax benefits & avoid TDS dedu

ction, declaration for Investments will
have to be submitted at the beginning of the Financial Year.

-Company's contribution to P.F. shall be deposited with
employee’s contribution as per the Statutory requireme

PF Authorities, along with
nts.
-Gratuity shall be paid as per the terms of Pay_ment of Gratuity Act,

-Taxes will be deducted at source as per Income Tax rules,

*(Figures rounded up to nearest Rupees. )

ACT21 SOFTWARE PVT. LTD,
H-32, Ground Floor, Sector:63, Noida'

ACT21 SOFTWARE PVT.LTD.

Corr. Add. 1 H-32, Ground Floor, Sector-63, Noida, UP -201301 (India)
Regd. Office . B-2, 3" Floor, Shankar Acharya Road, Adarsh Nagar, Delhi-1
’ nfo@act2 11 | Website:\xww.nu?l 10

CIN :U72900DL2009PTC 196569

10033 |Ph : 0120-4916230E-mail :




pate: 19" March 2024

Badgu Jayant Chandrakant,

172, C1-Group Markandey Vasahat Vidi Gharkul
+ Vijay Maruti Chowk, Hyderabad Road, Solapur, Pin Code . 413005

sub: Internship Employment Offer Letter for Software Engineer - Trainee

Dear Jayant,

With reference to your interview, you had with us, we are pleased to offer you Internship
Employment as software Engineer-Trainee w.e f. 25'

h March 2024 with the stipend of Rs. 20,000/~
(Rupees Twenty Thousand Only) during initial two months. After completion of two months total annual

cost to company of Rs. 4,20,000 (Rupees Four Lakh Twenty Thousand Only) all- inclusive and will be
paid on monthly basis. This Internship will convert into permanent role of Software Engineer on
successful completion of 6 month of probation period. There will be a bond of 18 months that you

need to sign with the company.

Expected hours of workare9to 6, Monday to Friday.

You will be required to work at the Noida office for initial 2 months then will be posted to Mumbai
location. .

Any issues and matters arising hereunder shall be construed in accordance with and be governed by
the laws ofindia, and shall be subject to jurisdiction of the courts in Delhi only. o

The above terms and conditions can be changed at any time without prior intimation. Incaseyouare
agreeableto the terms and conditions as set out herein above, you are requested to acknowledge it.
Please note that thisoffer is valid subject to your jaining us on°OF before the date mentioned herein .

above.

We welcome. you and are delighted that you have chosen to be part of our team. We hope your
association withus will be mutually beneficial, pleasant, and fulfilling.

. For Act21 Software Pvt. Ltd.

Dolsy Tongaria
HR Executive

- accebt employment with the Company on the terms and conditions set out in this letter.

Jayant
Candidate Name signature Date

ACT21 SOFTWAREPVT.LTD:
Corr. Add. 1 H-32, Ground Floor, Sector-63, Noida, UP ~201301 (India) :
Regd. Office : B-2, 3¢ Fjoor, shankar Acharyd Road, Adarsh Nagar, Delhi-1.10033 |Ph : 0120-4916230E-mail :
info@act2 Lio | website : www.act2 Lo
O N £ U72900DL2009PTC196569



ANNEXURE - |.
- (Annual Salary alond with Monthly Break-Up*)
Jayant
SE Trainee

ANNUAL CTC COMPENSATION (INR)

Annual Salary Monthly Salary
__/_—’———_’_____”———
Basic 210,000 17,500
HRA : 1,05,000 8,750
Medical Allowance ’ N 15,000 1,250
|Conveyance Allowance ' 19,200 1,600
| Statutory Bonus 17,493 1,458
Employer contribution to EPF 25,200 2,100
Education Allowance ) 2,400 200
[Special Alowance : T . ... 156811 1,301 |.
Fixed . 4,09,904 34,159
Gratuity 10,096 841
GROSS SALARY (CTC) 4,20,000 35,000
[Other Benefits: Health Insurance of Sum Assured 5L

\
* Retention Bonus (If any) will be paid after completion of one year

. Rent Receipt will have to be furnished to avail the tax benefit of HRA.

have to be submitted at the beginning of the Financial Year.

-Company's contribution (o P.E. shall be deposited with PF Authorities, alon:
employee's contribution as per the statutory reguirements.

-Gratuily shall be paid as per the terms of Payment of Gratuity Act.
_Taxes wil be deducted at source as per Income Tax rules.

*(Figures rounded up 10 nearest Rupees.)

ACT21 SOFTWARE PVT. LTD.
H-32, Ground Floor, Sector-63, Noida

- To avail the Tax benefits & avoid TDS deduction, declaration for Investments will

g with

ACT21 SOFTWARE PVT.LTD.
Corr. Add :H-32, Ground Floor, sector-63, Noida, UP - 201301 (India)

Regd Office < B-2, 3@ Foor, Shankar Acharya Road, Adarsh Nagar, Delhi-110033 |Ph:0120-49 162 30€-mail :

ifo@actZ o | Website viwi act?l i
CIN LU 729000L2009PTC196569

N:
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)

' ING & PLACEMENT CELL <tpo@agpit.edu.in>
\_g{f .Sol apur TRAININ po@agp n

Fwd Softengerlndla Letter of Intent!
1 message

Klran Ganji <k|ranganjl2003@gmanl com> Mon, Mar 4, 2024 at 1:49 PM
To: "tpo@agpit.edu.in" <tpo@agpit.edu.in>

---------- Forwarded message ---------

From: Disha Patil <disha patl@softenger.com>

Date: Sat, Mar 2, 2024 at 5:27 PM

Subject: Softenger India : Letter of Intent!

To: <kiranganji2003@gmail.com>

Cc: <sipl_hr@softenger.com>, Sipl Training <sipl_| trammg@softengor com>, ROHAN KURRI
<rohan.kurri@gmail.com>

} Hello Kiran;
Congratulations & welcome to Softenger Indialll

We are pleased to extend an offer of employment to you. As this is your future company, we urge you to learn more *
about Softenger, by visiting our website.

We believe you are the best fit for this position and we are eager to have you in our family. Honesty & commitments
are honored here, we trust you completely that you will join us on the committed date or prior to that.

In case of any query Please feel free to reach out to us on the undersigned contact number.

This offer is valid for a period of 4 days from the date of the offer. In case of acceptance
of this offer, please let us know your decision by end of 5t Mar 2024. '

Kindly share your acceptance by-acknowledging this email.: " -

} Thanks & Regards,
Disha Patil

Senior Executive-Business HR

Softenger (India) Pvt. Lid.
India | Singapore | Malaysia
(W) +020 25654714 - 204 | (M) +91 87930 99920

www.softenger.com

Connect us at;

httns /fmail nnnale cam/mailni/N/?ik=448RRAhRa1Rviaw=ntR caarrh=allk narmthid=thraad-f-17028R20081207701 108 simnl=men-f 1792582008129 112
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'SOFTENGER (INDIA) PVT. LTD.

Registered Office: S No11/5, Plot No 16, Fire Brigade Road,
Vadgoan bk, Sinhagad Road Pune MH 411051
Tel: (020) 24348413

STRIVE TO FXCEL CIN: U72200PN1999PTC013923
website: www.softenger.com

REMUNERATION

During your service you are entitled to minimum gross emoluments as per the table below. These total
emoluments (CTC-break-up) will be structured according to taxation and other legal requirements. We
may restructure this CTC-break-up to keep in line with any change in taxation and/or statutory
requirements. We will ensure that the gross monthly emoluments will remain unchanged after such

restructuring. All statutory deductions will have to be borne by you. The salary will be credited directl\'f to
_your bank account by 6™ of every month,

Sr. No Salary Head Monthly Annually

1‘ Basic 15000.00 180000.00
2 House Rent Allowance 750.00 9000.00
3 Softenger Allowance ' 10745.51 128946.12
4 . Gross Salary 26495.51

5 Provident Fund 21600.00
6 PF Admin Charges 1800.00
7 Gratuity 8653.85
8 Total CTC 350000.00

TRAINING

You will be trained in Skill for up to 180 days. Based on your performance, the training may be reduced
or extended. A part of this training will be oni the job. In consideration of the training provided entirely at
the cost of the SIPL, you agree to work ds part of our team for 30 months from your date of joining. You
will provide SIPL a Security bond for Three Lacs Only. In case you leave us, before completian of this
period, you agree to combensate us by paying INR 300000. The Security bond is considered to be an
integral part of the Appointment Letter. The value of the Security bond will reduce as the time goes by
and will become zero at the end of 30 months.

In the event of your resignation from the employment of the SIPL before completion of 30 months or in
case of unauthorized absence exceeding 7 or in case of commission of any act involving fraud, criminal

behavior and/or gross violation of any of the terms of this appointment letter, SIPL shall invoke security
bond.

RELEASE OF SECURITY BOND

SIPL shall return security bond to you and release you from all further obligations under it in any of the
following conditions

a. If you complete 30 months of service with us.
b. If we are unable to continue with your employment within the bond period.
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O\ SOFTENGER (INDIA) PVT, 1y,

Rogistered Office: s No 11/5, PlotNo 16, Fire Brigade Ro,
Vadgoan bk, sinhagad Road Pune MH 411051 '

' . Tel; (020) 24348413
CIN: U72200PN1999PTC013923

SIRIVE 10 EXCLL
website: www.softenger.com

LETTER OF INTENT
| . Date: 02-03-2024

To,

Kiran Ganji

1702 F Group, Laxmi
Chowk, Vidi Gharkul
Hyderabad Road, -
Solapur Maharashtra-

413005

Dear Kiran,

With reference to your application and subsequent tests / interview you had with us. We are pleased to
e in the role of Team Member under the Trainee profile at Softenger India

offer you a position of Traine
‘-dates are published by your university, we will convey

Private Limited (SIPL). Once the final-year exams
the joining date to you. .

OFFER VALIDITY

This offer is valid for a period of 4 days, from the date of the offer. In case of acceptance of this offer,
your decision within the next 4 days This offer stands unconditionally revoked without

please let us know
eive email/written acceptance of our offer within the stipulated period.

any prejudice, if we do not rec

BACKGROUND VERIFICATION

Our offer is based on information furnished by you. As a standard process, we will verify this information
via an independent third party. We expect you to provide photocopies of certain documents to complete

this verification process. If any discrepancy is found during this verification process, we retain the right to

review and possibly revoke our offer of employment without any prejudice and without any notice.

PLACE OF POSTING AND TRANSFER

Your posting at present is in Pune. During your employment, you may be posted or transferred to an
of the offices, subsidiaries/associate offices of SIPL to any town or city in India or abroad, at the soley'
discretion of the management. Refusal to join such place shall mean your neglect of wori< and '
consequent exit from organization. Ready to work in 24x7 environment, across all shifts. No.academic

backlogs or pending project-work.




SOFTENGER (INDIA) PVT. LTD.

Registered Office: S No 11/5, Plot No 16, Fire Brigade Road,
Vadgoan bk, Sinhagad Road Pune MH 411051
Tel: (020) 24348413
: IN: U72200PN1999PTC013923
STRIVETO EXCEL =LBE 3
website: www.softenger.com

¢. Ifyour performance is not up to the mark then your employmeént may be terminated without
prior notice. In such a case we will return the Security Bond to you.

MEDICAL FITNESS

You are required to maintain yourself in a state of medical
medical check-ups. Any neglect on your
for the service.

/ physical/mental fitness and ensure regular

part in maintaining good health may render you medically unfit
In such a case your services are liable for termination,

notwithstanding any other
conditions mentioned in the letter or otherwise.

For: Softenger India Private
Limited

Digitally signed by SURABHI ~
YOGESH NERKAR
Date: 2024.03.02 17:04:57 +05'30"

Surabhi Nerkar
Human Resource — Senior Executive

l, Kiran Ganji have read understood and agree to the terms and conditions as set forth in this letter. !

agree with all terms given above and shall abide by-all general rules of service which are now or may be
hereafter is in force and accordingly | accept thjs offer and 1 will

join the organization as joining date
defined by Softenger :

Date

Place

Candidate Signature
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A A G Palil Institute of Technology Mail - Fwd: Softenger India : Letter of Intent!
J24. 3:31 PN
Py ) AGPIT , TRAINING & PLACEMENT CELL <tpo@agpit.edu.in>
v/ Solapur _

Ewd: Softenger India : Letter of Intent!
2 messages

Kuran Ganji <k|rangan]12003@gma|| com> . Mon Mar4 2024 at 1:49 PM
To: "tpo@agpit.edu.in” <tpo@agpit.edu.in> : g et . :

---------- Forwarded message --=------

From: Disha Patil <disha patil@softenger.com>
Date: Sat, Mar 2, 2024 at 5:27 PM

Subject: Softenger India : Letter of Intent!

To: <kiranganji2003@gmail.com>

Cc: <sipl_hr@softenger.com>, Sipl Training <sipl_training@softenger.com>, ROHAN KURRI
<rohan.kurri@gmail.com>

)Heuo Kiran, -

Congratulations & welcome to Softenger Indial!!

We are pleased to extend an offer of employment to you. As this is your future company, we urge you to Iearn more
about Softenger, by wsntlng our website.

We believe you are the best fit for this posmon and we are eager to have you in our family. Honesty & commltments
are honored here, we trusf you completely that you will join us on the committed date or prior to that.’

ln case of any query Please feel free to reach out to us on the undersigned contact number

This offer is valid for a period of 4 days from the date of the offer. In case of acceptanée
of this offer, please let us know your decision by end of 5t Mar 2024.

Kindly share your acceptance by acknowledging this email.

Thanks & Regards,
Disha Patil

Senior Executive-Business HR

Softenger (India) Pvt. Ltd.

India | Singapore | Malaysia

(W) +020 25654714 - 204 | (M) +91 87930 89920
www.softenger.com

Connect us at;

m | et
- o
.

; . ' 102
httns /fmail nnnale com/mailliN2ik=24RREARE 1 R iowi=ni® canrah—nll2 narmihid=thraad.f4 72682008 1207701 1Q&<imnl

=n\§n-f'17Q7ER9QQR1 29



i i | Mail - Fwd: So
5/28/24, 3:32 PM A G Patil Institute of Technology
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ftenger India : Letter of Intent!

Offerings: IT Infrastructure | Automation Solutions | Cloud solytions | COE

| Testing Solutions | Software
Development’ :

_j Letter Of Intent_Kiran Ganjl pdf
203K

Bhosale Pravin <bhosalepravm4452@gmall com> Tue, May 28, 2024 at 3:30 PM
To: "tpo@agpit.edu.in” <tpo@agpit.edu.in>

--------- Forwarded message ---------

From: Disha Patil <disha.pati@softenger. com>
Date: Sat, 2 Mar, 2024, 5:30 pm

Subject: Softenger India : Letter of Intent!

To: <bhosalepravind452@gmail.com>

Ceu<sipl_hr@softenger.com>, Sipl Training <sipl tratmng@Softenger com> ROHAN KURRI
<rohan.kurri@gmail.com>_

Hello Pravin,

[Quoled text hidden)]

._J Letter Of Intent Pravm Bhosale pdf
204K
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SOFTENGER (INDIA) PVT. LTD.

Registered Office: S No 11/5, Plot No 16, Fire Brigade Road,
Vadgoan bk, Sinhagad Road Pune MH 411051
Tel: (020) 24348413
CIN: U72200PN1999PTC013923
STRIVE TO EXCEL -
website; www.softenger.com

LETTER OF INTENT

Date: 02-03-2024
To,
Pravin A Bhosale
49, Gokul Nagar Beside
Rohini Nagar 3 Vijapur
Road Solapur 413004
Maharashtra

Dear Pravin,

With reference to your application and subsequent tests / interview you had with us. We are pleased to
offer you a position of Trainee in the role of Team Member under the Trainee profile at Softenger India -

Private Limited (SIPL). Once the final-year exams-dates are published by your university, we will convey
the joining date to you.

OFFER VALIDITY

This offer is valid for a period of 4 days from the date of the offer. In case of acceptance of this offer,
please let us know your decision within the next 4 days This offer stands unconditionally revoked without
any prejudice, if we do not receive email/written acceptance of our offer within the stipulated period.

BACKGROUND VERIFICATION

Our offer is based on information furnished by you. As a standard process, we will verify this information.

via an independent third party. We expect you to provide photocopies of certain documents to complete

this verification process. If any discrepancy is found during this verification process, we retain the right to
-review and possibly revoke our offer.of employment without any preju.dice and without any.notice. . .

PLACE OF POSTING AND TRANSFER

Your posting at present is in Pune. During your employment, you may be posted or transferred to any
of the offices, subsidiaries/associate offices of SIPL to any town or city in India or abroad, at the sole

discretion of the management. Refusal to join such place shall mean your neglect of work and .

consequent exit from organization. Ready to work in 24x7 environment, across all shifts. No academic
backlogs or pending project-work.
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SOFTENGER (INDIA) PVT. |

Registered Office: S No 11/5, Plot No 16, Fire Brigade Roag D
Vadgoan bk, Sinhagad Road Pune MH 411051 '

Tel: (020) 24348413

STRIVE TO EXCLL CIN: LIJ72200PN1999PTC.013923

website: www.softenger.com

REMUNERATION

During your service you are entitled to minimum gross emoluments as per the table below. These total
emoluments (CTC-break-up) will be structured according to taxation and other legal requirements. We
may restructure this CTC-break-up to keep in line with any change in taxation and/or statutory
requirements. We will ensure that the gross monthly emoluments will remain unchanged after such

restructuring. All statutory deductions will have to be borne by you. The salary will be credited directly to
your bank account by 6™ of every month.

[sr.No | Salary Head | Monthly Annually .’)
l1 | Basic , 15000.00 180000.00
(2 | House Rent Allowance . ' ) 750.00 , 9000.00
E | Softenger Allowance 10745.51 128946.12
[ | Gross Salary 26495.51
| 5 | Provident Fund _ 21600.00
6 .| PF Admin Charges . L . . . 1800.00
7 Gratuity o : "~ 8653:85
8 TotalCTC . 350000.00].
TRAINING

You will be trained in Skill for up to 180 days. Based on your performance, the training may be reduced

or extended. A part of this training will be on the job. In consideration of the training provided entirely at

the cost of the SIPL, you agree to work as part of our team for 30 months from your date of joining. You

will provide SIPL a Security bond for Three Lacs Only. In case you leave us, before completion of this

period, you agree to compensate us by paying INR 300000. The Security bond is considered to be an 5} .
integral part of the Appointment Letter. The value of the Security bond will reduce as the time goes by

and will become zero at the end of 30 months. o

In the event of your resignation from the employment of the SIPL before completion of 30 months or in

case of unauthorized absence exceeding 7 or in case of commission of any act involving fraud, criminal

behavior _and/or gross violation of any of the terms o_f this appointment letter, SIPL shall invoke security
bond. ' : A " %

RELEASE OF SECURITY BOND

SIPL shall return security bond to you and release you from all further obligations under it in any of the
following conditions

a. If you complete 30 months of service with us.

b. If we are unable to continue with your employment within the bond period.

...... Henail annals AMIMAII T /K@i m . o



SOFTENGER (INDIA) PVT. LTD. -

Registered Office: s No 11/5, Plot No 16, Fire Brigade Road,
Vadgoan bk, Sinhagad Road Pune MH 411051
Tel: (020) 24348413
CIN' U72200PN1999PTC013923
S 9 g
STV INTEACED website: www.softenger.com

. If your performance is not up to the mark then your employment may be terminated without
prior notice. In such a case we will return the Security Bond to you.
MEDICAL FITNESS

You are required to maintain yourself in a state of medical/ physical/mental fitness and ensure regular
medical check-ups. Any neglect on your partinm

aintaining good health may render you medically unfit
for the service. In such a case your services ‘are 'Iipble for termination, notwithstanding any other
conditions mentioned in the letter or otherwise. ’

For: Softenger India Private
Limited

Digitally signed by SURABH|
YOGESH NERKAR
Date: 2024.03.02 1 7:08:32 +05'30'

Surabhi Nerkar

Human Resource — Senior Executive

I, Pravin Bhosale have read understood and agree to the terms and conditions as set forth in this Iet;c'er. |
agree with all terms given above and shall abide by all general rules of service which are now or may be
hereafter is in force and accordingly | accept this offer and | will join the organization as joining date
defined by Softenger

Date

_1
Place

Candidate Signature
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@ | AGPIT - iy
/’ Sol\pm' | TRAINING & PLACEMENT CELL <tpo@agpit.edu.i

Fwd Softenger India : Letter of Intent'
chinmey Gl it @ga.com Tue, May 28, 2024 at 4:35 PM
To: tpo@agpit.edu.in

---------- Forwarded message ---------

From: Disha Patil <disha.patii@softenger.com>

Date: Sat, 2 Mar, 2024, 5:25 pm

Subject: Softenger India : Letter of Intent!

To: <chinmaygajul11@gmail.com>

Cc: <sipl_hr@softenger.com>, Sipl Training <sipl trammg@soﬂengercom> ROHAN KURRI
<rohan.kurri@gmail.com>,

Hello Chinmay,

i @[Quoted text hidden)
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SOFTENGER (INDIA) PVT. LTD.

Registered Office: S Mo 11/5, Plot No 16, Fire Brigade Road,
Vadgoan bk, Sinhagad Road Pune MH 411051
Tel: (020) 24348413
e & CIN: U72200PN1999PTC013923
STRIE TO EXCEL website: www.softenger.com

LETTER OF INTENT

Date: 02-03-2024
To,
Chinmay Gajul
A-14 Amruta Arcade,
Opbosite Walchand
college, Ashok Chowk,
Solapur-413006

Dear Chinmay,

With reference t6 your application and subsequent tests / interview you had with us. We are pleased to
offer you a position of Trainee in the role of Team Member under the Trainee profile at Softenger India
Private Limited (SIPL). Once the final-year exams-dates are published by your university, we will convey
the joining date to you. -

OFFER VALUDITY

This offer is valid for a period of 4 days from the date of the offer. In case of acceptance of this offer,
please let us know your decision within the next 4 days This offer stands unconditionally revoked without
any prejudice, if we do not receive email /written acceptance of our offer within the stipulated period.

BACKGROUND VERIFICATION

' fer is ba _ ) Yy you. As a _standar_d process, we will veri
via an independent third party. We expe uto prdv'id'e photocopies of certain documents to complete

. : found during this verification process, we retain the right to
review and possibly revoke our offer of empl i

fy this information

‘ ing your employment You may be posted or transferred to any
of i idiari : . ! <
 the offices, subsidiaries/associate offices of SIPL to any town or city in India or abroad, at the sole
al to join such place shall mean your neglect of work and
con i 1751 ) .
b iequem exit from Organization. Ready to work in 24x7 environment, across all shifts. No academic
acklogs or pending project-work.




SOFTENGER (INDIA) PVT, LTp,

Registered Office: 5 No 11/5, Plot No 16, Fire Brigade Road,
Vadgoan bk, Sinhagad Road Pune MH 411051

Tel: (020) 24348413

CIN: U72200PN1999PTC013923

website: www.softenger.com

STRIVE TO EXCEL

REMUNERATION

During your service you are entitled to minimum gross emoluments as per the table below. These total
emoluments (CTC-break-up) will be structured according to taxation and other legal requirements. We
may restructure this CTC-break-up to keep in line with any change in taxation and/or statutory
requirements. We will ensure that the gross monthly emoluments will remain unchanged after such
restructuring. All statutory deductions will have to be borne by you. The salary will be credited directly to

your bank account by 6 of every month..

Sr. No Salary Head Monthly | Annually . )
i Basic 15000.00 | 180000.00
2 House Rent Allowance 750.00 [ 9000.00
3 Softenger Allowance 10745.51 , - 128946.12
4 Gross Salary . 26495.51 )
5 Provident Fund 21600.00 |-
6 PF Admin Charges 1800.00
7 | Gratuity 8653.85
8 | Total CTC ' 350000.00
TRAINING

You will be trained in Skill for up to 180 days. Based on your performance, the training may be reduced

or extended. A part of this training will be on the job. In consideration of the training provided entirely at

the cost of the SIPL, you agree to work qé part of our team for 30 months from your date of joining. You

will provide SIPL a Security bond for Three Lacs Only. In case you leave us, before completion of this

period, you agree to compensate us by paying INR 300000. The Security bond is considered to be an )
integral part of the Appointment Letter. The value of the Security bond will reduce as the time goes by ‘
and will become zero at the end of 30 months. ) .

In the event of your resignation from the employment of the SIPL before completion of 30 months or in

case of unauthorized absence exceeding 7 or in case of commission of any act involving fraud, criminal

lt:z:(ajtnor and/or gross violation of any of the terms of this appointment letter, SIPL shall invoke security

RELEASE OF SECURITY BOND

SIPL shall return security bond to you and relea
se you from all f igati iti
g cortios urther obligations under it in any of the
a. If you complete 30 months of service with us,
b. If we are unable to continue with your employment within the bond period
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vT. LTD-

4o Road.

)\ SOFTENGER (INDIA) P

Registered Office: § No 1175, Plct N0 16 Fire BiE2
Vadgoan b, Sintagad Road Pune MH 411051

. . Tel (020) 24348413

STRIVETO Excp,  ©'N:U72200PN1999PTC013923
website: www softenger com

c. If your performance is not up to the m d without

) ) ark then your employment may be terminate
prior notice. In such a case we will return the Security Bond to you.

~MEDICALFITNESS

You are required to maintain yourself in a state of medical/ physical/mental fitness and ensure regular
medical check-ups. Any neglect on your part in maintaining good health may render you medically unfit

for the service. In such a case your services are liable for termination, notwithstanding any other
conditions mentioned in the letter or otherwise.

For: Softenger India Private
Limited

Digitally signed by SURABHI.» .
YOGESH NERKAR
Date: 2024.03.02 16:52:45 +05'30'

Surabhi Nerkar
Human Resource = Senior Executive

I, Chinmay Gajul have read understood and agree to the terms and conditions as set forth in this letter. |
agree with all terms given above and shall abide by all general rules of service which are now or may be
hereafter is in force and accordingly | accept this offer and | will join the organization as joining date
defined by Softenger

Date

Place

Candidate Signature

L
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|
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I @@\ AGPIT

/‘ Solapur

A G Palil Institute of Technology Mail - Fwd: Welcome Aboard!!!

TRAINING & PLACEMENT CELL <tpo@agpit.edu.in>

‘

Fwd: Welcome Aboard!!!

1 message

Vrushali Kore <vrushalikore11@gmail.com> Wed, May 29 2024 at 1:20 PM
To: "tpo@agpit.edu.in" <tpo@agpit.edu.in>

---------- Forwarded message ---------

‘ From: HR Department <hr@technoelevate.com>

| Date: Fri, 24 May, 2024, 4:40 pm

il - Subject: Welcome Aboard!!!

‘ To: vrushalikore 11@gmail.com <vrushalikore11@gmail.com>

Cc: abhishek.ku@gspiders.com <abhishek.ku@gspiders.com>, dixith.sn@teslyantra.com
<dixith.sn@!cstyantra.com>

Hi Vrushali Bhimashankar Kore,

& Greetings fom Alpha Team!!!

We are delighted to inform you that you are joining us as an "Associate Software Engineer'. Your role is critical in
fulfilling the mission of our organization.

We look forward to welcoming you to the Alpha team & seeing you achieve great things.

Onboarding Date : 3rd June 2024

Time : 10:30 AM

Location: 3rd Floor, Indiqube South Mile, Vuayarangam Layout, Jayanagar, Bengaluru, Karnataka, 560070
POC: Devashruthi/Prajwala

Please bring the following documents w:thout fail on 3rd June 2024 for the joining process

. Aadhar Card (Photocopy)

. Pan Card (Photocopy)

Passport Size Photo(4 Copies)

Cancelled Cheque Leaf /Bank Passbook Front Sheet(Photocopy)
SSLC Certificate (Original + Photocopy)

PUC / Diploma Certificate (Original + Photocopy)

Degree - All Sem marks cards(Original + Photocopy)

@

NoonwN

If you have any questions or need additional information, please don't hesitate to contact us by
email hr@technoelevate.com

Thanks & Regards,
Alpha Team

httns*/imail nnnala ramimailniiN?ik=44 5R5dhRa 1R view=nt& saarch = all& narmthid = thraad. f- 1RNNR72R4RA7321NQINR simnl=msn.F180N72548973 = 1/1




o R .._\;5 . .
CBCHE folevaie
Development unitof TESTYANTRA

l

|

27 April 2024

Dear Vrushali Bhimashankar Kore,

In response to your Interview with us, we are pleased to offer you the position of
‘Associate Software Engineer’ In Techno Elevate- Development unit of Test Yantra.

Your internship program will be for 3 Months from the 02 May 2024, During your internship you will

be paid with the stipend of Rs 10,000 every month subject to Income Tax deduction (ten percent after

crossing 30K). Your training is subjected to Learning, Performance, Evaluation, Project Interview
@ determined by Techno Elevate. o

You will be provided with an employment opportunity subject to successful completion of the
Internship program. The terms and conditions of your employment will be governed as per the
employment agreement {Agreement) annexed as Annexure 1. '

(i) You are required to carefully gb through the terms a'ndv conditions of this offer letter and
Annexure ‘1 as your employment in the Company shall be strictly governed by these
documents.

(ii) If you agree to the terms and conditions of employment, please sign a copy of this letter as a
token of your acceptance and return the signed copy to the Company within 3 working days.

Please sign on all pages. Upon signing, the terms and co‘nditions of the employment agreement shall
become binding on you.

(iii) The Company’s obligations shall commence on the date of your joining which shall be on
12 August 2024,

_ Annexure- 1
> 1. APPOINTMENT:

——— T LINT .

1.1 The Company hereby appoints the Employee ‘Assoclate Software Engineer’. The Employee
hereby accepts the said appointment and agrees to work diligently and serve the Company

deslgnations as the Company may prescribe

1.2 The Employee shall report on 12 August 2024. The obligations of the Company towards the

Employee shall commence only on and after tvhe date of joining. Howey
obligations

Agreement,

er, the Employee's

under the Agreement shall commence on the date of execution of the

1.3
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1.4
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1.7

2.1

2.2

2.3

The Tmployee's place of work, for the time being, shall be at Bengaluru. However, the
or client’s place

Company may relocate/ transfor/ depute the Employee to any of its branches
as part of thelr work, within or outside India where husiness of the Company of.any
subsidiary/ branch/ outlet/ unit of the Company Is In or may come into existence if the
Company so directs based on the cxluchc.lcs of work, Upon such relocation/ transfer, the

pective working place,

Employce agrees to be bound by the rules and regulations of the res

~orotherwise as specified by Company.

The Employee shall be on probation for the first six months and only after his/her successful
f confirmation of

completion of probationary period, the Company will issue a letter o
employment. In the event, the Company is not satisfied with the performance of the
Employce during the probationary period, the Company is entitled to terminate this

agreement with immediate effect and the Employee agrees and undertakes to not make any

claim on the Company whatsoever.
The terms of this Agreement shall continue to bind Employee until it is terminated in
accordance with this Agreement, irrespective of the fact that Employee may be promoted,
transferred or seconded to any other place.

The working hours of the Employee shall follow the operating hours of the Company. When
working on relocation/ transfer/ deputation,’the working hours shall follow the operating
hours of such place of work. But the Employee understands that from time to time he/sheis -
required to work additional unpaid hours in order to carry out the duties promptly and

efficiently.

2. EMOLUMENTS:

The Employee’s total compensation (Cost to the Company) shall be as per the mentioned
schedule, payable in periodic installments according to the Company’s normal payroll
practices, subject to standard deductions towards tax and other deductions as per Company

policy.

Performance reviews shall be done on a yearly basis with the first performance review at the
end of twelve months. Salary Increments shall be done on a yearly basis based on the
performance of the Employee in that year which shall include professional efficiency,
integrity, discipline, punctuality, professional grooming, Employee’s contribution towards
p'roﬁlabflity of the Company’s income, etc.-The Employee’s increments are completely
discretionary and will be subject to and on the basis of his effective performance and results
during the period as alsc the performance and results of the Company. All or any such
Jncrement or' bonus may be paid by the Company at the end of completion of every twelve

months of employment.
Al i
| statutory requirements of tax, Including tax deductlble at source, professional tax, etc

wi
v II'be paid and.complled by the Company and all/ any funds/ salary/ remuneration paid to
e Employee will be after such appropriate deductlons.



3. JERM AND TERMINATION:

31 The parties agree that the Employee’s employment with the Company shall commence on

the date of joining and shall continue till such time that either party terminates the
. ~ employment in accordance with the clauses below.

3.2

Either party may terminate this agreement by giving Three (3) months prior notice to the
other party. The said notice period for termination of this Agreement by the Employee shall
neither be adjustable against privileged leave nor forfeiture of salary of such Employee and
the same shall be subject to the discretion of the Company. However, nothing in ‘this
Agreement shall prevent the Company-from terminating ‘the Employee’s employment.
forthwith for proved breach of any duties and responsibilities/ gross default/ misconduct
contravening the express or implied terms and conditions of this Agreement. Where this
Agreement is terminated by the Company on account of the Employee’s proved breach of
any duties and responsibilities/ gross default/ misconduct, no prior notice and thereby no
_ salary in lieu of such notice shall be necessary. Un-intimated absence of employee for 3

consecutive days then the employment shall be terminated without prior notice to the
employee.

g

33 Further, it shall be at the sole discretion of the Company to suspend the requirement of the
notice period as stipulated in clause 3.2 above. However, in such cases, the Company may

- . direct the Employee to buy out the notice period by paying amount equivalent to the Salary
payable during the notice period plus such otheramounts as may be sought by the Company.

34 In the event of the Employee terminating the Agreement cr otherwise leaving the services
of the Company in any manner, the Company shall not be liable to pay any amounts towards
bonus, increment, etc. and the Company may recover any losses the Company has suffered
on account termmatlon by the Employee except in accordance with clause 3.2 above.

. - 35 In the event of the Employee being liable to pay any amounts as mentioned heremabove, the
5} - Company shall have the first charge over the salary, bonus and other dues to be paid to the
Employee from the Company and the Employee hereby agrees and authorizes the Company

to deduct from them, all such amounts payable by him. ’

3.6 Summary dismissal: - The Company may dismiss the Employee immediately and without
notice if, the employee:

(a) Does not perform the duties assigned to him/her under this Agreement satisfactorily;

(b) Is guilty of dishonesty, serious neglect or gross misconduct in the course of employment;

(c) Becomes unable, due to illness (whether physical or mental), to properly and effectively
perform duties as provided hereunder for a period or periods totaling 20 working days in
any consecutive period of 3 months;

(d)  Expressly or by Implicatlon repudiates thls Agreement;

(e) Actsinsucha way (whether or notin the course ofemployment) asto bring the Company
or its subsidiaries Into disrepute; '

(f) s convicted of any criminal offence, or under any IaW'

.(g) Is accused of any offence Involving moral turpitude;
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ny policies in force

The Emplo :
pldyee will be entitled to avail holidays/ leaves as per the Compa
ed by the Company.-

from tim i
e to time. Employec is requosted to read the Leave policy adopt

MATION & NON-COMPETE:

the Company, including all
financial arrangements,
trategies and any other information

¢ domain constitutes ’Confidential
hall not, during the

Agreement, reveal

5. -
NON — DISCLOSURE OF CONFIDENTIAL INFOR

ation concerning the working of

?f
5.1 The Employee agrees that inform
ss transactions,

the information concerning the Company’s busine
business partners, clientele, trade secrets, marketing s

concerning the Company which is not in the publi
Information’ belonging to the Company under this Agreement and he s

continuance of this Agreement or after the termination of this
Confidential Information to any person, firm, corporation, or entity. Should the Emplolyee

reveal or threaten to reveal such Confidential Information to any person, firm, corporation,

or entity contrary to the provisions . of this- Agreement during the subsistence of this -
Agreement, the Company shall be entitled to take disciplinary action against the Employee

including dismissal of the Employee and the Company may file suit for damages. '

®

r threaten to reveal such Confidential Information to any

trary to the provisions of this Agreement after
hall be entitled to claim damages from the
not join our Competitors at

5.2 Should the Employee reveal o
person, firm, corporation, or entity con
termination of this Agreement, the Company s

er Separation from the Company, Employee can

Employee. Aft
m the date of exit of the employment.

least for a minimum period of 2 years frol
yment at Techno Elevate shall not engage himself in
pies. The Company shall terminate employment of
gs for committing

ployee during the emplo

her compa
h an act and shall proceed with legal proceedin

pual Employment: Em
any other duties / work for any ot
employee, if employee enters into suc
dual employment.

53 Nothing contained in the previous/ above clause shall apply to: ) O

(a) information that s in the public domain; and

(b) information which the Parties are under a legal obligation to disclose t'oé court of '

law or other statutory/regulatory authority;

ptly and without necessity of any demand, return to the
ade or obtained by the Employee in.
on expiry or termination of this

5.4  The Employee also agrees to prom
Company, any and all documents, records, or writings m

the course of his/her employment with the Company,
Agreement for any reason whatsoever.
on similar non- disclosure/ confidential agreement of any

5.5 The Employee also agrees to sign
d when required/ requested by the Company.

of the clients of the Company as an
up employment with the existing clients of

5.6 The Employee agrees and undertakes not to take
ment without prior written consent of the

the Company during the subsistence of the Agree
Company.

57 The Employee agrees and confirms that he/she will not accept any offer of employmer.wt from.
any customer, where he/she had worked during the course of employment with the
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Company for a continuous period of g months immediately preceding the termination of
his/her employment in the Company. . :

6. SIMULTANEOUS EMPLOYMENT/ EDUCATION:

6.1

6.2

7.1

7.2
7.3
7.4

®

7.5

T_he Parties agree that duying the term of this Agreement, the Employee shall not, under an?
crcumstances, be permitted to work for a

time or part time, to own, or in any w
proprietorship concern as advisor,
without prior written permission fr

ny other company or firm or person, either whole
ay be associated with any company or firm or
director or partner, whether paid or not, for his services,
om the Company.
The Emplayee may pursue further education with the
However,
Company.

prior written consent of the Company.
any such further education shall not in any way affect the work/ business of the

EMPLOYEE'S OBLIGATIONS:

The Employe'e agrees to carry out all the duties assigned by the Com

pany with all due
diligence and loyalty and keeping the Company’s interest paramount. C

The Employee agrees to not directly/ indirectly receive or accept for Employee’s own benefit

any commission, rebate, discount or profit from any person/ firm/ company having business
transactions with the Company.. ’ :

Employee agrees to supervise the work of Employee’s subordinates and shall always ensure

proper and effective implementation and compliance of all the rules and regulations of the
Company.

The Employee shall not commit any illegal act/ breach of trust or bring any civil/ criminal or -

any such other liability on the Company. In any such event, the Employee alone will be liable
for all such liabilities/ wrongs done.

During the term of this Agreement, the Employee agrees to be bound by the policies framed
" and enforced by the Company from time to_ time.

8. DOCUMENTS PROVIDED TO THE COMPANY:

8.1

8.2

The Employee for the purpose of the employment has provided the Company with the

mandatory documents and upload the Documents on the HR portal. This |s mandatory, -
* contact HR team for further information

The Parties agree that the Company has offered employment to the Employee on the basis
of the above mentioned documents and information provided by the Employee and on the
understanding that there is nothing in the Employee’s past record which should have
prevented in the Company from offering employment to the Employee under this

. Agreement. If any of the above documents/ information is found to be incorrect or false or
In the opinion of the Company is

material information, the Compa
farthwith without any prior notic

incorrect/ false, or if the Employee has suppressed any -
ny shall have the option of terminating this Agreement
e or salary In lleu of such notice to the Employee.
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This Agreem
3 B ent shall supersade batween the

any. prior agrcements/ understandings

writing and shall be signed by both the parties
14 \f, for any.reas isi is: .
' A, Y on, any provision of this Agreement isheld invalid; all other provisions of this
greement shall remain in full force and effect. -

g. DISPUTE RESOLUTION AND GOVERNING LAW:

9.1 In the event of any dispute between the parties, such dispute shail be referred to the sole -

arbitrator appointed by the Company. The place of arbitration <hall be in Bengaluiu. 1N%.
award passed by the Arbitrator shall be final and binding on the parties.

9.2 Subject to Clause 9.1, this Agreement shall be governed by the laws of India irrespective of
conflict of law provisions and the Courts in Bengaluru shall have the exclusive jurisdicion ©0

deal with the disputes arising out of this Agreement.
munications provided for in this Agreemenfshall bein
ed by email and then confirmed by Speed Post, in the’

h notice to the following addresses:

- 10. Notice: Any notice and other com
writing and shall be first transmitt
manner as elected by the Party giving suc
alidly give‘nAor'i (@) the Business Day immediately after the .
if transmitted by Ficsimile/electronic trar;smiss_iur:, '
tered airmail.

All notices shall be deeméd to have been v
confirmed answer back,

date of transmission with
if transmitted by courier or regis

or (b) the Business Day of receipt,

its address or representative for receipt of notices provided

ime to time, change
er Party not less than 30 days prior written notice.

Any Party may, fromt
by giving to the oth

."  forin this Agreement
EREOF the parties hereto have set and subscribed their respective signaturas and seal.

1N WITNESS TH
on the day, month and year first written herein above:

Techno Elevate Employee

f’, . Authorized Signatory ’Slgnature )

[

TR 'I..A.
oy
£

" company and the Empl
ployee. Any amendment/ alteration to this Agreement shall &e in
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Cost to Company detalls

SALARY BREAK UP ANNEXTURE
NAME Vrvushalj Bhimnshankar Kore
DESIGNATION Associnte_Snftwnrc Engincer
LOCATION Bengalurn - -
COMPANY TECHNO ELEVATE unit of Test Yantra

Salary Components Monthly Yecarly
Basic + DA 17540 210480
HRA 6446 77352
Statutory Bonus 1461 17532
Total Gross 25447 305364
Deductions

* |LEPF Employee 1800 21600
Professional Tax 200 2400
Mcdical Insurance 200 2400
Total 2200 26400
Net Pay 23247 - 278964

Benefits - '

EPF Employer 1800 21600\
Gratuity 1545 18540
GPA Insurance 375 4500
Total 3720 44640
Total CTC 2167 ML_

Note: Take home Salary Is subject to Income Tax deduction as per Se
1961.You can avail tax reduction, by declaring your Investments to HR

Company,

——d

ction 1928 of Income tax act, -
team at the time of Joining the



61124, 3:00 PM A G Palil Inslitute of Technology Mail - Fwd: Offer Confirmation_Techno Elevate

£3)) AGPIT

/d Solapur TRAINING 8 PLACEMENT CELL <tpo@agpit.edu,in> *

Fwd: Offer Confirmation_Techno Elevate
1 message

dhrulaxmi kothargasti <dhrulaxmikothargasti@gmajl,com> Wed, May"z‘é:éom a0 rm
To: asma.hannure@agp?t.edu.in, tpo@agpit.edu.in ’

S—— Forwarded message ---------

From: Hr Deccan <hr.deccan.123@gmail.com>
Date: Fri, May 3, 2024, 5:49 PM

Subject: Offer Confirmation_Techno Elevate
To: <dhrulaxmikothargasti@gmail.com>

Dear Dhrulaxmi Kothargasti,

Please find attached the formal offer letter. If you have any questions or need further
clarification on any aspect of the offer, please contact the HR team.

Thanks & Regards,
HR DECCAN TEAM
8600544414/8600544409

QSpiders Deccan Pune

i A
el e

© dpiders

“ Dhrulaxmi Kothargasti.pdf
= 433K .

D

= 5 : o
o -A--.-muznp:mnl=m<:n-f'1RﬂﬂR7RR')13.’H |
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Cost to Company details

SALARY BREAK UP ANNEXTURE

2
|

il
l
|
|
|
|
|
|

NAME Vijay Bhosle
DESIGNATION Associate Software Engincer

LOCATION Bengaluru

COMPANY TECHNO ELEVATE unit of Test Yantra
Salary Components Monthly ’ Yearly

Basic + DA 16266 ! 195192

HRA . | 233 . l2797

Statutory Bonus 1355 ] ! 16259 _
Total Gross 17854 ‘ 214248

Deductions J
EPF Employec ’ 1800 l 21600 4!
ESI Employce ' 134 f 1608

Total ! 1934 ] 23208

Net Pay J 15920 l 191040

Benefits

EPF Employer ’ 1800 21600

ESI Employer l 580' 6960

Gratuity 1433 17196

Total 3813 45756

Total CTC {21667 .- -~ | 260004

Note: Take home-Salary is subject to Income Tax deduction as per Section 192B of Income tax act,
1961.You can avail tax reduction, by declaring your Investments to HR team at the time of Joining the

Company.

®

" .
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27 April 2024

Dear Dhrulaxmi Kothargastl,

In response to your interview with us, we are pleased to offer you the position of

!Associate Software Engineer’ in Techno Elevate- Development unit of Test Yantra.

Your internship program will be for 3 Months from the 28 May 2024, During your internship you will
be paid with the stipend of Rs 10,000 every month subject to Income Tax deduction (ten percent after

crossing 30K). Your training is subjected to Learning, Performance, Evaluation, Project Interview
determined by Techno Elevate.

0) You will be provided with an employment opportunity subject to successful completion of the
Internship program. The terms and conditions of your employment will be governed as per the
employment agreement (Agreement) annexed as Annexure 1.

(i) You are required to carefully go through the terms and conditions of this offer letter and

Annexure 1 as your employment in the Company shall be strictly governed by these
documents.

(i) If you agree to the terms and conditions of employment, please sign a copy of this letter as a
token of your acceptance and return the signed copy to the Company within 3 working days.

Please sign on all pages. Upon signing, the terms and conditions of the employment agreement shall
become binding on you.

(iii) The Company’s obligations shall commence on the date of your joining which shall be on
12 August 2024,

Annexure-1
‘ :’} 1. APPOINTMENT:

1.1  The Company hereby appoints the Employee ‘Associate Software Engineer’. The Employee

hereby accepts the said appointment and agrees to work diligently and serve the Company
in the said capacity or in such other posts/ designations as the Company may prescribe

and/or promote from time to time. The Employee shall be responsible to perform duties
more fully described in Schedule A hereto.

1.2 The Employee shall report on 12 August 2024. The obligations of the Company towards the

Employee shall commence only on and after the date of joining. However, the Employee’s

obligations under the Agreement shall commence on the date of execution of the
Agreement.

1.3 The Employee shall report to Techno Elevate and/or to such other person or persons as the

Company deems fit to be his/her supervisor from time to time. In addition, the Employee

shall carry out such other duties and functions as may be assigned to him/her by the
Company from time to time.

e b st b e

£ 8, 3" Floor, Brigade Chcmbers; Gandhi de&&r Mdin“ﬁd,bas‘m‘fbnag

 +9180412 04235 " | ' hrtochnoslevateicom | @ Wvetechnosleres
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1.5

1.6

1.7

2.1

2.2

2.3

2. EMOLUMENTS:

ork, for the time being, shall be at Bengaluru. However, the
yee to any of its branches or client’s place

here business of the Company or any

The Employee’s place of w
Company may relocate/ transfer/ depute the Emplo
as part of their work, within or outside India W
subsidiary/ branch/ outlet/ unit of the Company is in or may come into existence if the
Company so directs based on the exigencies of work. Upon such relocation/ transfer, the

Employee agrees to be bound by the rules and regulations of the respective working place,

or otherwise as specified by Company.
the first six months and only after his/her successful
e Company will issue a letter of confirmation of
e performance of the
led to terminate this
t make any

The Employee shall be on probation for
completion of probationary period, th
employment. In the event, the Company is not satisfied with th
Employee during the probationary period, the Company is entit
agreement with immediate effect and the Employee agrees and undertakes to no

claim on the Company whatsoever.
ntinue to bind Employee until it is terminated in

The terms of this Agreement shall co
tive of the fact that Employee may be promoted,

accordance with this Agreement, irrespec

transferred or seconded to any other place.
w the operating hours of the Company. When

working on relocation/ transfer/ deputation, the working hours shall follow the operating
hours of such place of work. But the Employee understands that from time to time he/she is
required to work additional unpaid hours in order to carry out the duties promptly and

The working hours of the Employee shall follo

efficiently.

| compensation {Cost to the Company) shall be as per the mentioned
ccording to the Company’s normal payroll

ds tax and other deductions as per Company

The Employee’s tota
schedule, payable in periodic installments a

practices, subject to standard deductions towar
policy.

performance reviews shal
end of twelve months. Salary in

| be done on a yearly basis with the first performance review at the
crements shall be done on a yearly basis based on the
performance of the Employee in that year which shall include professional efficiency,
integrity, discipline, punctuality, professional grooming, Employee’s contribution towards
profitability of the Company’s income, etc. The Employee’s increments are completely
discretionary and will be subject to and on the basis of his effective performance and results
during the period as also the performance and results of the Company. All or any such
increment or bonus may be paid by the Company at the end of completion of every twelve

months of employment.
All statutory requirements of tax, including tax deductible at source, professional tax, etc,
will be paid and complied by the Company and all/ any funds/ salary/ remuneration pa‘id t<;

the Employee will be after such appropriate deductions.

*Talalalal=115117a

i

®

vanagudy, Bengaluru = 56006'
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3. TERM AND TERMINATION:

| 3.1 The parties agree that the Employee’s employment with the Company shall commence on

the date of joining and shall continue till such time that either party terminates the
employment in accordance with the clauses below.

32 Either party may terminate this agreement by giving Three (3) months prior notice to the

other party. The said notice period for termination of this Agreement by the Employee shall
neither be adjustable against privileged leave nor forfeiture of salary of such Employee and
the same shall be subject to the discretion of the Company. However, nothing in this
Agreement shall prevent the Company from terminating the Employee’s employment
forthwith for proved breach of any duties and responsibilities/ gross default/ misconduct
contravening the express or implied terms and conditions of this Agreement. Where this
Agreement is terminated by the Company on account of the Employee’s proved breach of
any duties and responsibilities/ gross default/ misconduct, no prior notice and thereby no
salary in lieu of such notice shall be necessary. Un-intimated absence of employee for 3

consecutive days then the employment shall be terminated without prior notice to the
employee.

>

3.3 Further, it shall be at the sole discretion of the Company to suspend the requirement of the

notice period as stipulated in clause 3.2 above. However, in such cases, the Company may
direct the Employee to buy out the notice period by paying amount equivalent to the Salary
payable during the notice period plus such other amounts as may be sought by the Company.

34 In the event of the Employee terminating the Agreement or otherwise leaving the services

of the Company in any manner, the Company shall not be liable to pay any amounts towards
bonus, increment, etc. and the Company may recover any losses the Company has suffered
on account termination by the Employee except in accordance with clause 3.2 above.

35 In the event of the Employee being liable to pay any amounts as mentioned hereinabove, the

Company shall have the first charge over the salary, bonus and other dues to be paid to the
Employee from the Company and the Employee hereby agrees and authorizes the Company
) to deduct from them, all such amounts payable by him.

3.6

Summary dismissal: - The Company may dismiss the Employee immediately and without
notice if, the employee:

(a)  Does not perform the duties assigned to him/her under this Agreement satisfactorily;
(b) Isguilty of dishonesty, serious neglect or gross misconduct in the course of employment;
()

Becomes unable, due to illness (whether physical or mental), to properly and effectively
perform duties as provided hereunder for a period or periods totaling 20 working days in
any consecutive period of 3 months;

(d)  Expressly or by implication repudiates this Agreement;

(e)

Acts in such a way (whether or notin the course of employment) as to bring the Company
or its subsidiaries into disrepute;

(f)  Is convicted of any criminal offence, or under any law;

(g)  Isaccused of any offence involving moral turpitude;

-8 8 3d Floor, Bngcde Chcmbers, Gandhi Bozcmr Main Rd. B_os I
S 191 80412 04235 | 2 hr@technoelevute com | @ WWW. technoe o
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4. LEAVES:
mpany policies in force
d by the Company.

The Employee will be entitled to
from time to time. Employee Is req

as per the Co

avall holidays/ leaves
olicy adopte

uested to read the Leave p

-COMPETE:

5, =
The Employee agrees that Information concerning the working of the Company, including all
the information concerning the Company’s business transactions, financial arrangements,
business partners, clientele, trade secrets, marketing strategies and any other information
concerning the Company which s not in the public domaln constitutes ‘Confidential
» Information’ belonging to the Company under this Agreement and he shall not, during the
continuance of this Agreement orf after the termination of this Agreement, reveal
] Confidential information to any person, firm, corporation, or entity. Should the Employee
reveal or threaten o reveal such Confidential Information to any person, firm, corporation,
or entity contrary to the provisions of this Agreement during the subsistence of this
hall be entitled to take disciplinary action against the Employee @

Agreement, the Company s
including dismissal of the Employee and the Company may file suit for damages.

51

fidential Information to any

veal such Con
ent after

o the provisions of this Agreem
titled to claim damages from the
t join our Competitors at

| or threaten to re

should the Employee revea
ntity contrary t

5.2
firm, corporation, or ¢

Agreement, the Company shall be en
paration from the Company, Employee canno
d of 2 years from the date of exit of the employment.
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es. The Company shall
hall proceed with legal

person,
termination of this

Employee. After Se
least for a minimum perio
yee during the employ
for any other compani
suchanactands

Elevate shall not engage himself in
terminate employment of

Dual Employment: Emplo
proceedings for committing

any other duties / work
employee, if employee enters into
dual employment.

Nothing contained in the prevlous/ above clause shall apply to:

omain; and
9)

ation to disclose to a court of

5.3
(a) information that Is In the public d

n which the Parties are under a legal oblig

tatutory/regulatory authority;

d without necessity of any demand, return to the

or writings made or obtained by the Employee in
on expiry or termination of this

(b) informatio
law or others

5.4 The Employee also agrees to promptly an
Company, any and all documents, records,
the course of his/her employment with the Company,
agreement for any reason whatsoever.
r non- disclosure/ confidential agreement of any

5.5 The Employee also agrees 10 sign on simila
of the clients of the Company as and when required/ requested by the Company

5.6 The Employee agrees and undertakes not to take up employment with the existing clients of
he Agreement without prior written consent of the

the Company during the subsistence of t

Company.
57  TheEmployee agrees and confirms that he/she will not accept any offer of employment

, rom
re he/she had worked during the course of employment with the

any customer, whe
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Company for a continuous period of 6 months immediately preceding the termination of
his/her employment in the Company.

6. SIMULTANEOUS EMPLOYMENT/ EDUCATION:
6.1

The Parties agree that during the term of this Agreement, the Employee shall not, under any
circumstances, be permitted to work for any other company or firm or person, either whole
time or part time, to own, or in any way be associated with any company or firm or

proprietorship concern as advisor, director or partner, whether paid or not, for his services,
without prior written permission from the Company.

6.2 The Employee may pursue further education with the prior written consent of the Company.

However, any such further education shall not in any way affect the work/ business of the
Company.

Q\ 7. EMPLOYEE'S OBLIGATIONS:

7.1 The Employee agrees to carry out all the duties assigned by the Company with all due

diligence and loyalty and keeping the Company’s interest paramount.

7.2 The Employee agrees to not directly/ indirectly receive or accept for Employee’s own benefit

any commission, rebate, discount or profit from any person/ firm/ company having business
transactions with the Company.

73 Employee agrees to supervise the work of Employee’s subordinates and shall always ensure

proper and effective implementation and compliance of all the rules and regulations of the

Company.

7.4 The Employee shall not commit any illegal act/ breach of trust or bring any civil/ criminal or

any such other liability on the Company. In any such event, the Employee alone will be liable
for all such liabilities/ wrongs done.

75

During the term of this Agreement, the Employee agrees to be bound by the policies framed
'_} and enforced by the Company from time to time.

DOCUMENTS PROVIDED TO THE COMPANY:

8.1 The Employee for the purpose of the employment has provided the Company with the

mandatory documents and upload the Documents on the HR portal. This Is mandatory,
contact HR team for further information

8.2 The Parties agree that the Company has offered employment to the Employee on the basis
of the above mentioned documents and information provided by the Employee and on the
understanding that there is nothing in the Employee’s past record which should have
prevented in the Company from offering employment to the Employee under this
Agreement. If any of the above documents/ information is found to be incorrect or false or
in the opinion of the Company is incorrect/ false, or if the Employee has suppressed any
material information, the Company shall have the option of terminating this Agreement
forthwith without any prior notice or salary in lieu of such notice to the Employee.

oA v :; ;&\‘ i ',L; 1,:‘-«. ;'..;_“‘n. fre ..:;M':\" 3
\ g & 8, 3" Floor, Brigade Chambers, Gandhi Bazaar Main Rd, Basavanagudi, Bengaluru: >
| e % .+91 8041204235 .| “ & hr@technoelevate.com: | @:www.technoelavate O




A

techn,

Development unit of TESTYANTRA ‘

understandings between the

prior agreements/
o this Agreement shall be in

This Agreement shall supersede any
dment/ alteration t

Company and the Employee. Any amen
writing and shall be signed by both the parties.

8.3

ent is held invalid, all other provisions of this

eason, any provision of this Agreem

8.4 If, foranyr
e and effect.

Agreement shall remain in full forc
|ON AND GOVERNING LAW:

he parties, such dispute shall be referred to the sole
ation shall be in Bengaluru. The

9. DISPUTE RESOLUT

9.1 In the event of any dispute between t
arbitrator appointed by the Company. The place of arbitr

award passed by the Arbitrator shall be final and binding on the parties.

his Agreement shall be g
d the Courts in Beng
g out of this Agreement.

s provided for in this Agreement shall be in @
st, in the g

overned by the laws of India irrespective of

9.2 Subject to Clause 9.1,t
aluru shall have the exclusive jurisdiction to

i conflict of law provisions an
deal with the disputes arisin

~

e

10. Notice: Any notice and other communication
writing and shall be first transmitted by email and then confirmed by Speed Po

manner as elected by the Party giving such notice to the following addresses:

All notices shall be deemed to have been validly given on (a) the Business Day immediately after the
date of transmission with confirmed answer back, if transmitted by facsimile/electronic transmission,

|

’l

( or (b) the Business Day of receipt, if transmitted by courier or registered airmail.
|

change its address or representative for receipt of notices provided

Any Party may, from time to time,
other Party not less than 30 days prior written notice.

for in this Agreement by giving to the

IN WITNESS THEREOF the parties hereto have set and subscribed their respective signatures and seal

on the day, month and year first written herein above:

Techno Elevate Employee

Authorized Signatory Signature

Rc{,pasuﬁandéﬁ
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Cost to Company details

SALARY BREAK UP ANNEXTURE
NAME Avadesh Singh
DESIGNATION Associate Software Engineer
LOCATION Bengaluru
COMPANY TECHNO ELEVATE unit of Test Yantra
Salary Components Monthly Yearly
\ Basic + DA 17540 210480
’ HRA 6446 77352
Statutory Bonus 1461 17532
Total Gross 25447 305364
Deductions -
EPF Employee 1800 21600
Professional Tax 200 2400
Medical Insurance 200 2400
Total 2200 26400
Net Pay 23247 278964
Benefits |
EPF Employer 1800 21600
Gratuity 1545 18540
GPA Insurance 375 4500
Total 3720 44640
9) Total CTC 29167 350004
P

Note: Take home Salary is subject to Income Tax deduction as per Section 192B of Income tax act,

1961.You can avail tax reduction, by declaring your Investments to HR team at the time of Joining the
Company.

2 8, 3 Floor, Brigade Chambers, Gandhl Bazaor Maln Rd, Basavanagudi
Q@ +918041204235 |8 hr@technoslevate.co




| 256 PM A G Patil Institute of Technology Mail - Fwd: Offer Coenfirmation_Techno Elevate

B3)) AGPIT . | -
/ Sol.\pm B ‘ "7 "' TRAINING & PLACEMENT CELL <tpo@agpit.edu.in> - .

Fwd Offer Conflrmatlon Techno Elevate
1 message

v, ay Bhosle <vuayrbhosle1 @gmall com>
To: "tpo@agpit.edu.in” <tpo@agpit.edu.in>

Sat, Jun 1, 2024 at 2:51 PM

e Forwarded message ---------

From: HR Department <hr@technoelevate.com>

Date: Mon, May 6, 2024, 3:22 PM

Subject: Offer Confirmation_Techno Elevate .

To: vijayrbhosle1@gmail.com <vijayrbhosle1@gmail.com>

Dear Vuay Bhosle
Congrats and Welcome to Techno Elevate “l

aWe are pleased to announce that we are willing to offer you the role of ‘Associate Software Engineer® for Techno
. Elevate,

Please find attached your Offer Letter and Salary information. Kindly acknowledge an acceptance to this offer.

With Regards,
Team HR

dj Vuay Bhosle. pdf
740K
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27 April 2024

Dear Vijay Bhosle,

Inresponse to your interview with us, we are pleased to offer you the position of ‘Associate Software
Engineer’ in Techno Elevate. (“Company”). This offer is subject to the satisfactory performance during
the training period that will be done by the Company prior to your joining date.

(i) Your cost to company (CTC) shall be as per break up given in Cost to the company annexure.

(i) The terms and conditions of your employment will be governed as per the employment
. - agreement (Agreement) annexed as Annexure 1.

(i) You are required to carefully go through the terms and conditions of this offer letter and

Annexure 1 as your employment in the Company shall be strictly governed by t_hese
documents.

{iv) If you agree to the terms and conditions of employment, please sign a copy of this letter as a
token of your acceptance and return the signed copy to the Company within 3 working days.

Please sign on all pages. Upon signing, the terms and conditions of the employment
agreement shall become binding on you.

(v) The Company’s obligations shall commence on the date of your joining which shall be on
02 September 2024. '

Annexure -1

1. APPOINTMENT:

1.1 Thg Company hereby appoints the Employee ‘Associate Software Engineer’. The Einployee
" hereby accepts the said appointment and agrees to work diligently and serve the Company in
the said capacity or in such other posts/ designations as the Com
promote from time to time. The Employee shall be res
described in Schedule A hereto

pany may prescribe and/or
ponsible to perform duties more fully

1.2 The Employee shall report on 02 September 2024. The obligations of the Company towards
the Employee shall commence only on and after the date of joining. However, the Employee’s
obligations under the Agreement shall commence on the date of execution of the Agreement.

1.3 The Employee shall report to Techno Elevate and/or to such other person or persons as the
Company deems fit to be his/her supervisor from time to tim

e.Inaddition, the Employee shall
carry out such other duties and f

' unctions as may be assigned to him/her by the Company from
time to time. : ¢

KFage e
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at Bengaluru. However, the
ee to any of its branches or client’s place
siness of the Company or anysubsidiary/
ce if the Company so directs

the Employee agrees to be
therwise as specified

1.4 The Employee’s place of work, for the time being, shall be
Company may relocate/ transfer/ depute the Employ

as part of their work, within or outside India where bu
branch/ outlet/ unit of the Company is in or may come into existen
based on the exigencies of work. Upon such relocation/ transfer,
bound by the rules and regulations of the respective working place, or o

by Company.

nly after his/her successful
letter of confirmation’ of
formance of the Employee
nate this agreement with
t make any claim on the

tion for thé first six months and 0

completion of probationary period, the Company will issue a
ment. In the event, the Company is not satisfied with the per
d, the Company is entitled to termi
takes to no

1.5 The Employee shall be on proba

employ
during the probationary perio

immediate effect and the Emp
Company whatsoever.

loyee agrees and under

it is terminated in ®

nue to bind Employee until
romoted,

4
1.6 The terms of this Agreement shall conti
ive of the fact that Employee may be p

accordance with this Agreement, irrespect
transferred or seconded to any other place.

-

low the operating hours of the Company. When
the working hours shall follow the operating

tands that from time to time he/she is
romptly and

working hours of the Employee shall fol
sfer/ deputation,
he Employee unders
d hours in order to carry out the duties p

1.7 The
working on relocation/ tran

hours of such place of work. Butt
required to work additional unpai

efficiently.

1.8 Termsand Conditions for onboarding :

1 should complete Java Full stack course in the branch as per the agreed terms of the training
period

Should have 90% attendance in all subjects

Should get Star or 1 rating (* /1) in all subject mocks in the branch

Should have degree completion certificate at the time of joining.

will not be considered to on-board If any active backlog,

o

v hwnN

EMOLUMENTS:

2.

2.1 The Employee’s total compensation (Cost

schedule, payable in periodic installment
andard deductions towar

to the Company) shall be as per the mentioned
s according to the Company’s normal payroll

practices, subject to st ds tax and other deductions as per Company

policy.
2.2 performance reviews shall be done on-a'yearly basis with the first performance revi
end of twelve months. Salary increments ‘shall be done on a yearly basi.s ba ZW e
pgrformance of the Employee in that year which shall include professional efficie y i o t'he
discipline, punctuality, professional grooming, Employee’s contribution tow dncy, ln‘tegr‘lfy,
of the Company’s income, etc. The Employee’s increments are completel| dE‘lr S p.fOfltablllty
will be subject to and on the basis of his effective performance and resul i d‘SC-"Etlonarv and
as also the performance and results of the Company. All or any such i A/EHnNG the period
be paid by the Company at the end of completion of every twelv nirement or Danus may
e months of employment,

¥ a® T "
Loy . ™

ngdl, Bengalury - 56ﬁ004
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2.3 All statutory requirements of tax, including tax deductible at source, professional tax, etc., will

be paid and complied by the Company and all/ any funds/ salary/ remuneration paid to the
Employee will be after such appropriate deductions.

3. TERM AND TERMINATION:

3.1 The parties agree that the Employee’s employment with the Company shall commence on the

date of joining and shall continue till such time that either party terminates the employment
in accordance with the clauses below.

3.2 Either party may terminate this agreement by giving Three (3) months prior notice to the
other party. The said notice period for termination of this Agreement by the Employee shall
neither be adjustable against privileged leave nor forfeiture of salary of such Employee and
the same shall be subject to the discretion of the Company. However, riothing in this
Agreement shall prevent the Company from terminating the Employee’s employment

. ' forthwith for proved breach of any duties and responsibilities/ gross default/ misconduct
contravening the express or implied terms and conditions of this Agreement. Where this
Agreement is terminated by the Company on account of the Employee’s proved breach ofany
duties and responsibilities/ gross default/ misconduct, no prior notice and thereby no salary
in lieu of such notice shall be necessary. Un-intimated absence of employee for 3 consecutive
days then the employment shall be terminated without prior notice to the employee.

3.3 Further, it shall be at the sole discretion of the Company to suspend the requirement of the
notice period as stipulated in clause 3.2 above. However, in such cases, the Company may
direct the Employee to buy out the notice period by paying amount equivalent to the Salary+

GST(18%) payable during the notice period plus such other amounts as may be sought by the
Company.

3.4 In the event of the Employee terminating the Agreement or otherwise leaving the services of
the Company in any manner, the Company shall not be liable to pay any amounts towards
bonus, increment, etc. and the Company may recover any losses the Company has suffered

J ~onaccount termination by the Employee except in accordance with clause 3.2 above.

3.5 In the event of the Employee being liable to pay any amounts as mentioned hereinabove, the
Company shall have the first charge over the salary, bonus and other dues to be paid to the

Employee from the Company and the Employee hereby agrees and authorizes the Company
to deduct from them, all such amounts payable by him.

3.6 Summary dismissal: - The Company may dismiss the Employee immediately and without
notice if, the employee:

(@)  Does not perform the duties assigned to him/her under this Agreement satisfactorily;
(b)

(c)

Is guilty of dishonesty, serious neglect or gross misconduct in the course of employment;

Becomes unable, due to illness (whetl']er physical or mental), to properly and effectively
perform duties as provided hereunder fpr a period or periods totaling 20 working days in
any consecutive period of 3 months; !

- (d)

Expressly or by implication repudiates this Agreement;

- <2
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(e) Actsin such a way (whether or not in the course ofemployment) as to bring the Company

or its subsidiaries into disrepute;

f Is con\(icted of any criminal offence, or under any law;

(g) Isaccused of any offence involving moral turpitude;

4. LEAVES:

ves as per the Company policies in force

The Employee will be entitled to avail holidays/ lea
e Leave policy adopted by the Company

from time to time. Employee is requested to read th

5. NON - DISCLOSURE OF CONFIDENTIAL INFORMATION & NON-COMPETE:

5.1 The Employee agrees that information concerning the working of the Company, including all

/

/ the information concerning the Company’s business transactions, financial arrangements,

3 business partners, clientele, trade secrets, marketing strategies and any other information

/ concerning the Company which is not in the public domain constitutes ’Confide_ntial
der this Agreement and he shall not, during the

Iinformation’ belonging to the Compahy un
continuance of this Agreement or after the termination of this Agreement, reveal Confidential

Information to any person, firm, corporation, or entity. Should the Employee reveal or

threaten to reveal such Confidential In
contrary to the provisions of this Agreemen
Company shall be entitled to take disciplinary ac
of the Employee and the Company may file suit for damages.

t during the subsistence of this Agreement, the
tion against the Employee including dismissal

to reveal such Confidential Information to any person,
firm, corporation, or entity contrary to the provisions of this Agreement after termination of
this Agreement, the Company shall be entitled to claim damages from the Employee. After
Separation from the Company, Employée cannot join our Competitors at least for a minimum
period of 2 years from the date of exit of the employment.

5.2 Should the Employee reveal or threaten

Dual Employment: Employee during the employment at Techno Elevate shall not ehgage
himself in any other duties / work for any other, companies. The Company shall terminate
employment of employee, if employee enters into such an act and shall proceed with legal

proceedings for committing dual employment.

5.3 Nothing contained in the previous/ above clause shall apply to:
(a) information that is in the public domain; and

(b) information which the Parties are under a legal obligation to disclose to a cdurt f
law or other statutory/regulatory authority; °

5.4 The Employee also agrees to promptly and without necessity of any demand, ret
Company, any and all documents, records, or writings made or obtained b th, E e th.e
the course of his/her employment with the Company, on expiry or t‘/ .e rnployee in
Agreement for any reason whatsoever. ermination of this

.. -

Basavanagudi, Ben
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formation to any person, firm, corporation, or entity -
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5.5 The Employee also agrees to sign on similar non- disclosure/ confidential agreement of any of
the clients of the Company as and when required/ requested by the Company.

5.6 The Employee agrees and undertakes not to take up employment with the existing clients of
the Company during the subsistence of the Agreement without prior written consent of the
Company

5.7 The Employee agrees and confirms that he/she will not accept any offer of employment from

any customer, where he/she had worked during the course of employment with the Company
for a continuous period of 6 months immediately preceding the termination of his/her
employment,

6. SIMULTANEOUS EMPLOYMENT/ EDUCATION:

6.1 The Parties agree that during the term of this Agreement, the Employee shall not, under any
circumstances, be permitted to work for any other company or firm or person, either whole
time or part time, to own, or in any way be associated with any company or firm or
proprietorship concern as advisor, director or partner, whether pald or not, for his services,

without prior written permission from the Company.

O

6.2 The Employee may pursue further education with the prior written consent of the Company.
However, any such further education shall not in any way affect the work/ business of the

Company.

7. EMPLOYEE’S OBLIGATIONS:

7.1 The Empldyee agrees to carry out all the duties assigned by the Company with all due diligence
and loyalty and keeping the Company’s interest paramount.

7.2 The Employee agrees to not directly/ indirectly receive or accept for Employee’s own benefit
any commission, rebate, discount or profit from any person/ firm/ company having business
transactions with the Company.

J 7.3 Employee agrees to supervise the work of Employee’s subordinates and shall always ensure
proper and effective implementation and compliance of all the rules and regulations of the
Company.

7.4 The Employee shall not commit any illegal act/ breach of trust or bring any civil/ criminal or
any such other liability on the Company. In any such event, the Employee alone will be liable
_for all such liabilities/ wrongs done. ‘ :

7.5 During the term of this Agreement, the Em[J'onee agrées to be bound by the policies framed
and enforced by the Company from time to time.

8. DOCUMENTS PROVIDED TO THE COMPANY:

8.1 The Employee for the purpose of the employment has provided the Company with the
mandatory documents and upload the Documents on the HR portal. This Is mandatory,
contact HR team for further information

W BRI e v L g e
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ored employment to the Employee on the hasls of

8.2 The Partics agree that the Company has off Employee and on the

the above mentioned documents and Information prO\flded hy the 2 1o liguld v
understanding that there is nothing in the Employec’s past recore wh H:/\ iy
prevented in the Company from offering employment to the Employce under this ”Hﬂ -0' )in,iml
If any of the above documents/ information is found to be incorrect of false orin the ’lmm
of the Company Is incorrect/ false, or If the Employee has suppressed any na "',
information, the Company shall have the option of terminating this Agreement forthwith
without any prior notice or salary in licu of such notice to the Employee,

8.3 This Agreement shall supersede any prior agreements/ understandings between the Company

and the Employee. Any amendment/ alteration to this Agreement shall be in writing and shall
be signed by both the parties,

8.4 If, for any reason, any provision of this Agreement is held invalid, all other provisions of this
Agreement shall remain in full force and effect,

0)
9. DISPUTE RESOLUTION AND GOVERNING LAW:

9.1 In the event of any dispute between the parties, such dispute shall be referred to the sole
arbitrator appointed by the Company, The place of arbitration shall be in Bengaluru, The
award passed by the Arbitrator shall be final and binding on the parties.

9.2 Subject to Clause 9.1, this Agreement shall be governed by the laws of India irrespective of

conflict of law provisions and the Courts in Bengaluru shall have the exclusive jurisdiction to
deal with the disputes arising out of this Agreement,

10. Notice: Any notice and other communications provided for in this Agreement shall be in
writing and shall be first transmitted by email and then confirmed by Speed Post, in the
manner as elected by the Party giving such notice to the following addresses:

All notices shall be deemed to have been valid'ly given on'(a) the Business Day immcdiately after the
date of transmission with confirmed answer back, if transmitted by facsimile/electronic transmission,
or (b) the Business Day of receipt, if transmitted by courier or registered airmail,

. . | )
Any Party may, from time to time, change its address or representative for receipt of notices provided
for in this Agreement by giving to the other Party not less than 30 days’ prior written notice.

IN WITNESS THEREOF the parties hereto have set and subscribed the

ir respective signatures and seal
on the day, month and year first written herein above:

Techno Elevate Employee

Authorized Signatory

Signature

" "
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A G Palil Institute of Technology Mail - Fwd: Extending your internship

\ s N AGPIT o
o ,/' 3 TRAINING & PLACEMENT CELL <tpo@agpit.edu.in>
; Solapur ' _

Fwd: Extending your internship
1 message

Mayur Londhe <londhemayur711@gmail.com> °
To: "tpo@agpit.edu.in” <tpo@agpit.edu.in>

---------- Forwarded message ---------

From: Ifthikhar Javed <flhi@smarterdharma.coms
Date: Thu, 21 Mar, 2024, 10:25 pm

Subject: Extending your internship

Sat,’Jun 1, 2024 at 2:52 PM g

To: Mayur Londhe <londhemayur711@gmail.com>, Mayur Kishor Londhe <mayur@smarterdharima.coms

Dear Mayur, -

It has been great to have you on board and join our dream of taking SD+ to the wo

rid. It gives me great pleasure to

extend your internship by 2 months and offer you a full time position with us post that. Please find attached the

@contract which outlines both.

Kindly request you to read carefully and revert with a digitally signed copy as confirmation of acceptance. Please feel

free to reach out for any questions or concerns.
Thanks.

Cheers,

ifthi

=1 Mayur Kishor Londhe SD Contract (Full Time).pdf
249K
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Smarter Dharma Sustainable Solutions Pvt. Ltd.
141, 6th Cross, Nti Layout, Vidyaranyapura,
Bangalore - 560 097
CIN: U74999KA2019PTC121555.
EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (the “Agreement”) is entered into on this 11th day of March 2024
with the joining date to be from the 12th of March 2024. | :

BETWEEN

Smarter Dharma Sustainable Solutions Private Limited,

a Company incorporated under the Companies
Act, 1956 and having its registered office at 4th

Floor, No. 32/3, Nirupama Arcade, Ist Main, Domlur,
Bangalore,Karnataka, India, 560071. herein represented by its Chief Financial Officer, Mr.Ifthikhar Javed

(hereinafter referred to as “Smarter Dharma”, which expression shall unless repugnant to the meaning or
context hereof, be deemed to include its successors and permitted assigns), of the FIRST PART;

AND

~ Mr. Mayur Kishor Londhe (hereinafter referred to as “Employee” which expression shall unless repugnant
to the meaning or context hereof, be deemed to include its successors and permitted assigns), of the SECOND
PART. .

(Smarter Dharma and Employee are collectively referred to as “Parties” and individually as a “Party™).

AND WHEREAS, Sinarter Dharma desires th
functions it provides to its customers and.w
same, the VPanies have mutually agreed to record their entire understanding by way of this Agreement.
NOW THEREFORE, for good and valuable consideration,

the receipt and sufficiency of which is
acknowledged by the Parties and on the terms and conditions as hereinafter set forth, the Parties agree as
follows:

A. The Employee agrees to work for Smarter Dharma on the various aspects of the functioning of Smarter
Dharma on a monthly basis of about 200 hours per month, :
B. The official job title for the Employee shall be *Softw

C. The functions, not limited to - Full stack development, ideation, protot
D. The first 3 months of the employment agreement is to be treated as
review from both parties can move 1o conlirmation.

are Engineer’,

yping, quality assurance

at the Employee provide assistance to Smarter Dharma’s .
hereas the Employee has agreed to extend his assistance for the

a probationary period, post which after .

ST

>
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i i in thi ee makes no
E. Save and except the representations and warranties stated in this Agreement, the Employ }
representations or warranties of any kind or nature with regard to the business.

F. The Employee represents and warrants to comply with all applicable laws, rules t}nd regulations and shall
not indulge in any act, which constitutes an offense or a corrupt practice under the Indian laws.

2.

rart

inarter Dharma's Obligation

[#F]

A. Upon contract acceptance,” Smarter Dharma undertakes to make payment to the Employee-in the

manner given below: .
e From 12th March, 2024 to 10th May, 2024 - monthly internship stipend of Rs.10,000/- o ﬁ)
e From I3th May, 2024 annual Cost to Company (CTC) of Rs.7,20,000/-

® Additional expenses to be paid against bills for — food & travel related to project work (NOTE:
Approval of expenses is the prerogative of Smarter Dharma.)

B. It is understood that the payment to be made by Smarter Dharma in terms of this section in lieu of the
services and the assistance rendered by the Employee shall be inclusive of any out of pocket expenses

incurred by the Employee in carrying out its obligations. Ali payments to be made under this clause shall be
made by bank transfer. ' : ‘

C. It is clarified that upon signing the contract Smarter Dharma would be bound to make all payments to the

Employee in the manner and within the time stated above, notwithstanding any

allegations, accusations,
contentions raised by Smarter Dharma regarding the role played by the. Empl

oyee.

(Fa)

=Ccre 5

A. The Parties shall not at any time during or afier the term of this Contract, divulge, or allow to be divulged,

lo any person, any Confidential Information (including, but not limited to, any information relating to the
accounts, finance, contractual arrangement, products, business or affairs of the Parties) unless the said
information comes in public domain without breach by either Party. Notwithstanding anything contained in this

section, no Party shall be precluded from disclosing any information to the extent required in the legal
proceedings, '

Nilne Ot

A. This Agreement shall terminate on between the Parties v
® Within 8 weeks afier notice of termination
® Mutually agreed period.afier notice of termination

® A period (not exceeding 8 weeks) after notice of termination as defined by Smarter Dh

vith the one of following conditions being met:

arma
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5. Miscelianeous '
A. Compliance: Both Parties agree not to do anything contrary to law or which would be
treated as a corrupt practice under Indian or Foreign law.

B. Waiver: There shall be no waiver of any term, provision or condition of this Contract unless such waiver is
evidenced in writing and signed by the waiving Party. No omission or delay on the part of any Party in
exercising any right, power or privilege hereunder shall operate as a waiver thereof, nor shall any single or
partial exercise of any such right, power or privilege preclude any other or further exercise thereof or of any
other right, power or privilege. The rights and remedies herein provided are cumulative with, and not exclusive:
of any rights or remedies provided by law.

‘ C. Modifications: Modifications of and amendments to this Agreement shall be effective only if made in
writing and signed by duly authorized representatives of the Parties. .

D. Notices: Any notice required or permitted to be given hereunder shall be in writing and sent by registered
mail, official email or facsimile transmission and shall be addressed to 't]le Parties at communication email IDs

or such other addresses and numbers as any of the Parties may from time to time designate by notice in-writing
to the other. The notice shall be deemed to be served when first received.

E. Assignment: Save as otherwise expressly provided under this Agreement, all rights and obligations
hereunder are personal to the Parties hereto and may not be assigned at law or in equity without the prior
written consent of the other Party. ' :

F. Entire Agreement: This Agreement scts forth the entire understanding of the Parties with respect to the
subject matter hereof and supersedes all prior Agreements between them relating thereto. ¢

IN WITNESS WHEREOF, the Parties hereto have. duly executed this Agreement as of the date first abave

. written.

For Smarter Dharma, ‘ ‘ © 77 Employee,
. /
G\ G
Ifthikhar Javed A. Mayur Kishor Londhe

Chief Financial Officer

wwwasmarlernharma.com
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A G Patil Institute of Technology Mail - Selected candidates list

L3 AGPIT
% . TRAINING & PLACEMENT CELL <tpo@agpit.edu.in>

6 22/1/24 so that I can proceed with the offer letter.

@

O O N o un A W N

hitns//mail nnnnle ~omimailin/n/2ikz445R5ANAA1 RuipwzntR sparrh=all& narmihird=thraad.f1 7RAAMOAR1RRZKA 1ANR cimnl=men-f17RR33404A1RAR

%7 Solapur

Selected candidates list
1 message

careers <careers@triwits.com> d kA Wed, Jan 17, 2024 at 4:28 PM

To: tpo@agpit.edu.in

Dear Sir,
Greetings from Tri-wits Technologies,
The attached document contains list of selected candidates.

The joining is on 22/01/24 and the candidates must complete the document verification on
19/01/24.

And it will be highly appreciated if you provide me the candidates name list who will be joining on

The document verification will be on Friday 19/1/24 between 10:00 am to 05:00 pm .-

Report to Ms. Nandini Bhogashetti (HR) for.the Document verification.

List of Documents that candidate should bring (Original copies and 1 set of Xerox of each
document) '

1. Nationality Proof(PAN Card)

_ Residential Proof(Aadhar card)

. SSLC Marks Card

. PU Marks Cards

. AllUG MarksCards

. All PG Marks Cards(if you have)

. 2 Passport Size photographs

. Passbook

. Certificate (If you have any)

16. 2 signed copy of the Offer letter

11. Confidential agreement

PS: If you have any queries feel free to give us a call at +91 7829453367

Thanks and Regards,

HR Department

Triwits Technologies Pvt. Ltd, Vijayapur- 586101
Contact Number: +91 7829453367 '

Website:; www.lriwils.com

112



j il - d candidates list
i i chnology Mail Selecte g
5/28/24, 2:58 PM AG f’at;l lnstltu.le c:f"l’e. shnology,

Instagram link: 'http;s://ihslag:’am.comlthetriwits .
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o SELECTED CANDIDATES.pdf
Y 314K :
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A G Patll Inslitute of Technolo Mail - Offer letters
4424, 2:47 PM =

AGPIT '
}@;} ACE : TRAINING & PLACEMENT CELL <tpo@agpit.edu.in>
@/ Solapur _ _ :
-~
Offer letters
2 messages

careers <careers@triwits.com>
To: tpo@agpit.edu.in

Thu, Jan 18, 2024 at 2:34 PM -

6 attachments

'ﬂ Chinmay offer letter.pdf
529K

&y Jayant B offer letter.pdf
528K . '

"-C} Kiran offer letter.pdf
"= 527K

©

f.j masroor offer letter.pdf
526K

aj Rohit offer letter.pdf’
57k :

i‘] Samarth offer letter.pdf
— 526K

Prof. N. P. Patil (T.P.0.,AGPIT, Solapur) <tpo@agpit.edu.in> Fri, Jan 19, 2024 at 3:50 PM
To: careers <careers@triwits.com> )

Hello Mam,

I hope this message finds

you well. [ wanted to extend m
Technology for offering ou

y'sincerest gratitude to Yyou and the entire team at Triwits
r students an opportunity to joj

N your esteemed company.
3 However, following students are
Jo

not going to join your esteemed organization as they wish to choose another path
f career which is suitable for them as per their opinion.
1. Jayant Bagdu
2. Kiran Ganii

3. Govindraj Chavan *

Please, accept my heartfelt thanks for your confidence in our students abilities and for the time and effort invested
throughout_the recruitment process. | genuinely appreciate the opportunity and Triwits Technology in high regard.
Wishing you continued success and hoping our paths may cross in the future.

Warm Regards

Prof. Naresh Patil

Training and Placement Officer

A.G. Patil Institute of Technology, Solapur (Maharashtra)
(NAC Accredited)

Mobile No.: +91 7387237488
Tel.:0217-2342499

E-mail: tpo@agpit.edu.in
Linkedin

Website: www.agpit.edu.in

Elease do not print ihis email linfess it is aby

Save Papers - Save Trees - Go_Green "

i httns-/imail annale ram/mailh DIk =4 4RRRAKEAT R viaws=

olutelyiccessary,

~ 7
imnlzmen-f17RR41RRA2ATA 1
niR search=allRnermihid=thraad-f-1788418309R7AR1113RR simnlzmen-f17 )



5128124, 2.47 PM A G Patil Institute of Technology Mail - Offer letters
The nformation contained in this mossage is inlended unlv( for the recipicnt, and may be a confidential atiorney.-
client communication of m y otherwice bo |>[|":'( (Je A ard contidential and pf-;‘tUC‘lf—:d rom disclosure. H the reader
of this miessage 13 not the mtended recipiont, of an erployes or agent responsible for delivering this message lo
the intended recipient, plense by aware that 2 Wy tiEsenunaton of copying ol thus, cominuication is stitctly
profubtad. 1 von have reeeived this communicaion m eror, please immediately notily us by replying lo the
mssu s and deloung it rrom your computer. The A G.P.LT,, Solapur. reserves the right, subject to applicable local
law, 10 monitor and review the content of any clectronic message or informalion sent to or from A.G.P.I.T., Solapur,
employee e-mail addresses without informing the sender or recipient of the message

On Thu, Jan 18, 2024 at 2:34 PM careers <careers@triwits.com> wrote:

&

httne-imail annala mm/mau/../ﬂ/v;u:anmarchsmnuipwmm.uan|.=mmnm'nm|.|=n.mnd.f-1maumqommnnm imnl -17RRA1RRAVATR 202
; 5 A ARRaeimnl=men-1* s s



m my R i Triwits. Technologies Pvt. Ltd.
r!wg s : =3 - " Panchavati colony, Solapur, RingRd,” =~ =

) _ Vijayapura, Karnataka 586103
oft Solution For Hard Problems. +91 9620030308/02 | -reachus@triwits.com

Date: 18/01/2024
Dear Rphit Indi,

Congratulations! We are pleased to confirm that you have been selected as Full Stack
Developer Intern at Triwits Technologies Pvt. Ltd. We are delighted to make you the
following Internship offer letter.

. Particulars 7

‘ Employment Type Internship
Job Role Full Stack Developer
Reporting Date 22/01/2024
Stipend 10,000INR (Far overall 3 months)
Working Time - 08:45am to 06:15 pm
Working Days Monday to Saturday
ReportTo Ms. Nandini Bhogashetti

Duration , 3 months (22/01/2024 to 22/04/2024)

» Noleave during the internship period.

* Thecandidate is not supposed to quit in between.

+ The certificate and stipend will be provided only after the completion of at least one
mini-Job Drive and the successful completion ofthe Internship period.

+ Ifthe-candidate does not perform well he/she will not be liable to get the certificate,
stipend and can be terminated from the position.

+ Based onthe performance during the internship we will decide the continuation of

. yourjob role.

As a Full Stack Developer intern, you shall be responsible for undertaking the following
activities: ' '

+ Developing front end website architecture.

« Designing user interactions on web pages.

+ - Developing back-end website applications.

« Creating servers and databases for functionality.

* Ensuring cross-platfofm optimization for mobile phones.

+ -Ensuring responsiveness of applications.

«  Working alongside graphic designers for web design features.
+ Seeing through a project from conception to finished product.
« Designing and developing APIs.

« Meeting both technical and consumer needs.

» Staying abreast of developments in web applications and programming languages.

Y0, WA Y, ' T gy, sn i : o
(JAS; ‘O'@, S, & %ﬁ /,)9 yo) 615{0 @O,



Please sign the enclosed copy of this letter and return it by 20-01-2024 to indicate your acceptance of

this offer. If this date is not acceptable, please contact me immediately.

We are confident youwillbe able tomake a significant contribution to the success of
TRIWITS TECHNOLOGIES PVT.LTD., and look forwa rd toworking with you.

Thanks and Regards

1 . /
s o] AR IV/IV N .t
& i i Pt twrtodtid Lt g : .
ad S

R Department’

Triwits Technologies Pat. Lid Signature

PG [IMAT VWS v s
Bp————



Triwits Technologies Pvt. Ltd.

= -
trl w ' ts Panchavati colony, Solapur, Ring Rd,
Vijayapura, Karnataka 586103

' d Problems.
Soft Solution For Hard Problems. +91.9620030308/02 | reachus@triwits.com

Date: 18/01/2024

Dear Masroor Mainoddin Inamdar,
Congratulations! We are pleased to confirm that you have been selected as Full Stack Developer
Intern at Triwits Technologies Pvt. Ltd. We are delighted to make you the following Internship

offer letter.

Employment Type’ Internship
' Job Role -Full Stack Developer
Reporting Date 22/01/2024
Stipend 10,000 INR (For overall 3 months)
Working Time 08:45am to 06:15 pm
Working Days Monday to Saturday
ReportTo Ms. Nandini Bhogashetti
Duration 3 months (22/01/2024 to 22/04/2024)

+ Noleave during the internship period.
+ The candidate is not supposed to quit in between.
«  The certificate and stipend will be provided only after the completion of at least one-

~ mini-Job Drive and the successful completion ofthe Internship period.

+ Ifthe candidate does not pelrform wellhe/she will not be liable to get the certificate,
stipend and can be terminated from the position.

+ Basedon the performance during the internship we will decide the continuation of

your job role.

) As a Full Stack Developer intern, you shall be responsible for undertaking the following

activities:

« Developing front end wehsite architecture.

« Designing user interactions on web pages.

. ‘Developing back-end website applications.

. Creating servers and databases for functionality.

. Ensuring cross-platform optimization for mobile phones.

« Ensuring responsiveness of applications.

«  Working alongside graphic designers for web _design features.
. Seeing through a project from conception to finished product.
. Designing and developing APIs. '

Meeting both technical and consumer needs.
. ’Staying abreast of developments in web applications and programming languages.
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d copy of this letter and return it by 20-01-2024 to indicate your acceptar{ce of

Please sign the enclose
please contact me immediately.

this offer. If this date is not acceptable,
significant contribution to the success of

e tomakea

We are confident you will be abl
D.,and look forward to working with you.

TRIWITS TECHNOLOGIES PVT.LT

Thanks and Regards

o

V)

L/)' ° P F/ ' /7 AA
Wl YERL R 2 SN Yrs
Fleadin “&',/! EGENT C¢2-¢
Y,
HR Department ’
. " Signature .

Triwits Technologies pvi. Ltd



. a | Triwits,‘Technologies Pvt. Ltd.
trl lts L ~ Panchavati calony, Solapur, Ring Rd,

Vijayapura, Karnataka 586103

Soft Solution For Hard Problems. +91 9620030308/02 | reachus@triwits.com

Date: 18/01/2024
Dear Kiran Ganji, -

Congratulations! We are pleased to confirm that you have been selected as Full Stack

Developer Intern at Triwits Technologies Pvt. Ltd. We are delighted to make you the
following Internship offer letter.

- Particulars ; - Detalls =

R e

Employment Type Internship
‘_ Job Role Full Stack Developer
' Reporting Date 22/01/2024
Stipend 10,0001INR (For overall 3 months)
Working Time 08:45am to 06:15 pm
' Working Days ' Monday to Saturday
ReportTo ' : Ms. Nandini Bhogashetti
Duration , 3months (22/01/2024 to 22/04/2024)

+  Noleave during the internship period.

» - The candidate is not supposed to quit in between.

v Thecertificate and stipend will be provided only afterthe completion of at least one
mini-Job Drive and the successful completion of the Internship period.

Ifthe candidate does not perform well he/she will not be liable to get the certificate,
stipend and can be terminated from the position.

- Based onthe performance during the internship we will decide the continuation of
your job role. ' :

J

As a Full Stack Developer intern, you shall be responsible for undertaking the following
activities: . :

« Developing front end website architecture.

« Designing user interactions on web pages.

« .Developing back-end website applications.

» Creating servers and databases for functionality.

« Ensuring cross-platform optimization for mobile phones.

. Ensurin'g responsiveness of applications.

+  Working alongside graphic designers for web design features.
» Seeing through a project from conception to finished product.
+ Designing and developing APIs.

« Meeting both technical and consumer needs.

Staying abreast of developments in web applications and programming languages.



v

Please sign the enclosed copy of this letter and return it by 20-01-2024 to indicate your acceptance of

this offer. Ifthis date is not acceptable, please contact me immediately.

ke a significant contribution to the success of

We are confident you will be able toma
d toworking with you.

TRIWITS TECHNOLOGIES PVT.LTD., and look forwar

Thanks and REgafds

HR Department
Signature

Triwits Technologies Pvt. Ltd

M



B 't | ) Tr"‘iwits;l'l'echnologies Pvt. Ltd.
r!wl s e - Panchavati colony, Solapur, Ring Rd,

I Vijayapura, Karnataka 5
Soft Solution For Hard Problems. : g SS8103
: +91 9620030308/02 | reachus@triwits.com

Date: 18/01/2024
Dear Jayant Badgu,

Congratulations! We are pleased to confirm that you have been selected as Full Stack Developer

Intern at Triwits Technologies Pvt. Ltd. We are delighted to make you the following Internship
offer letter.

Employment Type Internship
. Job Role Full Stack Developer
Reporting Date 29/01/2024
Stipend 10,000INR (For overall 3 months)
Working Time 08:45am to 06:15 pm
Working Days Monday to Saturday
ReportTo Ms. Nandini Bhogashetti
Duration 3 months {29/01/2024 to 29/04/2024)

+  Noleave during the internship period.

The candidate is not supposed to quit in between.

The certificate and stipend willbe provided only after the completion of at least one
mini-Job Drive and the successful completion of the Internship period.

Ifthe candidate does not perform well he/she will not be liable to get the certificate,
stipend and can be terminated from the position.

Based on the performance during the internship we will decide the continuation of
your job role.

As a Full Stack Developer intern, you shall be responsible for undertaking the following
activities:

» Developing front end website architecture. :-

« Designing user interactions on web pages.

« Developing back-end website applications.

«+ -Creating servers and databases for functionality.

« Ensuring cross-platform optimization for mobile phones.

«  Ensuring responsiveness of applications.

« Working alongside graphic designers for web design features.
. Seeing through a project from conception to finished product.
» Designing and developing APIs.

. Meeting both technical and consumer needs.

‘Staying abreast of developments in web applications and programming languages.



Please sign the enclosed copy of this letter and returniit by 20-01-2024 to indicate your acceptance of

s date is not acceptable, please contact me immediately.

this offer. Ifthi
contribution to the success of

We are confident you will be able tomake a significant
and look forward to working with you.

TRIWITS TECHNOLOGIES PVT.LTD.,

Thanks and Regards

u")l' A n foaa
/ fo o I : b TF
/1 r:::({am. i“,/c f-(jfzfs/! b
/
HR Department .
Signature

Triwits Technologies Pvt. Ltd



Vijayapura, Karnataka 586103
+91 9620030308/02 | reachus@triwits.com

: Triwits Technologies Pvt. Ltd.
trlwl s Pl e -Panchavaticolony, Solapur, Ring Rd,

Soft Solution For Hard Problems,

. Date: 18/01/2024
Dear Chinmay Gajul,

Congratulations! We are pleased to confirm that you have been selected as Cloud Eng.ineer Intern
at Triwits Technologies Pvt. Ltd. We are delighted to make you the following Internship offer

letter.

e

Employment Type Internship

~ Job Role Cloud Engineer

' Reporting Date - 22/01/2024

£ Stipend 10,000INR (For overall 3 months)

Working Time 08:45am to 06:15 pm
Working Days Monday to Saturday _
ReportTo =~ : Ms. Nandini Bhogashetti
Duration - ) 3 months (22/01/2024 to 22/04/2024)

*" Noleave during the internship period.

* Thecandidate is not supposed to quit in between.

* Thecertificate and stipend will be provided only afterthe completion of at least one
mini-Job Drive and the successful completion of the Internship pericd.

¢ Ifthe candidate does not perform well he/she will not be liable to get the certificate,
stipendand can be terminated from the position.

* Basedonthe performance during the internship we will decide the continuation of

~ yourjob role. '

<Us

As a Cloud Engineer, you shall be responsible for undertaking the following activities:

* Track the benefits of cloud migrations and.report them regularly to senior leadership

* Plan &facilitate all required IT security reviews of the applications identified for
cloud migration

e Ownthe program budget and ensure traceability of the program spend

* Identifying new opportunities and penetrating new accounts

* Understand PMI/ITIL - Service Management / Cloud Infrastructure as a services best

practices into the organization

Helps to identify priorities and resource requirements for each project or program

Makes strategic and tactical recommendations to Cloud management to ensure

successful delivery of projects into Cloud ecosystem

Develops tools to drive project/program Mmanagement success

* Prepare assigned project resources with necessary project-related information,

ensuring proper understanding of project requirements, roles & responsibilities,
work processes, and success criteria
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project plans, issues

implement the necessary project management infrastructure (

lists, communication plans)

Handling the team
Requirements analysis, Segregation of module and sub modules

Handling, standup, Scrum

1-2024 to indicate your acceptance of

d copy of this letter and return it by 20-0

Please signthe enclose
this offer. If this date is not acceptable, please contact me immediately.
ble to make a significa nt contribution to the s

LTD., and look forwa rd to working with you.

uccess of

We are confident you willbe a
TRIWITS TECHNOLOGIES PVT.

Thanks and Regards

Hlaidt

HR Department .
Triwits T echnologies Pvt. Lid Signature
)
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Soft Solutio
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n For Hard Problems,

Dear Samarth Ajur,

Congratulations‘. We are
Developer Intern at Triw
following Internship offe

pleased to

r letter,

its Technologies put. Lt

Triwits Technologies Pvt. Ltd.
Panchavati colony, Solapur, Ring Rd,
Vijayapura, Karnataka 586103

*+91 9620030308/02 | reachus@triwits.com

Date: 18/01/2024

confirm that

you have been selected as Full Stack
We are delighted to make you the

d.

_- Particulars

-y _ Details -\
Employment Type Internship o
Job Role Full Stack Developer
Reporting Date 22/01/2024
Stipend 10,000INR (For overall 3 months)
Working Time 08:45amto 06:15 pm
Working Days Monday to Saturday
ReportTo Ms. Nandini Bhogashetti
Duration | 3 months (22/01/2024 to 22/04/2024)

Noleave during the internship period. ,
The candidate is not supposed to quit in between,
The certificate and stipend will be provided only after the completion of at least one
mini-Job Drive and the successful completion of the Internship period.
If the candidate does not perform well he/she will not be lia
stipendand can be terminated from the position.

Based on the performance during the internship we will decide the continuation of
your job role.

ble to get the certificate,

As a Full Stack Developer intern, you

shall be responsible for undertaking the following
activities: A

Developing front end website architecture.
Designing user interactions on web pages.
Developing back-end website applications.
Creating servers and databases for functionality.
Ensuring cross-platform optimization for mobile phones.
Ensuring responsiveness of applications.
Working alongside graphic designers for web design features.
Seeing through a project from conception to finished product.
Designing and developing APIs,
=ting htechnical and consumer needs. ' »
rSVt‘:;:r'lgLattirO::asl of developments in web applications and programming languages.



Please sign the enclosed copy of this letterand return it by 20-01-2024 to indicate your acceptance of

this offer. If this date is not acceptable, please contact me immediately.

We are confident you will be able to make a significant contribution to the success of
TRIWITS TECHNOLOGIES PVT.LTD,, ahd look forward to working with you.

Thanks and Regards

(/1 n 1 4y
L/// /. o !
101 ; ,'/rf""s.'['l
Pl edeict ?lu‘?’l-“\{f». L4

t

HR Department

Triwits Technologies Pvt. Ltd Signature
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5128/24,3:51 PM -

\ AE AGPIT

A G Patil institute of Technotogy Mail - Congratulations on Your Selection for the Coditas Intemship Program!

Q‘LE;:/! Solapur

TRAINING & PLACEMENT CELL <tpo@agpit.edu.in> -

Congratulations on Your Selection for the Coditas Internship Program!
1 message

e i ——— —— —_————— _— PV ——- ——— — e e

Suchita Bansal <suchita.bansal@coditas.com>. Sat, Dec 23, 2023 at 9:07 PM
To: "Prof. N. P. Patil (T.P.0.,AGPIT, Solapur)" <tpo@agpit.edu.in> ‘
Cc: Sadiya Patki <sadiya.patki@coditas.com>

Dear Academic Partner,
| hope this email finds you well.

We are delighted to inform you that after a series of interview processes the below candidates have been selected for
our Coditas Internship Program. Congratulations on this outstanding achievement! It would not have been possible
’awithout your efforts and commitment to excellence and dedication to your work. : :

Selected Candidates: - Offer Accepted

LONDHE MAYUR KISHOR - yes

On behalf of the entire Coditas team, We extend our warmest congratulations to you and to the selectéd students. We
are confident that your time with us will be both rewarding and enriching. ‘

S~

0

Next steps:

Please respond to this email to confirm your acceptance of the internship offer.

We will be sending you detailed information about the onboarding process, including the start date, orientation
schedule, and any additional documentation required.

Next steps:,

Please ensure the students join the internship program which will begin on 22"9 Jan 2024,

We will be sending you detailed information about the onboarding process in the month of Jan, including the start
date. We requestyour support and looking forward to onboard the students shortly. : .

hting limail nnnale ~nmimailnin’?ik =445R&ANRA1 Ruipw=nt&sparrh=all& narmihid=thread-f-1 7RANRTA17R024447U R cimnl=masn-f*17RANR7AR17592 A2



i oditas Internship Pro
5128124, 3:51 PM A G Patil Institute of Technology Mail - Congratulations on Your Selection for the © P Frograny

f‘?ﬁ Suchita Bansal
«. 1 Talent Acquisition
™

e »
¥

|
|

Please do not print this email unless it is absolutely necessary.

This e-mail.communication and any attachments to it are confidential and privileged to Coditas and are stncti)t/th
intended only for the personal and confidential use of the designated recipient(s) nqmeFi above. If you are not £ e :
intended recipient of this message, you are hereby notified that any review, d|sse_m|nat|9n, distribution, or cnl)lpymg o
this message is strictly prohibited and may be unlawful. Please notify the sender immediately and destroy all copies
of this message along with all attachments thereto. :

httnglimail annnle r"‘""“‘"”''/f‘”"k=4‘1-“F““f‘h"’ﬂ1"*\rlﬂw=n'-‘l=n=nrrh=all.w.nmwmhm=|hm=ﬂ.1-1mﬁm:wﬁ1';r,-%,q';mnﬂ.'umeimnl:mm.f-1'J'marmm?.t:..cw o1
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Codltas Solution LLP | LLPIN AAQ-6182

18-12-2023
Reference No: CS/HR/OFFER/ML/18122023

To,
Mr Mayur Londhe

INTERNSHIP OFFER LETTER

Dear Mayur

“'We are happy to inform you that we would like to offer youthe pasition of "Associate Software Engineer” at Coditas.

- We would like to offer you a remuneration of Rs.11,000 per month (incl. TDS). You are expected to join us in our
office in Pune on 22-01-2024.

The internship will span & months, starting from 22-01-2024. Your training will automatically conclude at the end of
this mentioned period unless Coditas formally extends your training period in written communication. ftis -

important to note that any informal/verbal discussions regarding an extension of your internship are not
considered.

No additional compensation or benefits will be extended to you during this tenure apart from this consolidated
ctipend unless expressly written and communicated. In any case, if you choose to resign from the internship before -
its completion, you acknowledge that you will be required to repay any received stipend. The company’s/
management’s decision in this regard shall be final and binding on you.

The terms are as follows:

1. The remuneration shall be subject to tax deduction at source.

2. This position would require you to join and work from the office compulsorily. Your training will last 8 hours
daily, covering classroom sessions and mentorship programs. You are required to work a minimum of 40
hours per week.

3. You can avall of the holidays as per the scheduled holiday calendar
The validity of this internship offeris for 2 days from the date of the release of this letter.

5. Your base location will be Pune. However, depending on the project requirement, you may have to travel to /

work from client office/location

Gaia Apex, Viman Nagar, pune, Maharashtra - 411014
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Coditas Solution LLP. | LLPIN:AAQ-6182

the internship within the defined term. BY agreeing, you

6 Coditas holds the authority 1o terminate
any in such scenarios

acknowledge and consent that you will not hold any claims against the Comp
7. The offered intetnship as a Project Trainee is not to be interpreted as an offer of ermployment, neither

during the internship nor upon its conclusion.
8. You must maintain a 90% attendance rate during your internship to be eligible to get your experience

ceitificate

9. Regular performance reviews will be done to assess your suitability during your internship. If your
performance is not as per the satistaction of the management, it can lead to the termination of the
internship before the completion of 6 months. ' .

10. All softwaie, systems, methods, products, and the like developed by you durng youl tenure with the -
company shall be transferred to the company. These shall remain the exclusive right and property of the
company, and you shall not possess any rights concerning the same. ;

11. You are expected to share the below documents (whichever is applicable) on or before the date of joining:

a. Photocopy of educational qualifications, i.e:, SSC/HSC/Graduation/Post Graduétion, etc.

b. Photocopy of certificate, courses attended (if any) and any other professional certifications

on
AU

relevant to your role

Photocopy of your passpoil along with a pliotocopy of Visa stampings (if any).
Onc passport-size photograph

Age proof document

Proof of permanent/local address

PAN card, Aadhaar card

@ = a0

You ate required to provide all mandatory documents on the day of joining, and the HR team will conduct the final
document verification. The documents provided on the joining day must match the information disclosed during the
internship process, specifically related to identification proof, address proof, and education. Any discrepancies or
insufficiency in the @cumerﬂahon on the joining day will result in the immediate revocation of the internship offer.

We look forward to your intimation on the date of joining 22-01-2024 to enable us to make necessary ar'réngements
for your smooth induction. CrET e e S ', -

- Pplease note that this internship offer letter incorporates all commitments made to you and there are no other
commitiments other than these. Only writlen terms and conditions in this internship offer letter and subsequent
signed agreements will be binding. Spoken promises or agreements have no legal eifect.

If any of your furnished documents/information provided to Coditas during your tenure with the

Company 1s found to be inaccurate, Coditas holds the right to terminate your internship on an

immediate basis.

Gaia Apex, Viman Nagar, Pune, Maharashtra - 411014




@

During your internship with Coditas, you shall not be erhpldyed by or perform consulting or other services for any

other business entity or party. If you are found to do so, your internship with Coditas shall be liable for termination.

--Singerely, :

For Coditas Solutions LLP.

Gaia Apex, Viman Nagar, Pune, Maharashtra - 411014
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5/28124, 3:55 PM A G Patil Institute of Technology Mail - Edu-versity <> Recruitment drive

| B @i\ AGPIT

D

Gaurav Makker <gaurav.makker@edu-versity.in>
To: "Prof. N. P. Patil (T.P.0..AGPIT, Solapur) <tpo@agpit.edu.in>

4 Solapwr

Edu-versity <> Recruitment drive

Hi Team,

I hope this email finds you well. On behalf of Edu-versity, | am pleased to inform you that we have completed the final
round of the recruitment process for the internship program. | have attached the list of students who have been

selected for the internship.

We are thrilled to have such a talented group of individuals joining our organization for the internship. Their skills,
enthusiasm, and dedication will undoubtedly contribute to our team's success.

The selected students are required to join our organization from January, 2024 in Bangalore. Our HR team will reach
out to the selected students to provide further details regarding the onboarding process, necessary documentation,

and any additional information they may require.

We believe that this internship opportunity will provide valuable learning experiences and practical exposure for the
students, enabling them to enhance their knowledge and skills in a real-world work environment.

We express our gratitude to all the students who participated in the recruitment process. Their interest and
commitment are highly appreciated. We also extend our sincere thanks to the team involved in conducting the
selection process, as their efforts were instrumental in identifying the most suitable candidates.

Thank you for your support and cooperation throughout the recruitment process. We look forward for establishing a
long-term relationship and potentially hiring more students from our college.

Regards - . . . .
Gaurav Makker | Talent Acquisition Lead | Edu-versity
+31 6386938496 | gaurav.makker@edu-versity.in
VWebsite | Linkedin | Instagram

[Quaten text idden)

—+ Edu-versity Final Selections - AGPIT.pdf
44K
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TRAINING & PLACEMENT CELL <tpo@agpit.edu.in>

Tue, Nov 28, 2023 at 7:16 PM
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= idu-versity

-

28th November, 2023
Dear Govindraj Gurudattaprabhu Chavan,

On behalf of AMG Technologies LLP, a parent company of Edu-versity; | am pleased to offer you the position of
Business Development Associate. We believe your skills, aptitude, and interests are consistent with the
opportunties for growth in the organisation.

Our team is our biggest strength and we take pride in hiring the best. We are confident that you will play a
significant role in the overall success of the venture arid wish you the most enjoyable, learning-packed, and truly
meaningful experience at AMG Technologies LLP. ' :

The date of your joining will be shared at least 15 days prior to the joining date via a Letter of Appointment. You
need to accept this offer letter in order to receive the Letter of Appointment.

Also, you are requested to submit the following documents prior to the date of your joining:

1 passport size photographs

Copies of educational/professional certificates till date.
Copy of Bank account details/passbook

Copy of Aadhar Card and PAN

AW N =

We welcome you to the AMG Technologies LLP family and look forward to a mutually beneficial association.

Working Hours -The working hours of the firm are 11:30 AM to 9:00 PM, six days a week with a lunch break from 2 PM
to 4 PM.. We do not follow Flexi hours, so it is mandatory to complete the working hours. The week offs will be
provided on Monday once your training days have been completed.

Absence from work - Stipend will not be paid for periods of pna_uthorised absence and will be adhering to action
from the firm. : R " :

Location - Bangalore
Tenure - The internship will be for a period of 6 months.

Work - You will perform all duties and obligations and comply with such orders as may be designated by the Company
management which is reasonably consistent with your position.

Your appointment is contingent to no adverse findings against reference and background checks including education,
employment history and other checks as applicable. Your employment is also contingent upon your ability to work

without restrictions (i.e. you do not have any non-competence clauses or any restrictive clauses with any previous
employer).

If you are absent from work for more than 5 days without leave or obtaining your manager's approval, you will be
deemed to have voluntanly terminated your employment without notice.

Your individual remuneration is confidential between you and the company. It has been determined based on
numerous factors such as your job, skills specific background and professional merit. This information and any -
changes made therein should be treated as cc_onfidential.

Confidentiality - In the ordinary course of your employment you will be exposed to information about the
business of the Cornpany, its clients, and customers, which is confidential or commercially sensitive and which
may not be readily available to competitors or the general public, and which if disclosed would be harmful for
WO T2 36 Man BTM 1 Glaye
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ourr i : '
meaneDUtatlon_ AllInformation is shared on a need-to-know basis. You shall not discuss or transmit by any
-aNs any confidential information outside the office environment.

E B
mployment - The o ganisation has the right to terminate/relieve, change the mode of work or

stipend/compensation st ucture, during the period of employment based on the individual or the company's
performance.

Your compensation during the internship period shall be INR 25,000 per month. The stipend will have INR 15,000 as
fixed component and INR 10,000 as variable component (based on performance).

Additional Earning Opportunities - You would be subjected to a hike in compensation based on your performance.

Pre-Placement Offer - The management will extend a full time employment offer, based on your performance. This
offer will have a CTC of INR 6,00,000. ' ’

Restriction After Termination/Resignation of the Employment - You are likely to obtain trade secrets and
confidential information of the Company and personal knowledge of and influence over customers and employees of
the Company during the course of the employment. To protect the interests of the Company you are bound by a
3-month non-solicitation clause wherein you will not entice-or solicit or-assist another intern of the firm.

Intellectual Property - You agree that during your employment the ‘work of art, any patent application, .—.\W ’
design, copyright or other intellectual property shall be owned by the Company, except articles written with
personal opinion. You agree that you will promptly inform the Company about any Intellectual Property you
make or are involved in making. .

Data Protection - Ensuring the protection of our data is a requirement of the job. You shall ensure that -
e You do not disclose any personal data without prior written approval,

e You do not access information that you are not authorised to view,

» You do not access systems and IT infrastructure that you are not authorised to use,

e You do not share your passwords with any unauthorised person.

Resignation - During the period of employment, you are required to give the company at least 1 month's
notice in writing. In case, the notice period as per the terms of. the employment is not served, pay in lieu of
the notice period would be deducted from the final settlement dues to the employee.

Termination - On the basis of gross misconduct and performance, the company reserves the right to terminate the
intern. )

Training - Whenever the management of the company .considers-it necessary, you will be provided on-the-job

training for specific job/business processes. The cost of the training shall be borne by the Company and you

shall endeavour to put in your best to gain the knowledge and skills imparted during the training sessions. The

company will be deducting Rs 3000 from your monthly stipend as a part of the security for the first 3 months. Post ‘ @
completion of 4 mdnths(excluding the notice period), the company will be reimbursing the security amount in the ~

4th, 5th and 6th month's stipend.

Acceptance - You hereby accept the terms of employment. Please sign the offer letter in duplicate and return
us one copy.

/,/'};‘ -/—./
—t-

Best Wishes, ' ' Employee Name: .......... ——
Abhishek Srivastava
Chief Executive Officer L3 7 1L P

AMG Technologies LLP

Ko 72 36 Man BTM 1 Saye
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Personal Data - Consent

In consideration of being employed by AMG. Technologies LLP, | agree as follows:

A:AGthch|1ologi§s LLP may col.lect, process, and disclose my personal information/data to verify the accuracy
of the \n.formatlon I have provided in my application form or during my recruitment process, by conducting
appropriate background checks.

In this regard, AMG Technologies LLP may, amongst others,

4 obtain a personal credit report, conduct a criminal .
record search, and contact the persons | have appointed as personal references during my recruitment.

Acceptance - | accept and | am ready to agree to the above-mentioned terms,

Be.st Wishes,

Employee Name: ........c.u.e. vesteansansgas
Abhishek Srivastava
Chief Executive Officer SIBNY shannineseerinninnivevinsvifaricstssananse
AMG Technologies LLP

No 72 38 Man BTM 1 Stage.

Madiwals Dollar Seheme. Bangalore -~ 560068

+81 6386938496 / tuLrdyveraity )
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o Edu-versity

Offer letter - Valid till 30th November, 2023

28th November, 2023
Dear Masroor Mail;\od-din |na.rndar,

On behalf of AMG Technologies LLP, a parent company of Edu-versity;
Business Development Associate. We believe your skills,
opportunities for growth in the organisation,

| am pleased to offer you the position of
aptitude, and interests are consistent with the

Our.team is our biggest strength and we take pride in hiring the best. We are confident that you will play a

significant role in the overall success of the venture and wish you the most enjoyable, learning-packed, and truly -
meaningful experience at AMG Technologies LLP.

The date of your joining will be shared at least 15 days prior to the joining date via a Letter of Appointment. You
need to accept this offer letter in order to receive the Letter of Appointment.

Also, you are requested to submit the following documents prior to the date of your joining:

1 passpbrt size photographs

Copies of educational/professional certificates till date.
Copy of Bank account details/passbook

Copy of Aadhar Card and PAN

AW

" We welcome you to the AMG Technologiés LLP family and lbgk'for;/v'ard.to a mutually beneficial association.

Working Hours -The working Hours of the firm are 11:30 AM to 9:00 PM, six days a week with a lunch break from'2 PM

to 4 PM. We do not follow Flexi hours, so it is mandatory to complete the working hours. The week offs will be
provided on Monday once your training days have been completed.

Absence from work - Stipend will not be paid for periods of unauthorised absence and will be adhering to action
from the firm.

Location - Bangalore
Tenure - The internship will be for a period of é months.

Work - You will perform all duties and obligations and comply with such orders as may be designated by the Company
management which is reasonably consistent with your position.

Your appointment is contingent to no adverse findings against reference and background checks including education,
employment history and other checks as applicable. Your employment is also contingent upon your ability to work -

without restrictions (i.e. you do not have any non-competence clauses or any restrictive clauses with any previous
employer),

If you are absent from work for more than 5 days without leave or obtaining your manager’s approval, you will be
deemed to have voluntarily terminated your employment without notice.

Your individual remuneration is confidential between you and the company. It has been determined based on
numerous factors such as your job, skills specific background and professional merit. This information and any
changes made therein should be treated as confidential.

Confidentiality - In the ordinary course of your employment you will be exposed to information about the
business of the Company, its clients, and customers, which is confidential or commercially sensitive and which
may not be readily available to competitors or the general public, and which if disclosed would be harmful for
No.72, 36 Main, BTM 1 Stage,

Madiwala Dollar Scheme. Bangalore - 560068

+91°6386938496 / nrandu-veryity in _
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i i nsmit by an
our reputation. All information is shared on a need-to-know basis. You shall not discuss or tra y any

means any confidential information outside the office environment.
Employment - The organisation has the right to terminate/relieve, change the m.odtle %f wloﬂlf ;:e corpany
stipend/compensation structure, during the period of employment based on the individual o

pertormance.

Your compensation during the internship period shall be INR 25,000 per month. The stipend will have INR 15,000 as
fixed component and INR 10,000 as variable component(based on performance).

Additional Earning Opportunities - You would be subjected to a hike in compensation based on your pe?rformance.

Pre-Placement Offer - The management will extend a full time employment offer, based on your performan;e. This

offer will have a CTC of INR 6,00,000.

Restriction After Termination/Resignation of the Employment - You are likely to obtain trade secrets and
confidential information of the Company and personal knowledge of and influence over customers and employees of
the Company during the course of the employment. To protect the interests of the Company you are bound by a
3-month non-solicitation clause wherein you will not entice or solicit or assist another intern of the firm.

Intellectual Property - You agree that during your employment the ‘work of art, any patent application,
design, copyright or other intellectual property shall be owned by the Company, except articles written with

personal opinion. You agree that you will promptly inform the Company about any Intellectual Property you
make or are involved in making,.

Data Protection - Ensuring the protection of our data is a requirement of the job. You shall ensure that -
® You do not disclose any personal data without prior written approval,

® You do not access information that you are not authorised to view,

e You do not access systems and IT infrastructure that you are not authorised to use,

* You do not share your passwords with any unauthorised person.

Resignation - During the period of employment, you are.required to, give the company at least 1 month's
notice in writing. In case, the notice period as per the terms of the employment is not served, pay in lieu of
the notice period would be deducted from the final settlement dues to the employee.

Termination - On the basis of gross misconduct and performance, the company reserves the right to terminate the
intern. :

Training - Whenever the management of the company considers it necessary, you will be provided on-the-job
training for specific job/business processes. The cost of the training shall be borne by the Company and you

shall endeavour to put in your best to gain the knowledge and skills imparted during the training sessions. The
company will be deducting Rs 3000 from your monthly stipend as a part of the security for the first 3 months. Post

completion of 4 months(excluding the notice period), the company will be reimbursing the security amount in the
4th, 5th and 6th month's stipend.

Acceptance - You hereby accept the terms of employment. Please sign the offer letter in duplicate and return
us one copy. ’

\
1\ -
X =
/ -

—t—

Best Wishes, Employee Name:
Abhishek Srivastava

Chief Executive Officer

Sign:
AMG Technologies LLP

N3 72 38 Man BTM 1 Slage
Madiwals Coliar Scheme Hangalore - 560068

*B1 6386938496 / b Jcdu yeraiy i
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Personal Data - Consent
In consideration of being employed by AMG Technologies LLP, | agree as follows:

AMG Technologies LLP may collect, process, and disclose my personal information/data to verify the accuracy

of the information | have provided in my application form or during my recruitment process, by conducting
appropriate background checks.

In this regard, AMG Technologies LLP may, amongst others, obtain a personal credit report, conduct a criminal
record search, and contact the persons | have appointed as personal references during my recruitment.

Acceptance - | accept and | am ready to agree to the above-mentioned terms.

Best Wishes, Employee Name: .......covvviiinininnninns
Abhishek Srivastava

Chief Executive Officer : SIGN: oocivs mevainvesniive réanaaboinassos Vsieni
AMG Technologies LLP :

No 72, 36 Main, BTM 1 Stage
Madiwala Dollar Scheme, Bangalore — 560068

491 6386938496 / It Uy-versity i)
CIN ABA-3803 1 GSTIIN 29ABXFA3B18Q1ZE | PAN ABXFA3818Q



Edu-versity !

28th November, 2023

Dear Chinméy Krishnahari Gajul,

On behalf of AMG Technologies LLP, a parent company of Edu-versity; | am pleased to offer you the position of

Business Development Associate. We believe your skills, aptitude, and interests are consistent with the
opportunities for growth in the organisation.

Our team is our biggest strength and we take pride in hirmg the best, We are confident that you will play a

significant role in the overall success of the venture and wish you the most enjoyable, learning-packed, and truly
meaningful experience at AMG Technologies LLP.

The date of your joining will be shared at least 15 days prior to the joining date via a Letter of Appointment. You
need to accept this offer letter in order to receive the Letter of Appointment.

' Aléo, §Iou aré requested to submit the following documents i')rior to the date of your joining:

1 passport size photographs

Copies of educational/professional certificates till date.
Copy of Bank account details/passbook

Copy of Aadhar Card and PAN

AI.HN.—‘

We Welcome you to the AMG Technologies LLP family and look forward to a mutually beneficial association.

Working Hours -The working hours of the firm are 11:30 AM to 9:00 PM, six days a week with a lunch break from 2 PM
to 4 PM. We do not follow Flexi hours, so it is mandatory to complete the working hours. The week offs will be
provided on Monday once your training days have been completed.

Absence from work - Stipend will not be paid for penods of unauthorised absence and will be adhering to action
from the firm. .

Location - Bangalore
Tenure - The internship will be for a period of 6 months.

Work - You will perform all duties and obhgatlons and comply with such’ orders as may be designated by the Company
management which is reasonably consistent with your positioh.

Your appointment is contingent to no adverse findings against reference and background checks including education,
employment history and other checks as applicable. Your employment is also contingent upon your ability to work

without restrictions (i.e. you do not have any non-competence clauses or any restrictive clauses with any previous
employer).

If you are absent from work for more than 5 days without leave or obtaining your manager’s approval, you will be
deemed to have voluntarily terminated your employment without notice,

Your individual remuneration is confidential between you and the company. It has been determined based on

numerous factors such as your job, skills specific background and professional merit. This information and any
changes made therein should be treated as confidential.

Confidentiality - In the ordinary course of your employment you will be exposed to information about the
business of the Company, its clients, and customers, which is confidential or commercially sensitive and which
may not be readily available to competitors or the general public, and which if disclosed would be harmful for .
No.72 36 Main, BTM 1 Stage,

Magiwala Dollar Scheme. Bangalore — 560068, . .
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our reputation. All information is shared on a need-to-know basis. You shall not discuss or transmit by any
means any confidential information outside the office environment.

Employment - The organisation has the right to terminate/relieve, change the mode of work or
stipend/compensation structure, during the period of employment based on the individual or the company’s
performance.

Your compensation .during the internship period shall be INR 25,000 per month. The stipend will have INR 15,000 as
fixed component and INR 10,000 as variable component(based on performance).

Additional Earning Opportunities - You would be subjected to a hike in compensation based on your performance.

Pre-Placement Offer - The management will extend a full time employment offer, based on your performance. This
offer will have a CTC of INR 6,00,000.

Restriction After Termination/Resignation of the Employment - You are likely to obtain trade secrets and
confidential information of the Company and personal knowledge of and influence over customers and employees of
the Company during the course of the employment. To protect the interests of the Company you are bound by a
3-month non-solicitation clause wherein you will not entice or solicit or assist another intern of the firm.

Intellectual Property - You agree that during your employment the ‘work of art, any patent application, ' ‘)
design, copyright or other intellectual property shall be owned by the Company, except articles written with
personal opinion. You agree that you will promptly inform the Company about any Intellectual Property you

. make or are involved in making. B .o :

Data Protection - Ensuring the protection of our data is a requirement of the job. You shall ensure that -
¢ You do not disclose any personal data without prior written approval,

e You do not access information that you are not authorised to view,

 You do not access systems and IT infrastructure that you are not authorised to use,

© You do not share your passwords with any unauthorised person.

Resignation - During the period of employment, you are required to give the company at least 1 month’s
notice in writing. In case, the notice period as per the terms of the employment is not served, pay in lieu of
the notice period would be deducted from the final settlement dues to the employee.

Termination - On the basis of gross misconduct and performance the company reserves the right to terminate the
m[ern

Training - Whenever the management of the company considers it necessary, you will be provided on-the-job

training for specific job/business processes. The cost of the training shall be borne by the Company and you

shall endeavour to put in your best to gain the knowledge and skills imparted during the training sessions. The .

company will be deducting Rs 3000 from your monthly stipend as a part of the security for the first 3 months. Post Ql) v
completion of 4 months(excluding the notice period), the company will be reimbursing the security amount in the : =
4th, 5th and 6th month’s stipend. : :

Acceptance - You hereby accept the terms of employment. Please sign the offer letter in duplicate and return
us one copy.

A

"1’ _L_‘_—‘f

/
Best Wishes, Employee Name: ....cc.ocuvvvevivinninannnn
Abhishek Srivastava
Chief Executive Officer L] 13

AMG Technologies LLP

MNe72 36 Main BTM 1 Slage
Madiwala Dollar Scherme Bangalore - 560068
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Personal Data - Consent

In consideration of being employed by AMG Technologies LLP, | agree as follows:

AMG Technologies LLP may collect, process, and disclose my personal information/data to verify the accuracy

of the information I have provided in my application form or during my recruitment process, by conducting
appropriate background checks.

‘ o i iminal
In this regard, AMG Technologies LLP may, amongst others, obtain a personal credlt_report, cond.uct a :nmlna
record search, and contact the persons | have appointed as personal references during my recruitment..

Acceptance - | accept and | am ready to agree to the above-mentioned terms.

Best Wishes, . Employee Name: ...cccivviveciiinincnninnns
. Abhishek-Srivastava ) ) . £ e o 3, )
Chief Executive Officer i Sign: .....

AMG Technologies LLP

No 72 36 Main BTM 1 Stage,

Madiwala Dollar Scheme, Bangalore - 560068

+91 6386938496 | hriwedu-versity.in

CIN ABA-3863 | GSTIN 29ABXFA3818Q1ZE | PAN ABXFA3818Q



* = Datil Institute of Technology Mail - Corizo - Offer Letter

e .
g Edu-versity
Offer letter - Valid til| 30th November, 2023

28th November, 2023

Dear Anjali Tarasing Rathod,

; | am pleased to offer you the position of

, aptitude, and interests are consistent with the
anisation,

opportunities for growth in the org
QUr lt?am is our biggest streﬁgth and we take pride in fn’ring"the.- best. We are confident that you will pl;} a
significant role in the overall ' t

! success of the venture and wish you the most enjoyable, learning-packed, and truly
meaningful experience at AMG Technologies LLP.

The date of your joining will be shared at lea

st 15 days prior to the joining date via a Letter of Appointment. You
need to accept this offer letter in order to r

eceive the Letter of Appointment.
Also, you are requested to submit the following documents prior to the date of your joining:

1 passport size photographs

Copies of educational/professional certificates till date.
Copy of Bank account details/passbook

Copy of Aadhar Card and PAN

HuwnN =

We welcome you to the AMG Technologies LLP family and look*forward to a mutually beneficial association.

Working Hours -The working hours of the firm are 11:30 AM to 9:00 PM, six days a week with a lunch break from 2 PM
to 4 PM. We do not follow Flexi hours, so it is mandatory to complete the working hours. The week offs will be
provided on Monday once your training days have been completed. ’

ABseﬁce frc;m work - Stipend will not be paid for peribds of un'authbl-'iséd absénce and will be adhering to action
from the firm. ’

Location - Bangalore
Tenure - The internship will be for a period of 6 months.

Work - You will perform all duties and obligations and comply with such orders as may be designated by the Company
management which is reasonably consistent with your position.

Your appointment is contingent to no adverse findings against reference and background checks including education,
employment history and other checks as applicable. Your employment is also contingent upon your ability to work

without restrictions (i.e. you do not have any non-competence clauses or any restrictive clauses with any previous
employer).

If you are absent from work for more than 5 days without leave or obtaining your manager’s abproval, you will be
deemed to have voluntarily terminated your employment without notice.

Your individual remuneration is confidential between you and the company. It has been determined based on
numerous factors such as your job, skills specjfic backgrqung_and professional merit. This information and any
" changes made therein should be treated as confidential. -

Confidentiality - In the ordinary course of your employment you will be exposed to information about the
business of the Company, its clients, and customers, which is confidential or commercially sensitive and which
may not be readily available to competitors or the general public, and which if disclosed would be harmful for
No.72, 46 Main, BTM 1 Slage

Madiwala Dollar Scheme. Bangalore ~ 560068

+91 6386838496 / hridedu-versity.in
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our reputation. All information is shared on a need-to-know basis. You shall not discuss or transmit by any
means any confidential information outside the office environment.

Employment - The organisation has the right to terminate/relieve, change the mode of work or
stipend/compensation structure, during the period of employment based on the individual or the company’s

performance.
Your compensation during the internship period shall be INR 25,000 per month. The stipend will have INR 15,000 as
fixed component and INR 10,000 as variable component (based on performance).

Additional Earning Opportunities - You would be subjected to 3 hike in compensation based on your performance.

Pre-Placement Offer - The management will extend a full time employment offer, based on your performance. Thi's
offer will have a CTC of INR 6,00,000. :

Restriction After Termination/Resignation of the Employment - You are likely.to obtain trade secretsand .
confidential information of the Company‘and personal'knowlgdge of and influence over customers and employees of
the Company during the course of the employment. To protect the interests of the Company you aré bound by a
3.month non-solicitation clause wherein you will not entice or solicit or assist another intern of the firm.

Intellectual Property - You agree that during your employment the ‘work of art, any patent application,
design, copyright or other intellectual property shall be owned by the Company, except articles written with
personal opnion. You agree that you will promptly inform the Company about any Intellectual Property you

make or are involved n making.

Data Protection - Ensuring the protection of our data is a requirement of the job. You shall ensure that -

e You do not disclose any personal data without prior written approval,

« You do not access information that you are not authorised to view,

« You do not access systems and IT infrastructure that you.are not authorised to use,
« You do not share your passwords with any unauthorised person.

Resignation - During the period of employmeht, you are required to give the company at least 1 month’s
notice in writing. In case, the notice period as per the terms of the employment is not served, pay in lieu of
the notice period would be deducted from the final settlement dues to the employee.
Termination - On the basis of gross misconduct and performance, the company reserves the right to terminate the

intern.

Tra.im'ng - Whenever the management of the company considers it necessary, you will be provided on-the-job
training for specific job/business processes. The cost of the training shall be borne by the Company and you
shall endea'vour to put in your best to gain the knowledge and skills imparted during the training sessions. The
company will be deducting Rs 3000 from your monthly stipend as a part of the security for the first 3 months. Post
completion of 4 months(excluding the notice period), the compan i i i

’ y will be reimbursing the securit
4th, 5th and 6th month’s stipend. ; ity amoupk fn e

cceptance - Yt y P € Y P se S.g the er lette up e ar
Acc ance ou ereby accept the terms of em plO ment. Plea 1 he off |
t in duplicate a d return

n(\
AT
Best Wishes,
Best WEhSS iiva Employee Name: .....c.cocevinnne
Chief Executive Officer Si
. . ) PR -1 H T R T

AMG Technologies LLP
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Peréonal Data - Consent

In consideration of being employed by AMG Technologies LLP, | agree as follows:

ata to verify the accuracy
process, by cg_nducting

AMG Technologies LLP may collect, process, and disclose my personal information/d
of the information | have provided in my application form or.during my recruitment
appropriate background checks. :

tain a personal credit report, conduct 2 criminal

In this regard, AMG Technologies LLP may, amongst others, ob
ring my recruitment.

record search, and contact the persons | have appointed as personal references du

Acceptance - | accept and | am ready to agree to the above-mentioned terms.

il
. /

Best Wishes, Employee NAMe: ......cviirrernnreranenennns :
Abhishek Srivastava
Chief Executive Officer Sign: ’

AMG Technologies LLP

Mo 72 35Man BTM 1 Stage

Madiwala Dollar Scheme Bangalore - 550068

+91 6386838486 / fur wonu-grisity iy

CIN ABA-3863 1 GSTIN 29ABXFAIB18Q1ZE | PAN ABXFA3818Q



\ 5/28/24, 2:38 PM A G Patil Institute of Technology Mail - Corizo - Offer Letler

&N AGPIT

/ ‘ _ TRAINING & PLACEMENT CELL <tpo@agpit.edu.in> !
=’ Solapur

Corizo - Offer Letter

Lisha Singh <lisha.hr@corizo.co.in> ' o Sat, Dec 16, 2023 at 4:40 PM
To: purshottamkamuni38@gmail.com, Suyash Karade <suyashkarade03@gmail.com>, akilchapparband12@gmail.com,
jayantbadgu1234@gmail.com, Apurva Devangi <apurvadevangi55@gmail.com>, amaanattar0157@gmail.com

Cc: tpo@agpit.edu.in

Dear Students,

We at Corizo are happy to inform you that based on your applications and subsequent interview, you guys have
secured the role of Business Development Associate with us. This email is to be considered as a formal offer for the
mentioned role,

Kindly find attached an offer letter with the particulars of your employment. Please revert back with a E-
signed offer letter and scanned copies of the required documents to accept the offer. We are extremely happy
to offer you this role and look forward to having you on board with us. The date of commencement of your
employment is 18/12/2023.

e Please review the following details of your employment:-
* Position: Business Development Associate
* Start Date: 03/01/24 ’
* Location: 5th floor, VMF2+7FJ Classic Arena, Hosur Rd, AECS Layout - A Block, Singasandra,-Bengaluru,
Karnataka 560068 . . -
* Salary: 4.0LPA (Fixed) + 2.5 LPA (Variable)
* Work Hours: 11 am- 8pm
* Work Date: Monday to Saturday
* Probationary Period: 3 months

Required documents are listed below:-

1. Graduation certificate- 12th/10th standard or equivalent examination marksheets.
2. Colour scanned copy of photographs.

3. Aadhar card scanned copy.

4. PAN card scanned copy.

5. Bank Account details- BANK NAME< Your name as per bank records.

6. Account number, IFSC Code.

7. One original document (10th/ 12th/ Degree Marksheet)

8. Laptop

c, For any further information please do not hesitate to contact us via mail or via phone call.
Wishing you all the best on your new journey
Thanks & Regards

Lisha Singh .
Human Resource Executive

dren Kdateel
+91 90358 53271
IS SING ] .
= LISHA SINGH lisha.hr@corizo.co.in
(&"/, HUMAN https://corizo.in/
CORIZO RESOURCE
EXECUTIVE : 3rd floor, VMF2+7FJ Classic Arena, Hosur Rd,
AECS Layout - A Block, Singasandra, Bengaluru,
Karnataka 560068

6 attachments

=4 Chapparband Akil Kadarali's Offer Letter.pdf
adl 175K

«) Badgu Jayant Chandrakant's Offer Letter.pdf
175K
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«=s Amaan Riyajahmed Attar's Offer Letter.pdf
2 176K

a;a Apurva Basavraj Devangi's Offer Letter.pdf
= 176K

-J Karade Suyash Dattatray's Offer Letter.pdf

175K
':] KAMUNI PURSHOTTAM SAGAR's Offer Letter.pdf
176K
hinve llm ___m‘n_(.17RF\ARRMﬂQ1ﬂ 9’9.
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5/28/24, 2:37 PM

L3\ AGPIT
7 Solapwr

Invutahon to conduct campus driva

Lisha SIngh <lisha@corizo.In>

o

0

A G Patil Institute of Techno!ogy Mail - Invitation to conduct campus drive

TRAINING & PLACEMENT CELL <tpo@agpit.edu.in>

To: "Prof. N. P. Patil (T.P.0.,AGPIT, Sclapur)” <lpo@agpil. edu.in>

Kindly find the selected candidates for the role of BDA.

Doj- 3rd jan, 2024.

will be sharing the offer letlers wilh them by today eod.

KAMUNI PURSHOTTAM SAGAR

GAJUL CHINMAY KRISHNAHARI

Karade Suyash Dattatray

Chapparband Akil Kadarali

BADGU JAYANT CHANDRAKANT

APURVA BASAVRAJ DEVANAGI

Amaan Riyajahmed Attar

On F, 15 Dec 2023 at 16:41, Prol. N. P. Patil (T.R.0.,AGPIT, Solapur) <tpo@agpit.edu.in®> wrote: - ©

Great..Thank you..

Warm Regards

Prof. Naresh Patil

Training and Placement Officer

A.G. Palil Institute of Technology. Solapur (Maharashtra)

(NAC Accredited)

Mobile No.: 7387237488
Tel:0217-2342499

E-mail. tpeZagpt eduin
Website: www agpiledu in

.

Sat, Dec 18, 2023 at 12:03 PM

Ploase du not print this email unless it is ahsolutely necessaiss
" Save Papers - Save Trees - Go Green "

The |"'\ "ah("v cortzined i this meszage is inlended only for the recipient, and ma
ceted from cisciosure. If the reader of [1is message is no! the intended
cpient. pigate pe aware that any dissermmatinn of copying af this corm
mecaloy nobly US Uy (e /NG 1O N0 e g and daleunyg il irem your Lo

r.lease om

moenior 2nd tevie. the cartert of any elestronic message of riormation senl 1o or from AGPLT,

On Fri, Dec 15, 2023 at3:49PM Llsha Slngh <llsha@ccnzo in> wrote:
Good afternoon,

Here are the selected candidates for the second round of interview.

KAMUNI PURSHOTTAM SAGAR
GHORPADE PRATHAMESH DINESH
GAJUL CHINMAY KRISHNAHARI
SATTE ANJALI ASHOK

Karade Suyash Dattatray
Chapparband Akil Kadarali
BADGU JAYANT CHANDRAKANT
APURVA BASAVRAJ DEVANAGI
POTDAR VAISHNAVI MALLINATH
Amaan RlvaJahmed Auar

On Thu, 14 Dec 2023 at 12:44, Prol. N. P. Patil (T.P.0.,AGPIT, Solapur) <tpo@agpit.edu.in> wrote:

Thanks for the mail.

Warm Regards

Prol. Naresh Patl

Training and Placement Officer

A.G. Patil Institute of Technology, Solapur (Maharashtra)
. (NAC Accredited) .

Mobile No.: 7387237488

Tel..0217-2342499

£-mail \po@ugpi.ecuin

Website® wwi.agpiledu in
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CORIZO

Empowering Tomorrow's Leaders

OFFER LETTER

DATE: 16.12.2023

Dear Apurva Basavraj Devangi,

With reference to your application and the subsequent interview you had with us, we are
pleased to offer you an employment offer with Corizo Edutech.

We take this opportunity in wishing you the very best in your new employment as well as
advising you that our offer letter is on the following terms and conditions:

1. Period of Service: The minimum period of setvice is three (3) month from the date of
enforcement of this offer letter. The employee may choose to extend their employment via
communication verbally as well as via written communication to their reporting HR personnel
for an additional period as per their wishes. The minimum period of service is not negotiable.
The first ten days will be considered as unpaid OJT.

2. Designation and Salary: You shall be employed as a Business Development Intern with us

~and your benefits will be as follows:

3. Remuneration: For the duration of your probation period you will be eligible for a
compensation of INR 15000 will be fixed and 10,000 INR will be )
variable incentive) per calendar month.

Please find the following confirmation of your employment.
Probation Start Date: 03/01/2024
Probation End Date: 03/04/2024

Your responsibilities will include those for which you are engaged, as well as any other duties
given to you by your manager from time to time. By accepting this offer you agree to perform
all responsibilities assigned to you with due care and diligence and in compliance with the
management norms and clauses. You are also required to substantially-use all your time and
effort to perform these tasks during business hours and additional time if necessary.

5th floor Classic Arena VMF2+7F], Hosur
Rd, AECS Layout - A Block, Singasandra,

Bengaluru, Karriataka 560068 ;$“PP°TF@.‘-°”Z°J" L cgrizo.ln
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- services without offering any reason and you are required to give 10 da

Duting the probationary period, the company will have all the rights, to terminate your

ys' notice should
you wish to terminate your offer before the end of your probation period. ’ )
By accepting this offer letter of employment, you acknowledge that you will keep all this
mform;\tloq strictly confidential and refrain from using it for your own purposes, that is,
dlsclosmg It to anyone outside of the company. In addition, you agree that upon
conclusion of your tenure, you will immediately return to the Company all its property,
equipment and documents including electronically stored information.

Intellectual Property Rights

The company will retain ownership of all intellectual properties generated during the course
of your employment as part of your duties or associated responsibilities. All intellectual
property rights on all ‘works' (as per Copyright Act, 1957 and subsequent amendments)
generated or modified by you individually or as part of a team during the course of your
employment and as part of your employment will be wholly vested in the company. By this
contract you have also undertaken to sign any associated documents to further confirm the
above ownership. Unless permitted by an explicit agreement you are also bound to keep such
matters confidential and shall use such ‘work for the sole benefit of the Company as required

by your employment.

Non Solicitation .
During your employment with Corizo Edutech and for an year thereafter you shall not solicit
any employee of the Company to leave their employment in order to join another company
or provide services to another company/person/entity which is not affiliated to Corizo
Edutech. You shall also not directly or indirectly on behalf of another person or entity solicit or
entice any customers or potential customers away from the company. :

Breaches and violations

Over and above the terms mentioned in this document you are also liable for disciplinary
action including and not limited to warnings, suspensions, demotion, denial of promotion or
increments for violations of codes of conduct and company policies. The said policy and '
related company manuals shall be treated as part and parcel of this Agreement. The
company reserves the right to terminate your employment and further legal actions will be

taken.

By accepting this offer letter, you agree that throughout your employment, you will observe

all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any prior
inconsistent statements or discussions. Official communication either within the company
or outside the company should be through the official Email of the HR only.

5th floor Classic Arena VMF2+7F), Hosur
Rd, AECS Layout - A Block, Singasandra, Support@corizo in
Bengaluru, Karnataka 560068

corizo.in

)



CORIZO

Empowering Tomorrow's Leaders

To indicate your acceptance, please mail the signed and scanned soft
copy of the Offer Letter and the documents as mentioned below to
<lisha.hr@corizo.co.in> within 2 working days from the receipt of this
mail The offer shall stand automatically withdrawn without further action

on the part of Corizo Edutech if we do not receive your acceptance as per
the mentioned timeline.

Working Hours' 9 Hours a day (Inc. Lunch and evening Break)
Job Type: Full-Time Employment (After Probation Period)
Location: Bangalore

DO3J: 03/01/2024

Pay after Probation period: CTC 4.0LPA + Incentive 2.5LPA

Acceptance of the candidate:

| have read and understood the above terms and conditions and | accept this offer, as
setforth above with Corizo Edutech.

NAME:

DATE:

(Candidate’s Signature)

Craduational Certificate-12th standard or equivalent examination mark sheet
Colour scanined cepy of your photographs

Aadhar Card Scanned Copy

PAN Card Scanned Copy

Bank Account Details Bank Name, Your Name as per Bank records

6 Account Number, IFSC Code

[Sa N SRR N

Sth fioor Classic Arens VMAF2+7F), Hosur
Rd. AECS Layout - A Bluck, Sir gasandra support 01120 In

canoin
Bengaluru, Kernatshe SGOLLE
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CORIZO.

Empowering Tomorrow's Leaders

OFFER LETTER

Dear Badgu Jayant Chandrakant, DATE: 16.12.2023

With reference to your application and the subsequent interview you had with us, we are
pleased to offer you an employment offer with Corizo Edutech.

We take this opportunity in wishing you the very best in your new employment as well as
advising you that our offer letter is on the following terms and conditions:

1. Period of Service: The minimum period of service is three (3) month from the date of
enforcement of this offer letter. The employee may choose to extend their employmentvia
communication verbally as well as via written communication to their reporting HR personnel

for an additional period as per their wishes. The minimum period of service is not negotiable.
The first ten days will be considered as unpaid O3JT.

2. Designation and Salary: You shall be employed as a Business Development Intern with us
and your benefits will be as follows:

3. Remuneration: For the duration of your probation period you will be eligible for a
compensation of INR 15000 will be fixed and 10,000 INR will be

variable incentive) per calendar month.

Please find the following confirmation of your employment.

Probation Start Date: 03/01/2024

Probation End Date: 03/04/2024

Your responsibilities will include those for which you are engaged, as well as any other duties

- given to you by your manager from time to time. By accepting this offer you agree to perform

all responsibilities assigned to you with due care and diligence and in compliance with the
management norms and clauses. You are also required to substantially use all your time and
effort to perform these tasks during business hours and additional time if necessary.

5th floor Classic Arena VMF2+7F), Hosur
Rd, AECS Layout - A Block, Singasandra,

Supportiwcorizo in
Bengaluru, Karnataka 560068

carizo.n
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Empowering Tomorrow's Leaders

During the probationary period, the company will have all the rights, to terminate your
services without offering any reason and you are required to give lO_days‘ notice should
you wish to terminate your offer before the end of your probation period. ‘ )

By accepting this offer letter of employment, you acknowledge that you will keep all U‘!IS
Information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. In addition, you agree that upon
conclusion of your tenure, you will immediately return to the Company all its property,
€gquipment and documents including electronically stored information.

Intellectual Property Rights

The company will retain cwnership of all intellectual properties generated during the course
cf your employment as part of your duties or associated responsibilities. All intellectual
property rights on all ‘works' (as per Copyright Act, 1957 and subsequent amendments)
generated or modified by you individually or as part of a team during the course of your
employment and as part of your employment will be wholly vested in the company. By this
contract you have also undertaken to sign any associated documents to further confirm the
above cwnership. Unless permitted by an explicit agreement you are also bound to keep such
matters confidential and shall use such ‘work for the sole benefit of the Company as required

Cy your employment.

Non Solicitation

uring your employment with Corizo Edutech and for an year thereafter you shall not solicit
any employee of the Company to leave their employment in order to join another company
Cr provide services to another company/person/entity which is not affiliated to Corizo
Edutech. You shali zlso not directly or indirectly on behalf of another person or entity solicit or
€ntice any customers or potential customers away from the company.

Breaches and violations . e

Over and zbove the terms mentioned in this document you are also liable for disciplinary
acticn incluaing and not limited to warnings, suspensions, demotion, denial of promotion or
increments for viclations of codes of conduct and company policies. The said policy and
related company manuals shall be treated as part and parcel of this Agreement. The
company reserves the right to terminate your employment and further legal actions will be
aken,

Sthfloor Classic Arena VMF2+7F) Hosur
Ra. AECS Layout - A Block Singasandra Support@corizo.in

benggjuu Karnstaka 500068 corzo.n
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CORIZO

Empowering Tomorrow's Leaders

To indicate your acceptance, please mail the signed and scanned soft
copy of the Offer Letter and the documents as mentioned below to
<lisha.hr@corizo.co.in> within 2 working days from the receipt of this
mail. The offer shall stand automatically withdrawn without further action

on the part of Corizo Edutech if we do not receive your acceptance as per
the mentioned timeline.

Working Hours: 9, Hours a day (Inc. Lunch .and.evening Break)
Job Type: Full-Time Employment (After Probation Period)
Location: Bangalore

DO3J: 03/01/2024

Pay after Probation period: CTC 4.0LPA + Incentive 2.5LPA

Acceptance of the candidate:

I have read and understood the above terms and conditions and | accept this offer, as
setforth above with Corizo Edutech.

NAME:

DATE:

(Candidate's Signature)

1. Graduational Certificate-12th standard or equivalent examination mark sheet
2. Colour scanned copy of your photographs

2. Aadhar Card Scanned Copy

4. PAN Card Scanned Copy ' _

5. Bank Account Details: Bank Name, Your Name as per Bank records

6. Account Number, IFSC Code

5th fMoor Classic Arena VMF2+7F), Hosur
Rd, AECS Layout - A Block, Singasandra, support@corizo.in -
Bengaluru, Karnataka 560068
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CORIZO

Empowering Tomorrow's Leaders

OFFER LETTER

DATE: 16.12.2023

Dear_chapparpand Akil Kadarali,

.

With reference tg your application and the subsequent' interview you had with us, we are
pleased to offer you an employment offer with Corizo Edutech.

We take this opportunity in wishing you the very best in your new employment as well as
advising you that our offer letter is on the following terms and conditions:

1. Period of Service: The minimum period of service is three (3) month from the date of
enforcement of this offer letter. The employee may choose to extend their employment via
communication verbally as well as via written communication to their reporting HR personnel
for an additional period as per their wishes. The minimum period of service is not negotiable.
The first ten days will be considered as unpaid OJT.

2. Designation and Salary: You shall be emp'loyed as a Business Development Intern with us
and your benefits will be as follows: ' ' .

3. Remuneration: For the duration of your probation period you will be eligible for a
compensation of INR 15000 will be fixed and 10,000 INR will be
variable incentive) per calendar month.

Please find the following confirmation of your énﬁblo‘ynﬁe_nt. 4
Probation Start Date: 03/01/2024
Probation End Date: 03/04/2024

Your responsibilities will include those for which you are engaged, as well as any other duties
given to you by your manager from time to time. By accepting this offer you agree to perform
all responsibilities assigned to you with due care and diligence and in compliance with the
management norms and clauses. You are also required to substantially use all your time and
effort to perform these tasks during business hours and additional time if necessary.

5th floor Classic Arena VMF2+7F|, Hosur
Rd, AECS Layout - A Block, Singasandra, » support@corizo.in

Bengaluru, Karnataka 560068 corizo.in
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Ouring the probationary period, the company will have all the rignts, to terminate your
services without offering any reason and you are required to give 10 days' notice should
you wish to terminate your offer before the end of your probation period. ' )

. By accepting this offer letter of employment, you acknowledge that you will keep all this
Information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. In addition, you agree that upon
conclusion of your tenure, you will immediately return to the Company all its property,
eguipment and documents including electronically stored information.

Intellectual Property Rights
The company will retain ownership of all intellectual properties generated during the course
of your employment as part of your duties or associated responsibilities. All intellectual
property rights on all ‘works' (as per Copyright Act, 1957 and subsequent amendments)
generated or modified by you individually or as part of a team during the course of your

. employment and as part of your employment will be wholly vested in the company. By this
contract you have also undertaken to sign any associated documents to further confirm the
above ownership. Unless permitted by an explicit agreement you are also bound to keep such
matters confidential and shall use such ‘work for the sole benefit of the Company as required

by your employment.

Non Solicitation ) - SRt .. :
During your employment with Corizo Edutech and for an year thereafter you shall not solicit
any employee of the Company to leave their employment in order to join another company
or provide services to another company/person/entity which is not affiliated to Corizo
Edutech. You shall also not directly or indirectly on behalf of another person or entity solicit or
entice any customers or potential customers away from the company.

Breaches and violations

Over and above the terms mentioned in this document you are also liable for disciplinary

acticn including and not [imited to warnings, suspensions, demotion, denial of promotion or
. increments for violations of codes of conduct and company policies. The said policy and

related company manuals shall be treated as part and parcel of this Agreement. The

company reserves the right to terminate your employment and further legal actions will be

taken,

By accepting this offer letter, you agree that throughout your employment, you will observe

all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any prior
Inconsistent statements or discussions. Official communication either within the company
or outside the company should be through the official Email of the HR only. .

Sth figor Classic Arena VMF2+7F), Hosur
Rd, AECS Layout - A Block, Singasandra, sU @
Bengaluru, Karnatake 560068 HELRL S ar 2o canizo.in




&

ﬁ
—

CORIZO

Empowering Tomorrow's Leaders

To indicate your acceptance, please mail the signed and S%aﬂbﬂeﬁgwsif;
copy of the Offer Letter and the documents as mentione B
<lisha.hr@corizo.co.in> within 2 working days from. the receipt o .
mail The offer shall stand automatically withdrawn without further action
on the part of Corizo Edutech if we do not receive your acceptance as per
the mentioned timeline.

Working Hours: 9 Hours a d'ay (Inc. Lunch and evening Break)

Job Type: Full-Time Employment (After Probation Period)

Location: Bangalore
DO3J: 03/01/2024

Pay after Probation period: CTC 4.QLF5A +Incentive 2.5LPA

Acceptance of the candidate:

I have read and understood the above terms and conditions and | accept this offer, as
setforth above with Corizo Edutech

NAME:

DATE:

(Candidate's Signature) T I e : 2 s

1. Graduational Certificate-12th standard or equivalent examination mark sheet
2. Colour scanned copy of your photographs

3. Aadhar Card Scanned Copy

4. PAN Card Scanned Copy

5. Bank Account Details: Bank Name, Your Name as per Bank records

€. Account Number, IFSC Code

Sth floor Classic Arena VMF2+7F), Hosur
Rd, AECS Layout - A Block, Singasandra, support@corizo in

corizo.in
Bengaluru, Karnataka 560068
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CORIZO

Empowering Tomorrow's Leaders

OFFER LETTER

Dear KAMUNI PURSHOTTAM SAGAR, DATE: 16.12.2023

With reference to your application and the subsequent interview you had with us, we are
pleased to offer you an employment offer with Corizo Edutech.

We ‘take this opportunity in wishing you the very best in your new employment as well as
advising you that our offer letter is on the following terms and conditions:

1. Period of Service: The minimum period of service is three (3) month from the date of
enforcement of this offer letter. The employee may choose to extend their employment via
communication verbally as well as via written communication to their reportmg HR personnel
for an additional period as per their wishes. Thé minimum period of service is'not negotiable..
The first ten days will be considered as unpaid OJT.

2. Designation and Salary: You shall be employed as a Business Development Intern with us
and your benefits will be as follows:

3. Remuneration: For the duration of your probation period you will be eligible for a
compensation of INR 15000 will be fixed and 10,000 INR will be
variable incentive) per calendar month.

Please find the following confirmation of your employment.
Probation Start Date: 03/01/2024
Probation End Date: 03/04/2024

Your responsibilities will include those for which you are engaged, as well as any other duties
given to you by your manager from time to time. By accepting this offer you agree to perform
all responsibilities assigned to you with due care and diligence and in compliance with the
management norms and clauses. You are also’ requn‘ed to substantially use all your time and
effort to perform these tasks during business héurs and additional time if necessary.

5th floor Classic Arena VMF2+7F), Hosur
Rd, AECS Layout - A Block, Singasandra, support@corizo in

corizo i
Bengaluru, Karnatuka 560068 .



— N
i~ CORIZO
KQ*:, Empowering Tomorrow's Leaders

During the Probationary period, the company will have all the rights, to terminate your
services without offering any reason and you are required to give 10 days' notice should

information strictly confidential and refrain from using it for your own purposes, that s,
disclosing it to anyone outside of the company. In addition, you agree that upon
conclusion of your tenure, you will immediately return to the Company all its property,
equipment and documents including electronically stored information.

Intellectual Property Rights , _

The company will retain ownership of all intellectyal properties generated during the course
of your employment as part of your duties or assocjated responsibilities. All intellectual
property rights on_a_ll ‘works' (as per Copyright Act, 1957 and subsequent amendments) .

Edutech. You shall also not directly or indirectly on behalf of another person or entity solicit or
entice any customers or potential customers away from the company.

Breaches and violations

Over and above the terms mentioned in this document You are also liable for disciplinary
action including and not limited to warnings, suspensions, demotion, denial of promotion or ‘

company reserves the right to terminate your employment and further legal actions will be
taken: '

5th floor Classic Arena VMF2+7F), Hosur
Rd, AECS Layout - A Block, Singasandra, support@corizo.in conzo.in
Ber!galuru, Karnataka 560068
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To indicate your acceptance, please mail the signed and scanned soft
copy of the Offer Letter and the documents as mentioned below to
<|'5_ha-h"@C0rizo.co.in> within 2 working days from the receipt of this
mail The offer shall stand automatically withdrawn without further action
on the part of Corizo Edutech if we do not receive your acceptance as per
the mentioned timeline.

Working Houts: 9 Hours a day (Inc. Lunch and’évening Break)
Job Type: Full-Time Employment (After Probation Period)
Location: Bangalore

DO3J: 03/01/2024

Pay after Probation period: CTC 4.0LPA + Incentive 2.5LPA

Acceptance of the candidate:

| have read and understood the above terms and conditions and | accept this offer, as
sotforth above with Corizo Edutech :

NAME:

DATE:

5 (Candidate's Signature)

1. Graduational Certificate-12th standard or equivalent examination rmark sheet
2. Colour scanned copy of your photographs

3. Aadhar Card Scanned Copy

4, PAN Card Scanned Copy . . F

5. Bank Account Details: Bank Name, Your Name as per Bank recerds

6. Account Number, IFSC Code '

5th floor Classic Arena VMF2+7F), Hosur
Rd, AECS Layout - A Block, Singasandra, support@cor.
Bengaluru, Karnataka 560068 2 el conzo.in
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(b Empowering Tomorrow's Leaders

OFFER'LETI'ER

Dear Karade Suyash Dattatray, DATE: 16.12.2023

pleased to offer you an'employment offer with Corizo Edutech.
We ltznike this opportunity in wishing you the very best in your new employment as well as
advising you that our offer letter is on the following terms and conditions: '

With reference to your application and the sybsequent interview you had with us, we are

1. Period of Service: The minimum period of service is three (3) month from the date of

enforcement of this offer letter, The employee may choose to extend their employment via

communication verbally as well as via written communication to their reporting HR personnel

for an additional period as per their wishes. The minimum period of service is not negotiable.
. The first ten days will be considered as unpaid OJT.

2. Designation and Salary: You shall be employed as a Business Development Intern with us
and your benefits will be as follows:

3. Rémuneration: For the duration of your probation period you will be eligible for a
compensation of INR 15000 will be fixed and 10,000 INR will be
variable incentive) per calendar month.

Please find the following confirmation of your employment.

g

Probation Start Date: 03/01/2024

Probation End Date: 03/04/2024

Your responsibilities will include those for which you are engaged, as well as any other duties
given to you by your manager from time to time. By accepting this offer you agree to perform
all responsibilities assigned to you with due care and diligence and in compliance with the
management norms and clauses. You are also required to substantially use all your time and
effort to perform these tasks during business hours and additional time if necessary.

Sth floor Classic Arena VMF2+7F), Hosur
Rd, AECS Layout - A Block, Singasandra, SUpport@corizo.in

Bengaluru, Karnataka 560068 corizo.in
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Empowering Tomorrow's Leaders

D“"»”U the Probationary pPeriod, the company will have all the rights, to terminate your
Services without offering INY 1eason and you g 'equired to give 10 days' notice should
YOou wish to terminate your offer before (he end of your probation period.

By accepting this offer letter of employment, you acknowledge that you will keep all this
ml’onmgt:on. strictly confidential ang refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. In addition, you agree that upon

com_:lusion of your tenure, you will immcdfa,te_ly return to the Company all its property,
€quipment and documents Including c!et:tronically stored information. - ‘ ’

Intellectual Property Rights

The company will rotain ownership of al intellectual Properties generated during the course

of your employment as Part of your duties of associated responsibilities. All intellectual

Property rights on a| ‘works' (as per Copyright Act, 1957 and subsequent amendments)

generated or modified by you Individually or as part of a team during the course of your ‘
employment and as part of your employment will be wholly vested in the Company. By this
contract you have also undertaken to sign any associated documents to further confirm the

above ewnership. Unless Permitted by an explicit agreerme

Matters confidential and shall use such ‘work for the sole benefit of th
by youtr employment .

Non Solicitation

Breaches and violations

Over and above the terms mentioned in this document You are also liable for disciplinary
action including and net limited to warnings, suspensions, demotion, denial of promotion or o‘
'ncrements for violations of codes of conduct and company policies. The said policy and

5th floor Classic Arena VMF2+7F), Hosur i
Rd, AECS Layout - A Block, Singasandra, suppurt@corizoan corizu.
Bengaluru, Karnataka 560068
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To indicaté your acceptance, pledsé mail the signed and scanned soft .
copy of the Offer Letter and the documents as mentioned below t'o
<lisha.hr@corizo.co.in> within 2 working days from the receipt of this
mail The offer shall stand automatically withdrawn without further action

on the part of Corizo Edutech if we do not receive your acceptance as per
the mentioned timeline.

Working Hours: 9 Hours a day (Inc. Lunch and evening Break)
Job Type: Full-Time Employment (After Probation Period)
Location: Bangalore

DO3J: 03/01/2024

Pay after Probation period: CTC 4.0LPA + Incentive 2.5LPA
Acceptance‘of the candidate:

| have read and understood the above terms and conditions and | accept this offer, as
setforth above with Corizo Edutech. .

NAME:

DATE:

o (Candidate's Signature)

1. Graduational Certificate-12th standard or equivalent examination mark sheet
2. Colour scanned copy of your photographs

3. Aadhar Card Scanned Copy

4. PAN Card Scanned Copy

5. Bank Account Details: Bank Name, Your Name as per Bank records
6. Account Number, IFSC Code

Sth floor Classic Arena VMF2+7F), Hosur . o L A
Rd, AECS Layout - A Block, Singasandra, 7 r (30
Bengaluru, Karnataka 560068 FUPRES@agrizoiln

s

corizo.in
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Rinex Technologies - Results of Pl
4 messages

AGPIT
s olapur

placerﬁenls rinex <placements@rinex.ai>

To. Chinmay Gajul <chinmaygajul11@gmail.com>, yogirajumadid@gmail.com; bmkadabgaon5010@gmail.com, Anjali Rathod

A G Patil Institute of Technology Mail - Rinex Technologies - Results of Pl

TRAINING & PLACEMENT CELL <tpo@agpit.edu.in>

Thu, Nov 30,2023 at 11:05 AM

<anjalirathod0628@gmail.com>, anjalisatte 1@gmail.com, bisoyisonali4d@gmail.com, akilchapparband12@gmail.com, Ja‘/antbadgu1234Cgmall com

Cc: tpo@agpit edu in
Dear Team

Congratulations !!

PFA the list of students who have been selected for the post of Inside Sales Strategist at Rinex. Kindly confirm their joining date at the earliest so that

we can issue their internship confirmation letter accordingly

Pl RESULTS
SL. NO|NAME EMAIL ID DEPARTMENT

1|SAY YAD MOHAMMAD ALI MAZHAR |alisayyad821¢@ymail.com Computer Enginecring

2| UMADIYOGIRA) RAJENDRAKUNMAR [yo jra;umadio@graal com Computer Engineering
3{KADABGAON BLIMBAL MOLIAN bmkadabgaon5010@gmail.com Electronics and Telecommunication Engineering

4| GAJUL CHINMAY KRISHNAHARI chinmaygajul 11@gmail.com Computer Engincering

@ 5| RATIIOD ANJALI TARASING anjalirathod0628 @gmail.com Computcr Engineering

= 6|SATTE ANJALI ASHOK anjalisatte 1@gmail.com Computer Engineering

7|BISOYT SONALI KRISHNACHANDRA |bisbyisonali4@gmait.com Computer Engineering

8| Chapparband Akil Kadarali akilchapparbandt2@gmail.com Computer Engineering

9|BADGU JAYANT CHANDRAKANT jayantbadgu1234@gmail.com Computer Enginecring

Placement Team
Rinex Technologies Pvi Lta.
placements@nnex.a

Contact No - =01 8351424081 / 8147058370 / 91488014
ntositnexa

DISCLAIMER

460 /8904186156

This emald 3nd any files tansmitied with it are confidential and are solely for the use of the individual or entity to which it is addressed. Any use, distribution, copying, or disclosure by any other
person s stnclly proniotted. it you recerve this ransinission in error, please notify the sender by reply email and then destroy the message. Opinions, conclusions, and other information in this

message na' ao nol reiate 1o the official business of the company shall be understood to be neither given nor endorsed by Rinex Technalogies Pvl Ltd. Any information contained in this email,
when adaressed Lo Clents is sutrec! 1o the lerms and conditions governing the client contract.

Prof N. P. Patil (TPO AGPIT, Solapur) <tpo@agp|t.edu in>
To placements rinex <placements@rinex.ai>

Thanks for the update..

All above students can join 10th of Jan onwards.
Also, kindly share the offer letters.

Warm Regards

Prof Naresh Patl

Training and Placement Officer

A.G. Patil Institute of Technology, Solapur (Maharashtra)
(NAC Accredned)

Mobile No 7387237488

Tel :0217- z342499
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5128/24,2:46PM - . - - .. A G Patil Institute of Techhology Mail - Rinox Technologies - Resu

) . Thu, Nov 30, 2023 al 12:28 py
placements rinex <placements@rinex.ai>
To: "Prof. N. P. Patil (T.P.0.,AGPIT, Solapur)" <tpo@agpit.cdu.in>
Dear Sir,

Thanks for the date confirmation

We will be issuing the confirmation offer letters of the students in the last week of December

Thanks & Regards
[Quoted toxt hidden|

Prof. N. P. Patil (T.P.0.,AGPIT, Solapur) <tpo@agpit.edu.in>
To placements rinex <placements@rinex.ai>

Thu, Nov 30, 2023 al 12:31 PM -
Yes..Thank you.

[Quoted fext hidden]
[Quoted text hiduen)
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RINEX TECHNOLOGIES PRIVATE LIMITED Q'N: x

LEnzyme Tech Park - TISR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 28, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Chapparband Akil Kadarali

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your

appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 10, 2024

The performance pay for the internship period is up to Rs. 25,000/~ per month (15,000/- as a Standard
Eamings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to °
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

« Inthe third month, interns will undergo a one-month probatlon period following their initial two
months of internship. 2

e The full time offer will be determined based on the mterns performance throughout the
Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns wiill not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex
Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

o

-

Nirmala D
Talent Acquisition Team
On Behalf of Rinex

Signature
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RINEX TECHNOLOGIES PRIVATE LIMITED QIN: I\

Enzyme Teeh Park - TSR Tayout

Ist Moor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HISR
Lavout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F17.U)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 28. 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear BISOYI SONALI KRISHNACHANDRA

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 10, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Eamings & upto 10,000/~ as Variable Earnings) during Training & Internshlp period con5|denng the
working days as Inside Sales Strategist Interns, . .

Here are the terms of the Internship while working with Rinex:

" e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

« Inthe third menth, interns will undergo a one-month probation period following their initial two

months of internship.

e The full time offer will be determined based on the intern's performance throughout the
Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2
LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.
After joining, the first 7 days of training are unpaid.

NOTE' A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex
Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

-

Nirmala D
Talent Acquisition Team
On Behalf of Rinex

Signature



RINEX TECHNOLOGIES PRIVATE LIMITED QI N: I\
Enzynﬁe Tech Park - HSR layout
Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102
(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)
(M)9663454129. Email: plaéements@rinex.ai

May 28, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship. Confirmation Letter at Rinex
Dear SATTE ANJALI ASHOK

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire .
by June 10, 2024

The performance pay for the internship periad is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/~ as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to _
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

« In the third month, interns will undergo a one-month probation period following their initial two
months of internship. _ _ _ .

¢ The full time offer will be determined based ‘on the intern's performance throughout the

internship & Probation Period,their package as Full Timé employee will be 5.2 LPA where 4.2 -

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of.training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis. :

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

Nirmala D )
Talent AcquisitonTeam e -
On Behalf of Rinex Signature

T T T e || A0 7K
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RINEX TECHNOLOGIES PRIVATE LIMITED ?IN— I\

Enzyme Tech Park - TISR layout

Ist Noor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout. Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F17Z.U)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 28, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear RATHOD ANJALI TARASING

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your

appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire,
by June 10, 2024 '

The performance pay for the internship 'peri'od is up to Rs. 25,000/~ per month (15,000/- as a Standard
Eamings & upto 10,000/ as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns. ' ‘

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

* Inthe third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will nol be entitied to any other benefits. from the company during this tenure.

Afier joining, the first 7 days of {raining are unpaid.

NOTE' A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely

-

Nirmala D
Talent Acquisition Team
On Behalf of Rinex

B R —

Signature



RINEX TECHNOLOGIES PRIVATE LIMITED RIN= X

* Enzyme Tech Park - TSR layout
Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Scctor 7, HSR
Layout. Bengaluru, Karnataka 560102
(GSTIN: 29AAKCR7390F1ZU)
(CIN: U74999KA2021PTC143276)
(M)9663454129. Email: placements@rinex.ai

*May 28, 2024

INTERNSHIP CONFI.RMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex

Dear GAJUL CHINMAY KRISHNAHARI

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 10, 2024

The performance pay for the internship period is up to Rs. 25,000/~ per month (15,000/- as a Standard
Earnings & upto 10,000/~ as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

‘e The duration of the internship will be for.2 months from the date of joining. You will have to
complete 2 months of mandatoty internship period to be eligible for the Internship Certificate.

« In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package:as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns. ’

Yours Sincerely,

e

-

Nirmala D . o
Talent Acquisition Team o ‘ e
On Behalf of Rinex Signature



RINEX TECHNOLOGIES PRIVATE LIMITED -QIN-::X

Enzyme Tech Pack - 1ISR layout

Ist Noor 113, 6th Main R, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKC R7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 28, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex

Dear KADABGAON BHIMBAI MOHAN

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire

by June 10, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/~ as Variable Earnings) during Training & Internshlp period considering the
working days as Inside Sales Strategist'Interns. - T

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.
In the tnird month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the
Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2
LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns wili not Le entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex
Internship Policy prescribed by the Company to all Interns.

Yours Sincerely

Nirmala D
Talent Acquisition Team
On Behalf of Rinex

. . —————

Signature

_.Aaen ATl




RINEX TECHNOLOGIES PRIVATE LIMITED RIN?X _

Enzyme Tech Park - LISR layout

st floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7. HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU) '

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 28,2024

INTERNSHIP CONFIRMATION LETTER
Subject: Regarding the Internship Confirmation Letter at Rinex

Dear UMADI YOGIRAJ RAJENDRAKUMAR

rpose of. this letter is to confirm your

Welcome to Rinex Technologies Private Limited. The'pu
ern in Rinex. The effective date of your hire

appointment to the position of Inside Sales Strategist Int
by June 10, 2024

The performance pay for the internship period is up to Rs. 25,000/~ per month (15,000/- as a Standard
Earnings & .upto 10,000/~ as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

« Inthe third month, interns will undergo a one-month probation period following their initial two
months of internship. . :

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a,Variable Earnings. .

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

Ee

Nirmala D

Talent Acquisition Team ' L N

OnBehaIfole.nex ‘ o Co N B} Signature’

Lo



RINEX TECHNOLOGIES PRIVATE LIMITED ?l} :"X

Enzyme Tech Park - HISR layout

st floor 11 13, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout. Bengaluru, Karnataka 560102 '
(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 28, 2024
INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex

Dear BADGU JAYANT CHANDRAKANT

ted. The purpose of this letter is to confirm your

Welcome to Rinex Technologies Private Limi
trategist Intern in Rinex. The effective date of your hire

appointment to the position of Inside Sales S
by June 10, 2024 .

d is up to Rs. 25,000/~ per month (15,000/- as a Standard

The performance pay for the internship perio
d considering the

Earnings & upto 10,000/~ as Variable Earnings) during Training & Internship perio
working days as Inside Sales Strategist Interns.

Here are the terms of thé Internship while working V\'}igh'le%ihé'x: ' .'

2 months from the date of joining. You will have to
hip period to be eligible for the Internship Certificate.
probation period following their initial two

e The duration of the internship will be for
complete 2 months of mandatory interns
In the third month, interns will undergo a one-month

mqnths of internship.
The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.
Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.
NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on'a regular basis.
During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

/_/’
Nirmala D
Talent Acquisition Team
On Behalf of Rinex -S-i-c_:m;tu;;-



RINEX TECHNOLOGIES PRIVATE LIMITED RINZ X

['nzyme Tech Park - TSR layont

Ist floor 1113, 6th Main Rd. Syndicate Bank Colony, Sector 7, HISR
Lavout. Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7320F1Z.U)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 28, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex

Dear SAYYAD MOHAMMAD ALI MAZHAR

. Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire

by June 10, 2024

The performance pay tfor the internship period 1s up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10.000/- as Vanable Eamings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns,

Here are the terms of the Internship while working with Rinex:

e The curation of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.
In the third month, interns will undergo a one-month probation period following their initial two
months cf internship.

e The fuli tme offer will be determined based on the intern's performance throughout the
Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2
LPA as a Standard Earnings and 1LPA as a-Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure

After joining, the first 7 days of training are unpaid.

NOTE A menthly salary structure requires a mandatory 30-days as working days.

Intern perormance will be evaluated on a regular basis.

Dunng tne internship, you are required to abide by the Rinex Code of Conduct and Rinex
internship Pelicy prescrnibed by the Company to all Interns.

Yours Sincerely,

JEsS

-

Nirmala D
Talent Acquisition Team i
On Behalf of Rinex ' Signature



128!24, 4:11 PM A G Patil Institute of Technology Mail - ExcelR | Online Campus Drive Results | Final Selected Candidates | A.G. PATIL INSTI...

2EIN AGPIT | : - L
/ . ' TRAINING & PLACEMENT CELL <tpo@agpit.edu.in>
g Solapar _

ExﬁelR | Online Campus Drive Results | Final Selected Candidates | A.G. PATIL
INSTITUTEOF TECHNOLOGY, SOLAPUR (M.S.) :

3 messages

Ashpak K <ashpak kumbhan@excelr com> Mon, May 27,2024 at 2: 04 PM
To: masroorinamdar2002@gmail.com, PRERANA SABLE <preranasable15@gmail.com>, Vijayalaxmi Desai
<vijayalaxmidesai15@gmail.com>

Cc: tpo@agpit.edu.in

Dear Candidates,
Congratulations, ¥

Please review the final selected candidate results in the attachments and prepare for the next step of the-Training and
Placements Part.

‘Aﬁd our team will contact you to discuss the next steps in the conditional offer letter process, as well as the training
chedule.

Regards

Ashpak Kumbhari

Manager

ECAP- Campus Dnve :
8799909730 | ashpak.kumbhari@excelr.com-

www.excelr.com | AnISO 9001:2008 Certified Company
USA | UK | INDIA | AUSTRALIA | UAE | NETHERLANDS| NIGERIA

w24 Sentwith Mailsuite - Unsubscrive

2 attachments

® = Final Results- A.G. PATIL INSTITUTEOF TECHNOLOGY, SOLAPUR (M.S.) (Responses) - Final Sheet. pdf
58K

- Full stack & QA Engineer (Selenuim) - Copy.pdf
— 1526K

Prof. N. P. Patil (T.P.O., AGPIT Solapur) <tpo@agpit.edu.in> Mon, May 27, 2024 at 3:00
To: Ashpak K <ashpak kumbhari@excelr.com> May 27, at 3:00PM

Thank you Sir..
Create your WiseStamp email signature

[Quoled lext hidaen]

Ashpak K <ashpak.kumbhari@excelr.com> Mon. . o
To: "Prof. N. P. Patil (T.P.0.,AGPIT, Solapur)" <tpo@agpit.edu.in> on. May 27, 2024 at 3:07 PM

You are welcome, and we are looking forward to working with you. =

[Quoled lext hidden]
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419/24, 11:15 AM A G Patil Institute of Technology Mail - Fwd: EC_AP:.!.OfEer Letter.| A.G. PATIL INSTITUTEOF TECHNOLOGY, SOLAPUR (M...

LI AGPIT _
. : TRAINING & PLACEMENT CELL <t itedu.
Solapur po@agpit.edu Ir»1>

Fwd: ECAP | Offer Letter | A.G. PATIL INSTITUTEOF TECHNOLOGY, SOLAPUR

(M.S.)

1 message

Nisha Jagannath Hage <nisha.hage@excelr.com> Wed, Jun 19, 2024 at 10:56 AM
To: masroorinamdar2002@gmail.com, PRERANA SABLE <preranasable15@gmail.com>, Vijayalaxmi Desai
<vijayalaxmidesai15@gmail.com> :

Cc: tpo@agpit.edu.in, Kuldeep Subhash Patil <ku1deep.pétil@exbelr.coma Ashpak K <ashpak.kumbhari@excelr.com>
Dear Candidates,

Congratulations 11!

Sharing offer letters of your Campus Drive Selection.
If you have any queries or concerns please feel free to contact me.

Regards!'

Nisha Hage
Jr. Admin Executive
ECAP- Campus Drive

+91 9226026922 | nisha.hage@excelr.com
ExcelR Edtech Pvt. Ltd.

Pune | Mumbai | Hyderabad | Bangalore

3 attachments

= Vijayalaxmi Yogendra Desai.pdf
— 238K

-E Masroorjahan Inamad.pdf
225K -

<) PRERANA SABLE.pdf
236K

httna llmail mlp‘mm’mﬂi”l 1INMik=445R5dh8a1 R view= ntR eparrh=allR nermthid=thread-f-18022 ARAQ731 ﬁRR?dﬁ?&m’mrﬂ:mm-f- 1 RN22R5Qq773 1A 11



@ EXCELR

Raising Excellence

Offer Letter -
Issued on: 28 May 2024
Dear Vijayalaxmi Yogendra Desai,

We are pleased to inform you that you have been selected for Free Training & Placements
Your online reporting schedule will be conveyed to you on your registered email id.

For verification purpose, you are requested to please send us the following through Email,
e 2 Passport size photo

e Scan copy of your College 1D Card
. . -e Pdf copy of this Offer letter
[ ]

1 Govt ID proof. (Driving License / PAN card / AADHAR card)

ExcelR email id: e-cap@excelr.com

Following are the details for Jab Profile
For:

QA Automation {Selenium) / Manual Tester
Job Location : PAN India

Job Description
Job Profile:

Jr.QA Engineer / QA Engineer

Position: QA Automation Tester (Selenium) / Manual Tester
Location: . PAN India
Duration:

2 months of training and 100% Placement Assistance
Package®:. 2.81PA to 5LPA :

Best Regards,

Shyam Narayan

Director

*Note : This offer is valid only when you satisfy all the criteria of the training and placem
Final Package depends on the interview performance. g e SRt process

o ExcelR EdTech Pvt Ltd
49, 1st Cross, 27th f\llaln, behind Tata Motors, 1st Stage, BTM Layout, Bengalury, Karnataka 560068,
Emall: enquiry@excelr.com | 1800-212-2120 (Toll Free) www.excelr.com



- . Patil
A G Patil Institute of Technology Mail -A.G. P

@ ExceLg

Ruising Exg:c-llcnce

Offer Letter

' Issued on: 28 May 2024
pear Masroorjahan Inamdar
We are Pleased tq ;

inform You that You have been
N . € been selecteqd for Free Traini p ‘
Your onlin | | il ’ h ree Training & lacements

0 you on your registered email id,
For verifi i ‘

Cation Purpose, yo
2 Passport size phot
Scan copy of
Pdf copy of t

U are requested to please send ys the following thronlgh Em
o

ail,
Your College ID carg
his Offer letter

1 Govt 1D proof. (Driving License / PAN card / AADHAR card)
ExcelR email id: €-cap@excelr.com

Following‘ are the details for Job Profile
For:

Full Stack Developer
.Job Location ;: PAN In

| Front End | Back End )
Job Description

dia

Job Profile:  Full Stack Developer | Front End Developer | Back End Developer
Position: Developer '

Location: ' PAN India - R R

Duration: 5 months of training and 100% Placement Assistance

Package*: 2.8LPA to 6LPA

Best Regards,

()
ot

Shyam Narayan
Director

*Note : This offer is valid only when you satisfy all the criteria of the trainin

g and placement process.
Final Package depends on the interview performance.

ExcelR EdTech Pvt Ltd luru, Karnataka 560068,
Cross, 27th Main, behind Tata Motors, 1st Stage, BTM Layou.t' Bensf:aexcellr.com
i "Email: enquiry@excelr.com | 1800-212-2120 (Toll Free) www.



.,..‘%EX@ELR

| Raising Excellence

Offer Letter
' . Issued on: 28 May 2024

Dear PRERANA SABLE,

We are pleased to inform you that you have been selected for Free Training & Placements.
Your online reporting schedule will be conveyed to you on your registered email id.

For verification purpose, you are requested to please send us the following through Email,
e 2 Passport size photo
e Scan copy of your College ID Card
e Pdf copy of this Offer letter
e 1GovtID proof (Driving L|cense/ PAN card /AADHAR card)

ExcelR email id: e-cap@excelr.com

Following are the details for Job Prof'le
For:
Full Stack Developer | Front End | Back End
Job Location : PAN India
Job Description
Job Profile:  Full Stack Developer | Front End Developer | Back End Developer

"Position; Developer
Location: PAN India .
Duration: 5 months of training and 100% Placement Assistance

Package*: 2.8LPA to 6LPA

Best Regards

Shyam Narayan
Director

*Note : This offer is valid only when you satisfy all the criteria of the training and placement process.
Final Package depends on the interview performance.

ExcelR EdTech Pvt Ltd
49, 1st Cross, 27th Main, behind Tata Motors, 1st Stage, BTM Layout, Bengaluru, Karnataka 560068,
Email: enquiry@excelr.com | 1800 212-2120 (Toll Free) www.excelr.com



5128124, 4:07 PM A G Patil Insutute of Technology Mail - A. G. Patil Selected Candidature

pEX)) AGPIT
; TRAINING & PLACEMENT CELL <tpo@agpit.edu.in>

4 Solapur

A. G. Patil Selected Candidature -

2 messages

parul@numetry.in <parul@numelry.in> Fri, Jan 19, 2024 at 6:58 PM

To: tpo@agpit.edu.in

Hello Naresh Sir,

Good evening, Wishing you a very Happy New Year!

I hope my emaill finds you well.

Please find below the Tech candidates selected for the Numetry Summer Internship.

ISL. No. NAME
(3' INAMDAR
i MASROOR
MAINODDIN
> Londhe Mayur
Kishor

I would like 1o request you o please circulate the below-mentioned Joining form link amongst the selected
students to fill cut the form and submit it ASAP. ‘

7
> . 50 (a0 o o LIRS )

For Tech-selected candidates:

Note

The internship starts in January 2024 or as per college norms.
Please ask students to create a Skype ID if they don't have any, without a Skype 1D form will not be accepted.

Please feel free to reach out in case any assistance is-required.

@

Thanks & Regards,

Parul Jain

HR Manager .
Numetry Technologies, Pung
www numelry.in

Prof. N. P. Patil (T.P.0.,AGPIT, Solapur) <lpo@agpit.edu.in> Sat, Jan 20, 2024 at 12:24 PM

To: parul@numetry.in
Thanks for the mail.

Please, share the offer letters of both the selected candidates.

[Gunten tead hidden)
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